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FAQZzZAPIO

Akadnuaikr) AZioAdynon

To oUuvoAo Twv PeEBOBBWY TTOU XPNOIYOTTOIoUVTAl YId
TNV agloAdynon TNG UAOTTOINONG TWV PaBNOIoKWY
ammoteAeopdtwy  ammd  TOoug  OTToudaoTéG /
OTTOUBACTPIEG KAl Ol OTTOIEG OUVADOUV WE TOV TUTTO
O10a0KaAiag.

AtloAéynon (I6pupatog / NpoypduuaTog)
«ZuvioTtartal 0T CUCTNUOTIKA, TEKUNPIWMEVN KAl
AETTTOEPN QTTOTIMNON, avAadEIEn Kal KaTaypagr Tou
épyou 10pUUATOG QVWTEPNG EKTTAIDEUONG HE TN
XPNON QVTIKEIYEVIKWY KPITAPIWY, KAl OTAV KPITIKA
avaAuon kal dIaTTioTwon TuXov aduvapiwy  Kal
ATTOKAICEWV  O€  OXEOon ME TNV OKAdNUAIKA
QUOIOYVWHIa, TOug OTOXOUG Kal TNV QTTOOTOAR
auTtoU» (&pBpo 5(1) N136/15).

Aid Biou _pdbnon

«KGBe YEVIKA EKTTaIOEUON, ETTAYYEAMATIKI)
EKTTAIOEUON KaI KATAPTION, QVETTIONUN EKTTAIOEUON
Kal ATUTTN PAdnon 1Tou €xel AaBel éva (1) dtouo katd
TN OI1dpkela NG CWNG TOou, ME ATTOTEAEOUO TN
BeATiwon Twv yvWwoewv, Twv OELIOTATWY KAl TWV
IKAVOTHTWYV TOU, N OTToia YTTOPEI va TTEPIAaPBAvEI Kal
etmayyeAuarikr) deovroloyia'» N. 34(1)/2017 Nouog
TTOU TPOTIOTIOIEI TOV TIEPI  AvaAyvwpiong Twv
ETTAYYEAPATIKWYV TTPOCOVTWY vOuo Tou 2008.

GLOSSARY

Academic Evaluation
All the methods used to evaluate the achievement of the
learning outcomes by the trainees.

Evaluation (Institutional / Programmatic)

“Consists of the systematic, evidence-based and detailed
assessment, promotion and recording of the work of the
institution of higher education with the use of objective criteria,
and the critical analysis and finding of any weaknesses and
diversions in relation to the academic character, the targets
and its mission” (article 5(1) L136/15).

Lifelong learning

All general education, vocational training and informal and
nonformal learning received by a person during his/her
lifetime, resulting in the improvement of knowledge, skills and
competences, which may include professional ethics.
L34(1)2007 Law amending the law on the recognition of
professional qualifications of 2008.




AlaBoUAeuon

H oulATnon kai avtaAAayr ammoYewy EiTe YE QUOIKA
TTOPOUCIA €ITE KAl NAEKTPOVIKA, TTPOQPOPIKA 1} / Kal
YPOATITA, ME OKOTIO TNV ETTITEUEN TTOIOTNTOG OTNV
EKTTAIOEUON.

AlapopewTik) A&IoAdynon

Eival n agloAoynon tou die€ayeTtal Katd TN dIAPKEIN
MIOG eKTTAIOEUTIKNG OpaoTNPIOTNTAG UE OKOTTO TNV
TTANPOPOPNON OXETIKA PE TNV TTOPEIA ETTITEUENG TWV
OTOXWV TNG, Kal Kat eTTéKTAcn TN AQwn Tmlavwv
OI10POWTIKWYV TTOPEUPACEWY O€ AUTH.

AlaopdaAion MoidtnTag

H ouvexng kar ouotnuatik empBefaiwon  Kai
BeAtiwon tng TToioTNTAG ToUu £pyou TNG A.A.K. oTa
TTAQiOIO TNG ATTOOTOAAG TNG, TTOU OuvioTatal OTnV
TTOPOXI AVWTEPNG EKTTAIdEUONS UWNAOU TTOIOTIKOU
ETITTEDOU.

AIBAKTIKO TTPOOWTTIKO

To mpoowTiko TG A.A.K. (otToiaodntToTe BaBuidag)
TTou atracxoAeital otnv A.A.K. yia d1dakTikoug A/kal
EPEUVNTIKOUG OKOTTOUG Kal €XEI OUVAQPI OUCIOOTIKA
KAl TUTTIKG TTpooovta  yia Tn  OIdaocKaAia Tou
MaBAuaTOoG.

AI0IKNTIKO TTPOCWTTIKO

To mpoowTrikd 1mou arracyoAsitar otnv A.AK. yia
BI0IKNTIKOUG /KAl EPEUVNTIKOUG OKOTTOUG, WG ETTIONG
Kal yia Tn SlaxeEipion Jabnoiakwy TTOpwV.

Consultation
The discussion and exchange of views, either with physical
presence or electronically, for achieving quality in education.

Formative Assessment

It is assessment carried out during a training process with the
aim of providing information regarding the progress achieved
in terms of the fulfillment of the set goals and by extension the
implementation of possible corrective measures.

Quality Assurance

The constant and systematic quality assurance and
improvement of the work carried out by the C.P.A. in the
context of its mission, namely the provision of quality higher
education.

Teaching Staff

The personnel of the C.P.A. (of any rank) who carries out
training / research duties and has relevant qualifications for
teaching.

Administrative Staff

The staff of the C.P.A. working in the administration and/or
research areas, as well as in the management of learning
resources.




ExmmaideuTtikr) KivnTikOTNTa EKTTAIEUTWYV

H petdBaon eKTTaIdEUTWV VIO CUYKEKPIUEVO XPOVIKO
dldotnua o€ AoTuvopikoug /  TMupooBeCTIKOUG
2108u0oug / Tpoxaia yia oKOTToUG aTTdKTNONG VEAG
yvwong, OudtTtAlpwong  yvwong,  avaveéwong
yvwong, avatrtuéng TTPOCWTTIKWY KOl KOIVWVIKWY
degIoTATWY, KAl AvATITUENG BIOIKNTIKWYV IKAVOTATWV.

Eowrtepikr A&loAdynon

«Alggayetal atrd 10 id10 TO IdpUMA Kal TTEPIAAMPBAVEI
TN OUCTNUATIKA CUAAOYN OIOIKNTIKWY OTOIXEIWY, TN
OUPTTARpWON €pWTNUATOAOYIWY aTTd QOITNTEG Kal
ATTOQOITOUG, Kal Tn OIEaywyr] OUVEVTEULEWV E
OI0OKTIKO TTPOOWTTIKG KAl QOITNTEG.  2TOXOG N
katapTion 'EkBeong EowTtepikng AgloAdynong, otnv
OTTOIa Ba ATTOTUTTWVETAI CUAANOYIKA KOl QVTIKEIMEVIKA
N €IKGva Tou IDPUPATOG PE ATTOKAEIOTIKO KivnTPOo Kal
OKOTTO TN PBeATiwon  TNG  T0I0OTNTAG TG
TTPOCPEPOPEVNG aTTO auTd eKTTaideuong» (ApBpo
4(a) N136/15).

Eupwtraiké Mpotutta kai KateuBuvtnpieg Mpapuég
yia 1n Aico@ahion 1ng MoidTnTag

Ta TTPOTUTTA KOl Ol KATEUBUVTNPIEG YPAPUES OTTWG
kaBopilovral ammd 10 Eupwtraikd Aiktuo yia Tn
Alaopdahion TG TloidtnTag  otnv AvwTepn
Ekmaideuon (ENQA).

Trainers’ Educational Mobility

Trainers’ mobility for a certain period of time to Police / Fire
Stations / Traffic for the purpose of acquiring new knowledge,
complementing knowledge, refreshing knowledge, developing
personal and social skills, as well as developing managerial
skills.

Internal Evaluation

“It is carried out by the institution and includes the systematic
collection of administrative data, the completion of
guestionnaires by students and graduates, and the carrying
out of interviews with teaching staff and students. It aims at the
compiling of the Internal Evaluation Report which will portray
collectively and objectively, the institution with the sole motive
and purpose being the improvement of the quality of the
training offered by the institution” (article 4(a) L136/15).

European Standards and Guidelines for Quality Assurance
Standards and guidelines as set by the European Network for
Quality Assurance in Higher Education (ENQA)




EupwTtraikég MoTwTikEC Movadeg

To ouoTnua  TTICTWTIKWV jovadwv  TTOU
xpnotyotrolgital otov Eupwtraikd Xwpo AvwTtarng
Exmaideuong (6TTwg 1o0xUel o€ OAEC TIC XWPESG TTOU
ouppuetéxouv otnv Aladikacia tng MtoAdvia) kai
EKQPAlel TO QOPTO €pyaciag TTOU ATTAITEITAI KATA
MEOO OpO aTmd  TOug OTTOUdAOTEG KAl TIG
OTTOUBACTPIEG YIA VA ETTITUXOUV TA AVOUEVOPEVA
MaBnolakd atroTeAéopaTa.

EvpwTraiké MAaioio Mpooodviwv

TO TTAQiCIO TTPOCOVTWY TTOU BonBd oTnv Kartavonon
Kal Tn ouykpion aKadnuaikwy TTPOooOVIWY TTou
EXOUV aTTOKTNOEI O OIOPOPETIKEC XWPES KAl ATTO
OIOPOPETIKOUG EKTTAIOEUTIKOUG POPEIG Kal
TTEPINAPPAVEI OKTW ETTITTEDA TTOU TTEPIYPAPOVTAI UE
Baon Ta pPOBNOIGKA OTTOTEAEOUATA:  YVWOEIG,
OECIOTNTEG KAl IKAVOTNTEG.

MaBnoiakd AtroteAéopata

H diatumwon Ttwv Bgpdtwyv TOU 0 OTTOUdACTHG
YVWPICEl, KATAVOEI KAl UTTOPEI va UAOTTOINCEI JETA TNV
oAokAnpwaon TnNG uadnolakng dladikaoiag Kal o€
ouvaptnon HE TO  ZTPATnNyIKO 2XEDIQOPO TG
AoTuvopiag Kutrpou.

MikpodIaTIoTEUTHPIA

«ETTayyeAuaTikd mmpooodvta TTou aTTodEIKVUOUV T
MaOnolakd atroTeAETPOTA TTOU ATTOKTHBNKAV YECW
€VOG OUVTOUOU KUKAOU paBnudtwv r evotntag mou
agloAoynenke ME dlagpavn) TPOTIO. Ta
MIKPOBIATTIOTEUTAPIA UTTOPOUV VA OAOKANpwvovTal

European Credit Transfer System

The European Credit Transfer System used in the European
Area of Higher Education (relevant to all countries participating
in the Bologna Process) expresses the work load required by
students for achieving the expected learning outcomes.

(European Qualifications Framework

The qualifications framework enabling the understanding and
comparison of academic qualifications acquired in different
countries and awarded by different academic organisations; it
includes eight levels set in terms of a description of learning
outcomes: knowledge, skills and competences.

Learning Outcomes

What the student knows, / understands and can do after the
completion of the learning process and in in line with the
Strategic Targets of the Cyprus Police.

Microcredentials

Professional qualifications that demonstrate the learning
outcomes acquired (onsite, through the internet or in a hybrid
form) through the completion of a short cycle of learning
sessions or modules that have been evaluated and accredited
in a transparent way. (European Education Area)




EMTOTTIOU, MEOW OIAdIKTUOU 1} OE JEIKT HOPQ»
(European Education Area).

MoTotroinon MoldTnTag

H Beopobetnuévn avayvwpion evog 10pUuaTog N
TMAMATOG 11 TTPOYPAUMOTOG OTToudwv HE BAon
OUYKEKPIPEVA KPITAPIA KAl DEIKTEG TTOU €XOUV €K TWV
TTPOTEPWYV KaBopIoTei Kal dnuoacioTroinBei atrd Tov
dopéa AIMAE.

MoidTNTa
O1 dopécg kal dladikaaoies TG AoTUVOUIKAG AKadnuiag

Ol OTTOiEG UTTOOTNPICOUV TOUG OTTOUDAOTEG yia vd
TOUG BonBrjoouv va TTETUXOUV OTNV EKTTAIOEUCN TOUG,
oupewva pe Ta Mpdtutra kal TIG KateuBuvTrpleg
Mpapuég yia 1N Alao@daAhion 1ng [lloidtnTtag TNng
Tpitopabuiag Exmaideuong otov EupwTraikd Xwpo
(EupwTraikég Odnyiec ESG2015).

2UVTOVIOTAC TTPOYPAUPATOG
MéAog Tou DIBOKTIKOU TTPOCWTTIKOU, O OTTOIOG €XEI
TNV ETTOTITEIO  AVATITUENG KOl  €QAPUOYNAS TOu

TTPOYPAUUATOG.

PépT10¢ Epyaciag ZmoudaoTwy

O xpovog, oe oxéon pe Tic ECTS, 1Tou utroAoyiceTal
OTI XpeldleTal (katd péoo 6po) Evag OTToudaOTAG Yia
va TTETUXEI Ta  avauevoueva MaBnoiakd
armmoteAéopata  (OIOOKTIKEG TTEPIODOUG, QTOMIKA /
OMadIKN MEAETN, €TTAVOAAWEIC, €EETAOEIC, TTPAKTIKN
e€doknon KTA.). ZTnv A.AK. e@apudletal n avaAoyia
30:1.

Quality Accreditation

The structured accreditation of an institution or department or
program of study based on specific criteria and indices that
have been a priori set and published by the CY.Q.AA.
Agency.

Quality

The facilities of the Cyprus Police Academy supporting the
students and helping them complete their training according to
the Standards and Guidelines for Quality Assurance of Higher
Education in the European Area (European Guidelines ESG
2015). It includes learning and teaching procedures, as well
as all available facilities.

Program Coordinator
Member of the teaching staff who supervises the development
and application of the program.

Workload

Time needed in relation to the ECTS (on average), for a
student to reach the expected learning outcomes (teaching
periods, individual / group study, revision sessions, exams,
practical experience etc. The ratio 30:1 is used.
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C.P.A.
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S.C.
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European Credit Transfer System

European Credit System  for
Vocational Education and Training

European Qualifications Framework

European Standards and Guidelines

Cyprus Police Academy

C.P.A. Internal Evaluation
Committee

Special Constables

Centre of Research and Consulting
Services

Cyprus Agency of Quality Assurance
and  Accreditation in  Higher
Education
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1. EIZArQrH

1.1. Eicaywyn

Autrp n ékdoon Tou OBdnyou TlloidéTnTag €ival n
OcuTepn  avaPaBuIouévn KOl EKOUYXPOVIOMEVN
¢kdoon Tou apxikou Odnyou.

O 0bnyog MoiotnTag empepaiwvel Tn dECPEUON Yia
BeATiwon kai avaBaduion Twv UTTNPECIWY TTOU
TTPOCPEPOVTAl aTTO TNV ACTUVOMIKN  Akadnuia
Kutrpou, cup@wva ue Ta EupwTraikd MNpdtutra Kai
TIc  KateuBuvtnpieg Tpaupés Tou Eupwtraikou
Aiktoou yia 1n Alac@dAion tng [lloidétntag ortnv
AvwTtepn Ektraideuon, aAAd kal TIG odnyieg TOU
®opéa Alao@dAhiong kai ioTtotroinong lMoidTnTag
otnv AvwTepn Ekmaideuon (Popéag AITAE).

2KoTTo¢ Tou Odnyou lMoidTnTag cival n diac@dAion
TNG TIOIOTNTAG TNG TIPOCPEPOUEVNG EKTTAIOEUONG
otnv AAK, ota TTAaiola Tng atmmooToAAg TnG, péoa
atmd OopEG, OIadIKATIEG KOl QVTIKEIUEVIKA KPITAPIA,
TTOU OUVTEIVOUV OTn OUCTNMATIKN KOl AETTTOPEPN
KATaypaen Kal agloAdynon Tou £pyou TNG KAl oUveXn
avaBaduion.

2UYKEKPIYEVA, O 00NnNyos Eeival dlaXwPIoUEVOS O€
evvéa evoTNTEG Kal  TTEPIAAPPBAvEl  apxIK&  pia
gloaywyn otnv AOoTUVOUIKA Akadnpia
KATAYPAPOVTAG YIO oUVTOUN I0TOPIKA avadpour, TIG
agiec kal TNV atTo0TOAr], TO VOUOBETIKO TTAQiCIO, TNV

INTRODUCTION

Introduction

This Guide is a second, upgraded and updated version of the
original Guide.

The Quality Guide assures the commitment for improving and
upgrading the services provided by the Cyprus Police
Academy, according to the European Standards and
Guidelines of the European Network for Quality Assurance in
Higher Education, as well as the directives of the Cyprus
Agency of Quality Assurance and Accreditation in Higher
Education (CY.Q.A.A. Agency).

The aim of the Quality Guide is the quality assurance of the
provided training at the C.P.A., within the framework of its
mission, through its structures, procedures and objective
criteria, that contribute towards a systematic and detailed
recording and assessment of the work and continuous
upgrading of the Academy.

More specifically, the Guide is divided into eleven sections,
Initially, it includes an introduction to the Cyprus Police
Academy which presents by recording a brief history, the
values and the mission, the legal framework, the organization



opyavwaon TtnG AoTuvopikng Axkadnuiag Kutrpou,
KaBw¢ Kal TNV eKTTAIOEUTIKI TTONITIKA Tou Apxnyou
AcoTuvopiag.

AegUTepn evoTnTa atroTeAEi N Aoyl Kal TO 2UOTAUA
empBePaiwong Tng MoidtnTag, TepiAaufdvovrag tnv
MoAimikr) MoidTnTag TG AOTUVOMIKAG AKadnuiag,
TOUG KAVOVIOUOUG Asgitoupyiag TnGg EmTpoTing
EowTtepikAg AGloAdynong [lMoidtntag s A.AK
KaBwg Kal To ouoTnpa emReRaiwong NG TToIdéTNTAG.

TNV TPITN €vOTNTA YivETal ava@opd OTIC pubuioelg
yla Tnv gvioxuon Ttng TroioTNTag TNG O1adikaoiag
MABnoNnG uEow Tou oxedIAoMOU, TNG EQPAPUOYNS KAl
agloAOYNOoNG EKTTAIOEUTIKWY TTPOYPANHATWV.

H T€TapTn evOoTNTA QOXOAEITAI PE TIG TTPOVOIEG Kl
Oladikaoieg yia BeAtiwon tng didaockaAiag, OTTOU
KaBopiovtal Ta KPITAPIA Kal ol TTPoUTTOBECEIS yIa
TOUG UTTOWN®PIOUG EKTTAIOEUTEG, O QPOPTOG EPYATIiag
TOUG OaAN&  Kal  AGAAOI  OXETIKOI  TTAPAYOVTEG.
Tautdyxpova ONUEIWVETAI Kal O MEYIOTOG apIiBuodS
EKTTAIOEUTIKNG OUAdOG.

H méumtn evdtnTa ava@épetal oTIG OOMEG Kal
O10dIkaoieg yevikad otnv AAK, TTou TTpOO@EPOUV TO
TTAQICIO IO TNV TTOIOTIKI TTPOCPOPA EKTTAIOEUONG O€
OAa 1a péAN TG AoTuvopiag, oUP@WVA Kal PE TO
2TpaTtnyIko Zxedlaouo Tng A.AK.

H ékTn evoTNTa AVa@EPETAI OTIG OOPEG Kal DIAdIKATIES
uTToOTAPIENG Twv ekTTaideuopévwyv oty AAK,,
oToxeloviag ot  PBEATIOTN  TTPOCWTTIKA  Kal
aKadnUaikr Toug avdaTTugn.

of the Cyprus Police Academy, as well as the education policy
of the Chief of Police.

The second section comprises of the Structure and the System
for ensuring Quality, including the Quality Policy of the Cyprus
Police Academy, the C.P.A. Internal Evaluation Committee
regulations, as well as the Quality Assurance System.

The third section refers to the adjustments made for improving
the quality of the learning process through the planning,
implementation and evaluation of training programs.

The fourth section deals with the provisions and procedures for
improving the teaching, setting the criteria and preconditions
for candidate trainers, the work load of trainers as well as other
factors. The maximum number of participants in each training
group is also noted.

The fifth section refers to the structures and procedures
operating at the CPA that provide the framework for the quality
of the training for all members of the police according to the
Strategic Plan of the CPA.

The sixth section refers to the structures and procedures for the
support of the trainees at the CPA, aiming at the maximum
personal and academic development.



H ¢éBdoun evotnra agopd otn  diadikaoia
agloAOYNoNG EKTTAIBEUOPEVWY, OTTOU KATAYPAPOVTAI
ol TUTTOI agloAdynong trou uioBetouvTal otnv AAK, ol
KAVOVIOMOi €CETAOEWVY, avagEpeTal n
avaTtpo@odOTNON Kal TTIOTOTIOINGN, EVW TTAPAAANAQ
avagEpeTal kal n ToAITIKA TG AAK yia Tn AoyokAoTTr).

H oydon evétnta kaBopilel TIC TTPOVOIEG TTOU
A@OPOUV OTN CUMMPETOXN OAWV TWV EUTTAEKOUEVWV
otn Oiadikacia empBepaiwong  TNG  TTOIOTNTAG,
TTepIAauBavouévou Tou TTpoowTrikou NG AAK,
ACTUVOUIKWV AleuBuvtwy, EEWUTTNPECIOKWYV
PopEwv aAAd kai otroudaoTwy NS A.AK..

2Tnv €varn evoTnta KataypdgovTal ol TTPovoles /
dladikaoieg TToU agopouv oTnv  Eunuepia Twv
21TToudaoTwy Kal [lpoowTrikoUu, o€ Oxéon ME TN
OUMMETOX] TWwV OTToudAacTWY OTnv  Trpowlnon
eunuepiac otnv AAK. TapdAAnAa avagépovtal Kal
BéuaTta TTOU a@opoUlv OTNV Uuyeia Kal aoQAAclq,
AdEIEC ATTOUCIAG, XWPOI YUXaywyidg, TTApoXES OTTWG
n ®oirnTik KApTa, PBpafeia TTOU aTTovEuovTal, n
oladikaoia uttoBoAnG  Trapatévou, KaBwg Kal
TTOAITIKEG TNG AAK TTOU aopouv oTnv lodtnTa Kal
KAaTtatroAéunon Twv OIaKpioEwyv, OANG Kkal TNV
KATOTTOAEUNON TNG TTApEVOXANONG.

H &ékarn evotnTa avagépeTal otn ouvoeon PE TNV
Koivwvia, kal oToug dId@opous TPOTToUG JECT aTTO
Toug otroioug n A.A.K. dnuioupyei auTh Tn ouvdeon,
€iTe Pe OPAOTNPIOTNTEG €iTE UE DOMEG.

The seventh section is about the student evaluation process,
and the evaluation and assessment methods used at the CPA,
within the framework of this process, as well as the exam
regulations, the provision of feedback and certification, and the
plagiarism policy of the CPA.

The eighth section sets out the provisions relating to the
participation of all involved, in the quality assurance process,
including the personnel of the CPA, Police Directors, non-police
agencies, as well as CPA trainees.

The ninth section describes the provisions / procedures
concerning Student and Personnel welfare, in relation to the
participation of students in the promotion of welfare at the CPA.
It also refers to issues relating to Health and Safety, leave of
absence, recreation areas, provisions such as the Student
Card, awards, the procedure for filing a complaint, as well as
the policies of the CPA for the promotion of equality and the
combating of discrimination and harassment.

The tenth section refers to the the Academy’s connection with
society, and the ways that the CPA creates this connection,
either through activities of through structures.



H evrékatn evotnta karamadverar pe  didgopa
dloIKNTIKA Béparta OTTwg Ta Béuara mTpdoAnwng,
KWOIKA  CUMTTEPIPOPAG  EKTTAIDEUOUEVWY, KWOAIKA
QOTUVOMIKNAG dEoVTOAOYIaG.

MNa ™ ouyypaern Tou Odnyou lMoidtnTag 1ng A.A.K.

€XOUV  ¥XpnoldoTToINGei  TINyéG  OTTWG  QUTEG
KataypdagovTal oto TEA0G Tou Odnyou.
Tn Ocutepn €kdoon Tou Odnyolu [loidtTnTag

EMPEAABNKAV TA TTI0 KATW PEAN TNG ACTUVOIAG KOl
NG [MupooBeoTIKAGC WG HEAN TG EmMTPOTTAG
EowTtepikAg AgloAdynong MoidtnTag:

AcoTuvopog A’ Ap Mapia =evo@uvTtog
Y1raoTuvopog XpiotédouAog MNnAakouTag
YTtraoTuvouog PAwpng Nikavdpou
YTTaoTuvouog 2TENIOG 2TUAIAVOU
Ymrotrupaydg Kupidkog MahaBoupag

Aot 1130 Kaioapog Mpitritong

Mup 686 Ayyelog X T1aKouun

1.2. Aotuvouik Akadnuia Kutrpou
H AoTtuvouiky Akadnuia Kotrpou givar Movada tng
AcoTuvopiag Kutrpou.

1.3.lo1opikd AcoTuvouikic Akadnuiac Kutrpou

21 10 Aekepppiou 1990 n AOCTUVOMIKN) ZXOAR
avafaBuiotnke o€ AaTtuvopikry Akadnuia, evw TO
1996 kabopioTnke wg éva ammd Ta AVWTEPA Kal
avwTata eKTTAIOEUTIKA 10pUpaTa TNG KUTTpou ME TO
Noéuo 68(1)/96.

Section eleven deals with various administrative issues such
as recruitment, the code of conduct for trainees, and the police
code of conduct.

The Quality Guide of the C.P.A. was written using various
sources as listed at the end of the Guide.

The second edition of the Quality Guide was edited by the
following members of the Police and the Fire Service as
members of the C.P.A. Internal Evaluation Committee:

Superintendent A’ Dr Maria Xenophontos
Inspector Christodoulos Pilakoutas
Inspector Floris Nikandrou

Inspector Stelios Stylianou

Station Officer Kiriakos Malathouras

PC 1130 Caisaros Piripitsis

Ff 686 Angelos ChatziGiakoumi

Cyprus Police Academy
The Cyprus Police Academy is a Unit of the Cyprus Police.

History of the Cyprus Police Academy

On the 10" of December 1990, the Police School was upgraded
to a Police Academy. In 1996 it was granted Higher Education
Institution status by Law68(1)96.



To érog 2010, META a1md agloAdynon Twv
TTPOYPANUATWY KAl O€ OUVEPYATia e akadnuaikoug,
TO TIPOYPAUMA OOKiNWY AOTUVOUIKWY KABwG Kal Ta
e€eIdIKeUPEVa TTPOYPAPUATA TTOU  TTOPEXOVTAl OTO
MEAN TNG AoTuvopiag KUTrpou, TPOTTOTTOINBNKav Kal
avafaBuiotnkav  woTe  va  ouvddouv uE T
TTpoypduuaTa TTAPOUOIWV EupwTraikwv
AoTuvopikwy Akadnuaikwyv I1dpupdtwy. H ev Adyw

avapdabuion, nATQv. n  TPWTN  TTPOCTTABEIN
dlaxwplopgou TG  EkTraideuong Twv  AoKipwv
ACTUVOUIKWV (o} OeMaTIKEG EvornTeg

MavetmoTnuIakou TUTTOU Kal N avTIOTOIXid TOUG ME
MoTtwrtikég Movadeg ECTS.

21N ouvéxela, 1o MNpoypauua Extraideuong Aokipgwyv
AoTuvouIKWY avapaBuioTnke Trepaitépw 10 2017,
WOTE PEPOG TNG EKTTAIOEUONG TOUG (Eva EAUNVO) VO
TTpayuartotroleital oto lavemoTtruio Kutrpou, oTa
TTAdicla Mvnpoviou uvepyaciag TTou UTTOYPAPNKE.
Tautdypova, cuoTdBnKav VEEC BEUATIKES EVOTNTEC,
omTwg n lMpoowTiky AvATTuén Kal N KolvwvikA
Mpoogopd, eykaividotnke n MpakTiky E@appoyn ue
MopTeOAIO, Kal ETTIUNKUVONKE N OUVOAIKA BIApKEIQ,
WOTE ME TNV OAOKANpwOn NG eKTaideuonsg va
atmrovéuetal Avwtepo AimAwpa oTtnv  EkTraideuon
Aokipwv AoTuvopikwy (3 €tn/ 190ECTS).

Q¢ emoTéyaoua TnG avaBabuiong TNG ACTUVOMIKNG
Akadnuiag Kutrpou Kai Tng TapeXOPEVNS atrd auTtrv
ektTaidoeuong, Atav n MNiototmoinon Tng 10 Mdio Tou
2019, amd 10 Popéa Alacpaiiong MoidTnTag OTNV
Avwrtepn Extraideuon, 1600 we 16pupa Tpitoaduiag
Extmraideuong, 600 kal wg MNpdypaupa EkTTaideuong
Aokipwv AGTUVOUIKWV.

In 2010, after an evaluation of the programs offered, and in
cooperation with academics, the training program of police
recruits as well as other specialized programs offered to Cyprus
Police members, were amended and upgraded so that they are
comparable with programs of other European Police
Academies. This was the first attempt in organizing the syllabus
of the training program of the police recruits into University
Modules, and in applying the ECTS.

The Training Program for Police Recruits was further upgraded
in 2017, so that part of the training (one semester) is carried out
at the University of Cyprus, after a Memorandum of
Understanding was signed for this purpose. At the same time,
new modules were added such as the Personal Development
and Community Service modules. Moreover, Practical
Experience with the completion of a Portfolio were also
introduced and the total duration of the training was lengthened,
so that at the completion of the training, recruits are awarded
Higher Diploma in Training for Police Recruits (3years / 190
ECTS).

The culmination of the upgrading of the Cyprus Police Academy
and the training provided, was the Accreditation by the
CY.Q.A.A. Agency of the Academy as a Higher Education
Institution, and of the Training Programme of Police Recruits in
May 2019.



MapdAAnAa, 1o Mpdypaupa Aokipwy MupooBeoTwyv
avaBaBuioTnke o€ TPIETEG TTPOYPAUMA EKTTAIOEUONG
WOTE ME TNV OAOKAApWON TnG eKTaideuong va
atmmovéuetal AvwTtepo AimAwpa otnv Exkmaidsuon
Aokipwv TMupooBeotwv (3 €t/ 192ECTS). Zta
TACicld  Tou avaBaBuiouyévou  TTPOYPAUMATOG
ouoTABNKAV VEEC BEPATIKEG EVOTNTEG WOTE QUTO va
atroTeAeiTal atro mévTe e€Aunva (€va atro Ta OTToia va
TTpaydaToTroigital oto MavemoTiuio Kutrpou), Kai
Tautoxpova Acitoupynoe n lMNpakTikr) Eappoyr e
MopT@OAIo cuvdudlovTag TNV TIPOKTIKA MHE TN
Bewpia. To  Tmpdypaupa  aglohoynbnke  Kai
moTotmoindnke amd T10  Popéa  Alao@dAiong
MoidtnTag  otnv  Avwrtepn  Ekmaideuon, 10
2emtéuBpio 2020.

1.4. ATToOTOAN

H AoTtuvouikl Akadnuia KUTTpou €X€l WG aTTOCTOAN
TNV TTAPOXNA TTOIOTIKAG EKTTAIOEUONG KAl KATAPTIONG
OAwvV TwV peAwv TG AoTuvopiag Kutrpou, €101 WOTE
va S1EUPUVOUV TIG YVWOEIG TOUG KAl V- AVATITUEOUV TIG
0eg16TNTEG KAl IKAVOTNTEG  TOUG, KOl va
emPBeRalwveTal, JE TOV KOAUTEPO duvaTO TPOTIO, N
ETTITEUEN TWV OTPATNYIKWY OTOXWV TNG ACTUVOIQG.

1.5.Atieg

'HBo¢

Aikaioouvn

2eBaouOg 0TN AIAQOPETIKOTNTA
Agociwon otnv YTnpeoia

The Training for Fire Service Recruits was upgraded into a
three-year training programme so that at completion, a Higher
Diploma in Training of Fire Service Recruits (3 years / 192
ECTS) is awarded. Within the framework of the upgraded
programme, new modules were introduced so that this
comprises of five semesters, one of which is completed at the
University of Cyprus. At the same time, Practical Experience
with the completion of a Portfolio was also introduced
combining theory and practice. The programme was accredited
by the CY.Q.A.A. Agency in September 2020.

Mission

The mission of the Cyprus Police Academy is to ‘provide quality
education and training to all members of the Cyprus Police, with
a view to expanding their knowledge and developing their skills
and abilities, so as to ensure, in the best possible way, the
achievement of the strategic goals of the Police’.

Values

Ethos

Justice

Respect for Diversity
Devotion to Service



1.6. NouoBeT1ikd MAaiolo Legal Framework

H Aotuvopikr) Akadnuia OIETTETAI KAl AEITOUPYEI
ougpwva  Pe  TIG  akOAouBeg  NopoBeoieg  /
Kavoviououg:

The Cyprus Police Academy is regulated by, and functions in
accordance with the following Laws/ Regulations:

2uvtayua NG Kutrplaknig Anuokpariog
NOuog TTou TTPOVOES yia TnV idpuon, ToV
¢EAeyxOo Kal Tn AsiToupyia Twv  ZXOAWV
Tpitopdabuiag Exmraideuong N.67(1)1996
Nopog 1Tou puBuicel BEpata ava@opika Ye
TV avayvwpion  TiTAwv  OTToudwv
AvwTepng kal AvwTtatng EkTraideuong kai
TNV TTAPOXI TWV OXETIKWV TTANPOPOPIWV
N. 68(1)1996

O repi dlao@dAANIong Kal TTOTOTToINONG TNG
TT0I0TNTAG TNG AvWwTePnS EKTTaideuong kai
TNG idpuong Kal AeIToupyiag @opéa yia
ouvaon Bépata N.136(1)2015

NOouog Tou  TPOTIOTTOIEI  TOV  TTEPI
dlao@AAioNg  Kal  TTOTOTToINONG  TNG
TTo16TNTAG NG AvwTepn ExTTaidsuong kai
TNG idpuong Kal AsiToupyiag @opéa yia
ouvar vouo tou 2015, N.47(1)2016

O mrepi AoTuvopiag Népog N73(1)2004

O1 1repi AoTuvopiag (IMevikoi) Kavoviopoi
KA 51/1989 &pbpo 7 (1)

O T1epi Aotuvopiog  (MeiBapxikoi)
Kavoviopoi KAl 53/89

AOTUVOUIKEG AIOTAEEIG

Alatayég AicuBuvt) ALAK.

The Constitution of the Republic of Cyprus

The Law providing for establishment, the control and the
functioning of Higher Education Institutions L67(1)1996
(operation of Institutions of Tertiary Education)

The Law regulating matters concerning the recognition of
higher education qualifications awarded and the provision
of relevant information L68(1)1996

The Law regarding the quality assurance and accreditation
of Higher Education and the setting up and functioning,
establishment and operation of the Agency for relevant
matters L136(1)2015

Amendment Law regarding the quality assurance and
accreditation of Higher Education and the setting up and
functioning establishment and operation of the Agency for
relevant matters L47(1)2016

Police Law L.73(1)2004
Police (General) Regulations RAA 51/1989 article 7(1)

Police (Disciplinary) Regulations RAA53/89

Police Standing Orders 4/2, 2/11, 4/17, 4/18, 4/19
Cyprus Police Academy Director’s Orders



— Aiatayég  AiguBuvty  TlupoOoBEOTIKAG
YTtnpeoiag

— Nobépog T1ou  TTpoBAETTEl vy TNV
autovounon Kal AeiToupyia Mg
MupooBeoTikAG  YTinpeoiag  Kutrpou
N100(1)2021

— O1  Tepi TTUPOOPECTIKAG  UTTNPETIOG
(yevikoi) kavoviopoi Tou 2021 K.A.TT
196/2021

1.7. ApuodioTnTEG
H extraidsuon Twv peAwv TnG AoTuvouiag.

1.8.Opydvwon

H A A.K. dioikeital ammé 1o AieuBuvTr], 0 oTT0I0G €ival
Avwtepog AgIwuaTikOG TTou opileTal atrd Tov Apxnyo
Acotuvopiag. Eivalr utréAoyog oto BonBd Apxnyo
(Aloiknong & EkTmaideuong) kai €@apuolel v
EKTTAIOEUTIKI) TTOAITIKI} TTou KaBopilel o Apxnyog
AcTuvopiag.

H Aotuvouiky Akadnuia ptropei va €xel OUo
YT1rodieubuvTég o1 oTToiol gival AvwTepol AEIWPATIKOI
Kal opifovral ammd Tov Apxnyé Aoctuvopiag. ‘Evag
ekTeAEi kaBrkovTa YT1TodieuBuvTtr Aloiknong Kai €vag
YTtrodieubuvt EktTaideuong.

AKadNUOIKOG, ekTeAEi kadbrnkovta [poioTauevou
Zmoudwyv Kal gival uttéAoyog oto AiguBuvtr) Tng
AcoTuvouikAg Akadnpiag.

— Cyprus Fire Service Director’s Orders

— Law providing for the autonomy and operation of the
Cyprus Fire Service L100(1)2021

— Fire Service (general) regulations RAA196/2021

Competence
The training of Police members.

Organisation

The Cyprus Police Academy is headed by a director who is a
high ranking Officer appointed by the Chief of Police. The
Director is accountable to the Assistant Chief of Police
(Administration & Education) and is charged with the mission
of implementing the training and educational policy set by the
Chief of Police.

The Cyprus Police Academy may have two Deputy Directors,
who are high ranking Officers, also appointed by the Chief of
Police. One of the Deputy Directors is in charge of Education
and the other of Administration.

Moreover, the Director is assisted by a specialized academic,
who carries out the duties of Director of Studies.



Ta kaBrikovTa Kal o1 euBUVES Twv AIOIKNTWV 2XOAWV
Kal Twv YTTeuBuvwy Twv dla@opwv [pageiwv 1Tou
Bpiokovrar otnv  A.A.K kataypdagovtar  oTnv
AcoTuvopuiki AiaTagn 4/2.

1.9. EK1TaI®£UTIKA TTOAITIKNA

«H exmaideuon Twv peAwv  TNG  AOTuvopiag
ATTOPBAETTEI OTNV ATTOKTNON BEWPNTIKWYV YVWOEWYV KAl
oeglotnTwy, KABWG Kal OTnv avdamTuén noikwv,
TIVEUMATIKWY KAl QUOIKWY  IKAVOTATWY uynAou
EMITTEDOU, 01 OTToiEC Ba TOUG TTAPEXOUV Ta £QOdIA YIA
TNV 000 TO Ouvatov KoAUTEPN EKTEAEON TWV
OOTUVOUIKWY TOUG KaBnkoviwv. Ao TNV apxn
TTPETTEl va yivouv avTIANTITA oTov UTrd dokKipaoia
AOCTUVOUIKO, N OTToudaIdTNTA TWV OKOTTWV NG
AcTuvopiag Kal 0 onuavTikdég pOAOG TTOU UTTOPET Va
OladpapaTifel MIa ATTOTEAECUATIKN, TTEIBApXNMEVN Kal
VOMINO@POVA  UTINPECia  OoTnV  TTPOO0Tacia  TnG
OUVTAYMOTIKAG TAENG, aTn dlakuBEpvnaon kal TTp6odo
Tou TOTTOU. H avamrtuén evég uwnAou aicbripaTog
€udlvng yia Tnv €EUTINPETNON TOU  KOIVWVIKOU
ouvOAou, avegdpTnTa atrd QUAN 1 XPWHA, OTTOTEAEI
OUOIWOEG OTOIXEIO OTNV ETTITUXI OTABIOdPOMIA TWV
pMeAwV TNG AaTuvopiag» (A.A. 4/2 rap 14 (1)).

The duties and responsibilities of the School Commanders and
the Officers in Charge of the various offices at the C.P.A., are
recorded in Police Order 4/2.

Educational policy

“The training of Police members aims at the acquisition of
theoretical knowledge and skills as well as the further
development of ethical, intellectual and physical abilities that
will provide police officers with the necessary tools to perform
their police duties in the best possible way. Recruits should be
made aware from the start, of the importance of the aims of the
Police and the important role that an effective, disciplined and
law-abiding service can have in the protection of the
constitutional order, governance and progress of a state.
Developing a high sense of responsibility for serving the
community, regardless of race or color, is an essential aspect
of the successful career of members of the Police” (P.O. 4/2
parl4(1)).

A.AK. OAHIOZ NMOIOTHTAZ C.P.A. QUALITY GUIDE



2. AOMH KAI 2Y>THMA
EMIBEBAIQZHZ THX
MOIOTHTAZ

2.1.MNoAimikA MoidtnTac

H ToAimik Moidtntag 1N AoTuvouikAg Akadnuiag
TTeEpINaUBAveEl :

— EuBuypduuion poBnoloKwy aTTOTEAECUATWYV
ME TOUG  2TPATNYIKOUG  ZTOXOUG  TNG
AoTuvouiag Kutrpou

— KaBiépwon pnxaviopwyv TrapakoAoubnong
Kal BeATiwong Twv dpacTnPIOTATWY Kal TWV
douwv TNG ACTUVOUIKAG AKadnuiag

— ZUudpopowaon oTig utrodeiteic Tou dopéa
MoTotroinong MoidTnTag Kal 0Toug OXETIKOUG
Kavoviopoug MNoidétntag

— AvamTtuén KouAtoUpag TToIdTNTAG O OAa Ta
eTTiTTeda

STRUCTURE AND QUALITY
ASSURANCE SYSTEM

Quality Policy

The Quality Policy of the Police Academy includes:

Alignment of the learning outcomes with the
Strategic Targets of the Cyprus Police

The setting up of mechanisms for monitoring and
improving the activities and the structures of the
Police Academy

Observance of the directives of the Agency for
Quality Assurance and the relevant Quality
Regulations

The development of a culture of quality at all levels

10



2.2. AhAwaon 0éousuonC via TNV TToI0TNTA

H Aotuvopikrp  Akadnuia  deopeUeTal  OTTWG
dlao@aliel Tnv TroIéTNTa PaCIfOuEVN O OUVEXN
agloAdynon kai BeATiwon TwWV TTPOCPEPOUEVWV
TTPOYPAUMATWY TNG Kal TTEPIAaPBAvovTaG:

— Tnv evioxuon Tng TmoI0TNTAG TNG dIAdIKOTIAG
NG paenong,

— Tnv evioxuon Twv PNXAVIOPMWY OUVEXOUG
EOWTEPIKAG agIoAOYNONG Kal BeATiwong NG
TTo16TNTAG TNG OI1I0ACKAAIQG,

— Tnv evioxuon NG  OUPUETOXAG  TWV
EKTTAIOEUONEVWIV oTnv EKTTAIOEUTIKN
dladikaoia,

— Tn ouppetox peAwv TNG ACTUVOMIag Kal NG
MupPOOPECTIKAG PE ETTIXEIPNOIAKA KABAKOVTQ,
oTO oxedIaouo EKTTAIOEUTIKWV
TTPOYPANHATWV.

MpoUtréBeon yia Tnv  €mmiTeUEn Twv OTOXWV
dlao@AAIioNG TNG TToIOTNTAG €ival N KAAAIEpyEIQ Kal
TTPoWwONON KOUATOUPOG TToIOTNTAG Kal n OETPEUCN
Tou ouvolou TG A.AK. og OAa Ta eTTiTTeda TTPOG
auTr TNV KateuBuvorn, evwy TTapdAAnAa TauTileTal
€CENIKTIKA E TA KPITHPIA TTOIOTATAG TTOU KaBopilovTal
atmd 10 Popéa Alacdahiong kai MaoTtotmoinong Tng
MoiétnTac.

Commitment Quality Statement

The Police Academy is committed to assuring quality,
based on a continuous assessment and improvement of the
training offered, including:

— The enhancement of the quality of the learning
process

— The reinforcement of the mechanisms of continuous
internal evaluation and improvement of the quality of
teaching

— The reinforcement of participation of recruits in the
academic procedure

— The participation of police members who have
operational duties in the drawing up of training
programs.

The achievement of the targets of quality assurance is
possible on the condition that there is cultivation and
promotion of a culture of quality and provided there is a
commitment by the whole of the C.P.A. at all levels towards
this direction, while at the same time it progressively
identifies with the quality criteria as these are set by the
National Agency for Quality Assurance and Certification.

11



2.3.ThoTotroinon lMNoidtNTaC

H AoTtuvouiky Akadnuia Kutrpou kai 1o Npoypaupa
Ekmaideuong Aokipwv AcTtuvopikwv (3 €t /190
ECTS, Avwtepo AimAwpa), agloAoynbnkav Kai
moTotoinOnkav amd 10 Popéa AlacedAiong Kai
Mototroinong  1NG loidtntag g AvwTepng
Ektraideuong, kard 1n 427 >X0vodo tou oTig 13-14
Maiou 2019, pe 10U Tng TIIOTOTTOINONG TO
akadnuaikd £€10¢ 2019-2020 péxpr 10 aKAdNUAIKO
€106 2023-2024.

AiTnon yia moTotroinon amo 1o ®opéa Alac@aliong
MoidtnTag otnv Avwrepn EkTtraideuon uttoAROnke
MeETETTEITA, Kal yia TO [lpdypaupa EkTraideuong
Aokipwyv MupooBeoTtwy (3 €1n /192 ECTS, AvwTepo
AiTAwpa), To oTT0I0 AgIoAOYNONKE KAl TTIOTOTTOINONKE
até 1o Popéa AIMAE, katd Tn 57" Z0vodo Tou oTIG 4
emreuPpiou 2020, ue 10xU TNG TTIOTOTIOINONG TO
akadnuaikd £€10¢ 2020-2021 péxpl 10 akadnuaiko
€10G 2024-2025.

Aeka€g) urveg Tmpiv TN AREN TNG TMIoToTToiNONG, N
A.A.K. uttoBdAAel ek vEOU aiTnon yia TTioToTToINON.

Quality Assurance

The Cyprus Police Academy and its Training Program for
Police Recruits (3years / 190 ECTS) were assessed and
accredited by the Cyprus Agency of Quality Assurance and
Accreditation in Higher Education at its 42" Council on 13-
14 May 2019, an accreditation valid from the academic year
2019-2020 until the academic year 2023-2024.

An application for assessment and accreditation was also
filed at a later stage, for the Training Program for Fire
Service Recruits (3years / 192 ECTS), which was
accredited by the Cyprus Agency of Quality Assurance and
Accreditation in Higher Education at its 57" Council on the
4t of September 2020, an accreditation valid from the
academic year 2020-2021 until the academic year 2024-
2025.

Sixteen months prior to the expiration date of the
accreditation, the C.P.A. files a new application for
accreditation.

12



2.4 . Emrtpotth Ecwtepiknc AgloAdynonc

2Upewva pe To N136(1) 2015, otnv AAK diopileTal
Emtpory Eowrtepikng A&loAdynong lMMoidtnTag
(E.E.ATLA.), pe okomd Tnv empepaiwon NG
EQPAPMUOYAG TWV TIPOTUTTWV TTOoU KaBopilel n idia
vouoBeoia o1o GpBpo 12 woTe va diac@aAifeTal n
EOWTEPIKAR TTOIOTNTA 0TV  ACTUVOMIKA Akadnuia
KuTtrpou.

2.4.1. 200T00N EmtpotmAic EoWTEPIKAC

Internal Evaluation Committee

According to Law 136(1)15, a C.P.A. Internal Evaluation
Committee (C.P.A.LLE.C.) is established in order to ensure
the implementation of the standards as set by the same law
in article 12, so that internal quality at the Cyprus Police
Academy is assured.

Internal Evaluation Committee Composition

AtloAdynonc MNoidétntac

Na Toug okotroug TnG AlaopdaAliong Tng lMoldTnTag
ota TAdiola NG ouppdpewong s AAK pe 10
N.136(1)/2015 ka1 N.47(1)/2016, omig 22/12/2016
ouoTtdlbnke n  Tpwtn Emrtpory EowTtepIKAg
AloAéynong MNoiétnTac.

2U0gewva pe 10 N136(1) 2015, n EmTpotnA
EowrtepikAg A&loAdynong MMoidétntag (E.E.ATTA.)
atrapTiceTal amo —

— 1nv lMpoiotdpevn Z1TO0UdWV

— T1pia (3) yEAN TOu BIBAKTIKOU TTPOCWTTIKOU

— MEXpI OUO (2) MEAN pe eCeidikeuon o€
Béuara dlac@AAiong TNG TToIOTNTAG

— €éva (1) eKTTPOOWTTO TWV OTTOUdACTWV

— ¢éva (1) MéAog amd 71O  OloIKNTIKO
TTPOOWTTIKG TNG ACTUVOUIKAG AKadnuiag

Ta mmo mavw MEAN, TO60O TOU OIBAKTIKOU Kal
dloiknTiIKoU TTpoowTrikou  TNG AAK, 600 kai ol
EMTTEIPOYVWHPOVEG, ouoThvovTal attd Tov AlEUBUVTA
AAK kai diopiovTal atrd 1o BonB6 Apxnyo Aioiknong

For the purposes of Quality Assurance and within the
framework of compliance with 1136(1)2015 and L47(1)2016,
an Internal Evaluation Committee was set up on
22/12/2016.

According to L136(1)15, the Internal Evaluation Committee
(C.P.A.L.LE.C.) comprises of —

— The Director of Studies

— Three (3) members of the teaching staff

— Up to two (2) members specialized in quality
assurance

— One student representative

— One (1) member of the administrative staff of the
Cyprus Police Academy

The above-listed members, both teaching and
administrative staff of the C.P.A., as well as the members
specialized in quality assurance, are proposed by the
Director of the C.P.A. and appointed by the Assistant Chief
13



&  Ekmaideuong. Oocov  agopd  oTOUG
EUTTEIPOYVWHOVEG O0€  Béuata  TToI0TNTOG, AUTOi
MTTOPOUV va gival un JEAN TNG ACTUVONIAG 1 MEAN TNG
AoTuvouiag HE ouVAPH EPTTEIPOYVWHOOUVN KAl TTOU
uttnpetouv otnv A.A.K. i/kal  og GAAa TuRpara /
Movadeg / YTnpeoieg / AilcuBuvoeig / ETrapyieg.

2.4.2. Onteia MeAwv Tnc EMTpoTTAC

H Onteia Twv peAwv TOU OIBAKTIKOU KAl TOU
OIOIKNTIKOU TTPOCWTTIKOU €XEl DIAPKEIQ TTEVTE £TN,
META TO TTEPQG TNG OTToIaG Ba avTikaBioTavTal.

Q¢ eKTTPOOWTTOG TWV OTTOUdACTWY CUUMETEXEI OTNV
Emrtpotm) (katé TTPOTEPAIOTNTA) OOKINOG
o1ToudaaCTHG 0/n OTToI0G/a BPICKETAI UTTO EKTTAIOEUON
otnv A.AK., Kal wg deuTepn €tmIAOyry dOKIPNOG TTOU
BpiokeTal o€ TTPOKTIKA €¢doknon / A’ €¢aunvo oTO
MavemoTtuio Kutrpou. Edv dgv uttdpyxouv doKIOoI
ava Tdoa oTiyn, €ite otnv A.A.K. €iTe 0€ TTPAKTIKN
e€aoknon / MavemoTpio KOTrpou, woTe va UTTdpxeEl
EKTTPOOWTIOG  TwWv  otoudacTwy, autdé  Ba
ONUEIWVETAI KATA TIG EpYyATies TNG EMTPOTIAG, KAl PE
TNV  TTPWTN  €UKAIpI  TTOU  UTTAPXOuUV  BOKIUOI
o1ToudacTEG, Ba opileTal EKTTPOCWTTOG.

H Onteia Tou / NG euTTEIpoyvwpuova ota BEuarta
MoTotroinong lMMoidTNTAG PTTOPEI VO avaveEWVETAI
epooov dev uttapxel GAAo pEAOG yia va Tov / Tnv
QVTIKATOOTACEL.

O/H Mpbedpog TG Emtpotng eival o/n €kAOTOTE
uTTEUBUVOC/N YIa akadnuaika BEuara.

of Police (Administration & Education). The members
specialized in quality assurance, may or may be not
members of the Police with relevant expertise serving in
other Departments / Units / Services / Directorates /
Divisions.

Term of the Committee

The term of the members of the teaching and administrative
staff is five years, and at the end of their term they are
replaced.

With regards to the student membership in the Committee
priority is given to recruits who are in training at the C.P.A.,
and as a second choice, recruits who are in practical
experience training / Semester D’ at the University of
Cyprus. If at any time there are no recruits neither at the
C.P.A. nor in practical experience training, this will be
recorded during the sessions of the Committee, and a
student representative will be appointed at the earliest
opportunity.

The term of the member specialized in quality assurance is
renewed if there is no other member available to replace
him/her.

The Chair of the Committee is the person responsible for
academic issues.
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Mpiv T AAgN TnG BnTeiag Tng EITpoTG, Ba yiveTal
dladIKaoia cuoTaong TNG ETTOPEVNG ETTITPOTTNG WOTE
va PN ONMIOUPYEITAI KEVO.

2.4.3. EmAoyn peAwv 1nc E.E.A.TT.A.

Ta péAn g EmTpotmg (S18aKTIKO Kal BIoIKNTIKO
TTPOOWTTIKG),  aTToTEAOUV MEAN TNG AOCTUVOMIKAG
Akadnuiag, ek TTEPITPOTIAG.

KaBe pélog Tng EmTpotmicg (SioiknTikG Kai d1daKTIKG
TTPOOWTTIKG) MTTOPEI va UTTNPETAOEI 0TNV ETITpOTM
yla 1repiodo TTou dev uTTEPPaivel auVoAIKG TIG dUO
onTeieg.

Ta PEAN  TOUu  OIOAKTIKOU  TTPOCWTIIKOU  Ba

TTPOEPXOVTAl TOUAAXIOTOV atrd OUO 2XOAEG TNG
AAK..

2.4.4. Appodiotntec Emmtpotnc EoWTEPIKAC

A procedure for the composition of the next committee will
take place before the end of the term of the present
committee, and each committee, to ensure continuity.

Selection of the members of the C.P.A.l.LE.C.

The members of the Committee (teaching and
administrative staff), are members of the Police Academy
on rotation.

Each member (teaching and administrative staff), may
serve the committee for two terms (maximum).

The teaching staff will come from at least two of the
Schools of the C.P.A.

Responsibilities of the Internal Evaluation Committee

A&loAdynonc MoidTnTac

H Emitpoti EcwTtepikng AgloAdynong Moidtntag tng
Acotuvouikic Akadnuiag (E.E.A.M.A.) givai apuodia
yla TNV €Qapuoyrp  Twv  TTPOTUTTWV  OTTWwG
kataypagovTtal ato dpbpo 12 Tou N136(1) 2015. TlNa
TO OKOTIO autl, n €mMTPOTIH UTTORAAAEl ypaTITEG
TTpoTaoelS / eionynoelg otov AleuBuvtr Tng AAK, Kai
TauTOxpova €AEYXEl TNV  €QaApuoyl TTPOTUTTWV
TTOI0TNTAG CUMPWVA UE TNV €V AOYW vouoBeaia.

H E.E.ATLA. ouvrovilel Tnv €Tolyacia €kBETEWV
eowTepIKAG agloAdynong g A.A.K. oe oxéon ue

The Cyprus Police Academy Internal Evaluation Committee
(C.P.A.LLE.C)) is responsible for the implementation of the
standards as set out in article 12 of L136(1)15. For this
purpose, the committee submits written recommendations /
suggestions to the Director of the C.P.A., and at the same
time, carries out inspections in relation to the
implementation of the quality standards according to this
law.

The C.P.A.LLE.C. coordinate the preparation of the internal
evaluation reports of the C.P.A., in relation to external
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eCWTEPIKEG agloAoynoeig TTou agopouv otnv A.A.K,,
oUp@WVa PE TA TTPOTUTIA TTOU €KQidovVTAl ATTO TO
dopéa Kal CUPPWVA PE TA KPITHAPIA KAl TOUG OEIKTEG
TTOIOTNTAG TTOU  TTPORAETTOVTQN OTTO  TH  OUvVAPN
vopoBeaia. MNMapdAAnAa, n idila EmTpot katapTidel
TIGC YEVIKEG €KBEOeIC agloAdynong ToidTnTag TG
AoTuvouikAg Akadnuiag yia uttoBoAr oto dopéa
AITAE.

2NUEIVETAl OTI O aAppodIOTNTEG TNG EMITPOTIAG
EcwTepIknig AloAoynong MoidTNTag ™G
AoTuvouikAg  Akadnuiag, o€ oxéon PeE 1A
Mpoypdpuara Extraideuong Aokipgwy, €TTEKTEIVOVTAI
kal otn MMAA kai otnv MNMupooBeoTikr YTrnpeaoia.

2.4.5. Xuvedpldoeig

H E.E.AT1.A. ouvedpiddel TOUAGXIOTOV TPEIG QPOPEG
€TNOIWG KAl N TTAPOUCia TwV PEAWV OTIC CUVEDPIES
NG ETMTPOTIAG €ival UTTOXPEWTIKT.

Méhog Tng Emmpotig duvartal va  atmouciadel
(Gikaiohoynuéva) amd cuvedpia av ugioTatal pia
atrd TIG Mo KATW aAITiEG—

(a) 1oTpIKoi Adyol

(B) atroucia oTo €€WTEPIKO

(Y) akadnuaikn kai eTTayyeAUaTikn epyacia r; aAAn
oofapr) UTTNPECIAKA UTTOXPEWO

Nocital 611, 0 TTEPITITWON ATTOUCIAG PEAOUG OTTWG
QaiveTal o TTavw, Ba evnuEPWVETAI EYKAIpa (Kal €V
TTdon TEQITTTWOEI TIPIV TNV €vapgn TNG ouvedpiag)
o/n TMpbéedpog Tng EmTpotig. MéEAog TTOU

evaluations concerning the C.P.A., according to the
standards issued by the Agency and according to the
standards and quality indices provided for in the relevant
law. At the same time, the same Committee draws up the
General Evaluation Reports of the Police Academy, for
submission to the CY.Q.A.A. Agency.

It is noted that the responsibilities of the Internal Evaluation
Committee of the Police Academy, in relation to the
Programs of Training of Police and Fire Service Recruits,
are extended to the Emergency Response Unit and the Fire
Service.

Sessions

The C.P.A.LLE.C. convenes at least three times a year, and
the presence of its members during the sessions is
obligatory.

A member may be justifiably absent from committee
sessions in case of the following—

a) Medical reasons

b) Travel abroad

c) Academic and professional or other serious police
commitment

It is understood that in the event of an absence of a member
as recorded above, s/he will notify in time (definitely before
the beginning of the session), the Chair of the Committee.
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atrouoidadel adikaloAOyNTa VYIa TPEIG OUVEXOUEVEG
ouvedpieg Ba avTikadioTaral.

H EmTpomy B6a ouvedpidlel e@ooov UTTAPXEI
ammaptia, dnAadr o6tav Bpiokovtal oTn cuvedpiaon
Tépav Tou 50% Twv PeEAWV TNG.

EmmpdoBeta, n Emrtporr 6Oa emkoivwvei  /
ouvedPIACel NAEKTPOVIKA avAAoya PE TIG AVAYKEG.

Atmopdoeic Tng Emmpotic 6a  AauBdvovtal e

TASIOYPNPIKG  TPOTTO. 2€  TTEPITITWON  IoOWNQIag
uTTEPIOXUEI N WRPOC Tou/TnG Mpoédpou.

2.4.6. AvaBswpnon KAVOVIGUWV AgIToupyiac

A member who is unjustifiably absent for three consecutive
sessions, will be replaced.

The Committee will convene as long as the quorum (50%)
is observed.

In addition, the Committee will communicate / convene
electronically according to specific needs.
The Decisions of the Committee will be taken on a majority

vote. In the event of a tied vote, the vote of the Chair will
prevail.

Revision of the Regulations of the Committee

EmTpotThg

H Emrtpomr B6a avaBewpei TOUG KAVOVIOUOUG
AgiToupyiag TG avd dieTia WOTE va TIRERAIVEI TN
BEATIOTN AciIToupyia TnG.

2.5.MNpéTtuTta e0WTEPIKNC dIATPAANITNC
moioTnTac N136(1) 2015 (dpbpo 12)

— 0€opeuon yia TNV KAAANIEpYEIQ QVTIAWEWY
KAl CUMTTEPIPOPWV TTOU VA avayvwpifouv
TN onuacia TNG ToIOTNTAG KAl TNG
S100@ANIoNG TNG

— g@apuoyn TTONITIKAG Kal S1adIKaoIwy yida Tn
Oloo@AAion NG TToIdTNTAG KAl TWV
eMTTEOWYV O€ OXéoNn ME Ta TTpoypduuaTta /
TITAOUG OTTOUDWV TTOU TTPOCYEPEI

The Committee will revise its regulations every two years in
order to ensure its best functioning.

Internal Quality Assurance Standards L136(1)15 (article 12)

— Commitment to develop attitudes and behaviors that
recognize the importance of quality assurance

— Implementation of a policy and procedures for quality
assurance and of the standards related to the
programmes of study offered and the qualifications
awarded.
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AEITOUpYia TUTTIKWYV PNXQVIOUWY YIa TNV
¢ykpion / TrapakoAouBnon / TTEPIOdIKA
eTTaveéTaon / avaBewpnon
TTPOCPEPOUEVWV TTPOYPANMATWY
OTTOUdWV Kal TITAWV OTTouUdWV
agloAdynon TWV  @OITNTWV Baocel
ONUOCIEUPEVWYV KPITNPIWVY / Kavoviouwy /
OladIKOOIWV ~ TToU  €@apuolovtal  ME
OUVETTEIN

KAtoxr) aTapaitntwy — Tpocoéviwy  /
IKAVOTATWY TOU OIOAKTIKOU TTPOCWTTIKOU
600V a@opd oT0 BIBAKTIKO £€PYO TTOU AUTO
KAAgiTal va SIEKTTEPAIWTEI

ETTAPKEIA KAl KATOAANASTNTA pabnolokwy
TOpWV  yia KABe  TTPOCPEPOPEVO
TTPOYPANHA OTTOUdWV

ouAN\oynry / avdAuon / xpnon 6Awv Twv
Oedopévwv  TTOU  OXeTiCovtal  PE TNV
armmoteAeopaTikOTNTa  /  a1modOoTIKOTATA
dlaxeipiong TTPOCPEPOUEVWV
TTPOYPAUMATWY OTTOUBWY / EKTTAIOEUTIKWV
OpaoTNPIOTATWV

€VTUTTN Kal NAEKTPOVIKI) dnuoacloTroinon,
O€ TAKTA XPOVIKG diaoTruata
EVNUEPWUHEVNG / APEPOANTTTNG /
QVTIKEIMEVIKNG £KBEONG YIA TO
TTPOCPEPOUEVA TTPOYPANUATA OTTOUdWY /
EKTTAIDEUTIKEG DPACTNPIOTNTEG KAl TITAWV
OTTOUdWV.

Operation of formal mechanisms for the approval,
monitoring and periodic review and where
necessary, revision, of the programmes of study
offered and the qualifications awarded

Evaluation of students on the basis of published
criteria, regulations and procedures applied
consistently

Possession of the necessary qualifications and skills
required by the teaching staff in relation to the
teaching work it is called upon to perform

Adequacy and suitability of learning resources for
each programme of study offered for purposes of
supporting the student’s learning process
Collection, analysis and use of all data related to the
effectiveness and efficiency in the management of
the study programmes offered and other educational
activities

Disclosure, in printed and electronic form, at regular
intervals, of an updated impartial and objective report
regarding the programmes of study offered and the
other educational activities, as well as the
qualifications it confers.

18



2.6. E1tnoiol Ecwrtepikoi ‘EAgyyol

H E.E.ATTLA. agioloyei TG Odladikaoieg Kal TIG
UTTOOOMEG TNG ACTUVONIKNG AKOdNUiag Yo ¢opd avd
aKaAdNUAIKO £T0G, OUPOWVA PE TA KPITAPIA KAl TOUG
O¢eikTeG TTOU TTPOBAETTOVTOI OTN vouoBeoia yia Tnv
AloAdynon, kal TTou oxeTiCovral Pe Ta akOAouBa
OTOIXEiA TOU EKTTAIOEUTIKOU £PYOU:

(a)  atmmoteAeopaTIKOTNTA dIBAKTIKOU £PYOU KAl
dlaBéaiyol Tépol

(B) TTpoypdupaTa Kal TITAOI OTTOUBWYV O€ OXEOon
ME TOUG OTOXOUG TOU KABE TTPOYPAUMATOS TNG
A.AK.

(y) EPEUVNTIKO €PYO KOl CUVEPYEIG TOU UE TN
d1daokaAia

()  utnpeaieg dloiknong, GOITNTIKAG JEPIKVAG KAl
UTTOOTAPIENS TOU OIBAKTIKOU £pyou

levik@, yiveTal ava@opd OTOUG  €0WTEPIKOUG
MNXavIoPoUg BIaXEIpIoNS TG  TTOIOTNTAG TTOU €XEI
BeoTrioel TO idpUPA KAl OTIG TUXOV BEATIWOEIS OTOUG
MNXavIoPoUG TTou £xouv eloaxBei yia To OKOTTO auTo.

H E.E.A.T1.A. BpiokeTal o€ cuveX ouveEPyaaia PE TO
dopéa AIMAE.

2.7.Tevikn 'EkBeon

H E.E.AT1.A. ouvtdooel kai diafiBdaler oto Popéa
AIMNAE kd6¢ tpia xpoévia, Mevikr) 'EkBeon EcwTePIKAG
ACloAdéynong, oTtnv  oTroia  Kataypa@ovTtal Ol

Annual Internal Inspections

The C.P.A.LLE.C. assesses the procedures and facilities of
the Police Academy once a year, according to the standards
and indices provided for in the law on evaluation, and
relating to the following aspects of the teaching work:

b)

c)
d)

Effectiveness of
resources
Programs and qualifications awarded in relation to the
targets of each program of the C.P.A.

Research carried out and its relation to teaching
Administration services, student welfare and support
of teaching work

teaching work and available

On the whole, the internal quality assurance mechanisms
set up by the institution and any improvements in these
mechanisms introduced for this purpose, will be recorded.

The C.P.A.LLE.C. will be in constant cooperation with the
CY.Q.A.A. Agency.

General Report

The C.P.A.LLE.C. composes and submits to the CY.Q.A.A.,
every three years, the General Internal Evaluation Report,

which

records the internal mechanisms for quality
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EOWTEPIKOI NXAVIOMOI dlaxEipIong TNG TTOIOTNTAG KAl
TUXOV BEATILOOEIC OTOUG PUNXAVIOHUOUG QUTOUG.

2.8.papeio ZuvtovioTA Mo1dTNTAC

H E.E.ATLA. 6a utmrooTtnpietar atmd 10 [pageio
2uvtovioTh MNoiétntag, 1o otroio Ba oTeydleTal oTnV
Aotuvopikfy Akadnuia kal Ba oTeAexwveTal ATTO
TOUAGXIOTOV €va OIOIKNTIKO MEAOG, TO OTIOIO QOKEI
OUVTOVIOTIKG / OIOIKNTIKA KOBAKOVTA WE EVTOAN TNG
EmTpotg. To [pageio cupueTéxel o€ OAeg TIg
Emrtpotréc / ouokéwelg TTou puBuiouv B€uarta TTou
ATTTOVTAI TNG TTOIOTNTAG.

2.9. 2votnua EmBeBaiwonc MoidtnTac

MNa TNV empepaiwon TG TOIOGTNTAG TNG MABNCIOKNAG
oladikaciag, n A.A.K. a&lohoyei TIG dladikaoieg Kal
UTTOOOMEG TNG OUMPWVA PE TOUG OEIKTEG TTOU £XOUV
1€0¢€i amo Tov Dopéa AIMNMAE. OAn n TAnpo@dpnon
OXETIKA UE TOUG OEIKTEG BloXETEUETAI ATTO OAOUG TOUG
eUTTAEKOUEVOUG oTo ['pageio ZuvtovioTh [MoidTnTaC,
Kata i mepi TNV 11 louAiou ekdoTou £TOUG .

"pa@Ikr) TTapdoTaon TOU CUCTHAUATOG £TTIRERAIWONG
TTo16TNTOG Karaypagetar wg NMAPAPTHMA A, svw
TTapdAAnAa oto MAPAPTHMA B trapoucidletal To
‘Eviutto  Emiolag Avagopdg [Moidtntag Znueiou
ETa@ng 1o o110io GCUPTTANPWVETAI KAl OTTOOTEAAETAI
oTo [pageio ZuvtovioTh MNoidTNTOG.

assurance and any improvements made to these
mechanisms.

Quality Assurance Coordinator Office

The C.P.A.L.LE.C. will be supported by the Quality Assurance
Coordinator Office at the Police Academy and will be staffed
by at least one administrative member who will be
coordinating / administering under the command of the
Committee. The Office participates in all the Committees /
sessions that regulate quality issues.

Quality Assurance System

To ensure Quality in the learning process, the C.P.A.
evaluates the procedures and facilities according to the
standards set out by the CY.Q.A.A. Agency. All information
relating to the standards is transmitted by all concerned to
the Quality Assurance Coordinator Office on the 15t of July
and 315t December of each year.

A diagram of the Quality Assurance System is depicted in
ANNEX A, while ANNEX B presents the Annual Inspection
Form of the Point of Contact (filled in and sent to the Quality
Assurance Coordinator Office) is also shown.
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2.10. MNoAiTikA Mapatrévwy Kal KatayyeAiwv

Complaints Policy

Mépav Twv TTI0 TTAVW Kal oTa TTAdiola emReRaiwong
TNG TTOIOTNTAG TNG TTAPEXOMEVNG EKTTAIdEUONG KAl
KAtapTiong Twv peAwv TG Aotuvopiog n AAK
TOViCel TN O€0PEUON TNG YIa BEATIWON Kal avapBaduion
TWV UTTNPEECIWV TIOU TIPOCEPEPOVTAl ATTO  AUTH,
ouppwva pe 1o Eupwtraikd [Mpdtumra kar TIg
KareuBuvtiplieg Mpaupéc Tou EupwtraikoUu AIKTUOU
yila T Alaoc@dAion tng lMMoidtntag otnv AvwTepn
Ektmraideuon, aAAd kai TIG 0dnyieg¢ ToUu Dopéa
AlaopdAhiong kar TioTtotroinong lMoidtnTag OTNV
Avwtepn Ekmraideuon (Popéag AIMAE). lMpog T10
OKOTTO auTo, £xel uloBetrioel MoAimikn MNapamévwy
Kal KatayyeAiwv oUp@wva Pe Tnv otroia diveTal Brpa
O¢ 10IWTEG, EKTTAIOEUOPEVOUG KOl TTPOOWTTIKG TG
AAK, 1 kai dAAa péAn TG AoTuvopiag yia UTToBOAN
TETOIOU, O€ OXEON ME EKTTAIOEUTIKA, DIOIKNTIKA | GAAQ
Béuarta TToU aQOPOUV OTIC TTAPEXOMEVEG OTTO TNV
AAK uTTnpEeaieg Kal SIAQUAGTTOUV TA SIKAIWHATA TWV
oTToUdACTWV.

[81L0TEG TTOU ETTIBUPOUYV OTTWG UTTORAAOUV OXETIKO
TTAPATTOVO UTTOPOUV VA TO UTTORAAOUV ETTWVUMA KAl
YPATITWG ME ETMOTOAN 11 PE NAEKTPOVIKO MAVUMA,
atreuBuvopevol otov Apxnyd Aotuvopiag Kutrpou
(yia AieuBuvty AoTtuvouikig Akadnuiag) kai pe
onuavon EMMIZTEYTIKO.

Tayxudpouikr Aieubuvon :

0086¢ AvtioTpdtnyou Eudyyehou PAwpdkn,
1478 Neukwoaia.

HAekTpoviké Taxudpoyegio:
aak.registry@police.gov.cy

In addition to the above and in the context of the aim
towards the quality assurance of the provided training of the
members of the Police, stresses its commitment to
continually improve and upgrade the services it offers,
according to the European Standards and Guidelines of the
European Network for Quality Assurance in Higher
Education, as well as the directives of the Cyprus Agency
for the Quality Assurance and Accreditation in Higher
Education (CYQAA). For this purpose, the Academy has
adopted a Complaints Policy according to which citizens,
trainees and personnel of the CPA or other members of the
Police may file such a complaint, relating to training,
administrative or other issues which concern the services
provided by the CPA and safeguard the rights of the
trainees.

Citizens wishing to file a relevant complain may do so via a
signed letter or email, to the Chief of Police (for the Director
of the Cyprus Police Academy) marked CONFIDENTIAL.

Postal Address:
Antistratigos Evangelos Florakis Street, 1478 Nicosia.
Email: aak.registry@police.gov.cy
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Extraideudpevol kal Tpoowtikd TnGg AAK pttopouv
va uttoBdAouv TuxOv TTapATIOovVa TNPWVTOG  TIG
O100IKACTiEC OTTWG AUTEG TTPOVOOUVTAIl ATTO TOUG TTEPI
Aotuvopiag TeiBapxikoug Kavoviopoug (ApBpa
5(1),5(2),6,7), Toug Trepi AoTuvopiag [evikoug
Kavoviopoug (ApBpo 44) kai Tig AlatayEg AleubuvTh
AAK 1/19, 1/10, 3/5, 5/5.

2€ TIEPITITWON TIOU TIAPATIOVO Oev  ETTIOEXETAI
etmiAuong oTo €TTiTTed0 ACTUVOMIKNG AKadnuiag, TOTE
dlaBiBaleral otov appodio Bonbd Apxnyo ri/kai otov
Apxnyo AcTuvopiag yia odnyieg wg TTPOG TO XEIPIOKO
TOU.

OAa 1a TTapdaTTova TUYXAVOUV EUTTIOTEUTIKOU
XEIPIOPOU, pe BAon TnNv apxn TnG avaykng yvwong
Kal dIETTovTal atrd TIG TTPOVOIEG TNG VOUOBETiag yia
TV TTPOCTOCIA TWV QUOIKWY TTPOCWTTWYV EVAVTI TNG
eTTELEPYQTiag Kal TNG KUKAoQopiag Twv dedoPEVV
TTPOCWTTIKOU XAPOKTHPA.

Trainees and personnel of the CPA may file any complaint
in accordance with the procedures as provided by the Police
Disciplinary Regulations (Articles 5(1),5(2),6,7), the Police
General Regulations (Article 44) and Orders 1/19, 1/10, 3/5,
5/5 of the Director of the CPA.

Complaints that cannot not be handled at the level of the
Police Academy are forwarded to the relevant Assistant
Chief of Police or/and to the Chief of Police, for instructions
regarding its handling.

All complaints are handled in a confidential manner, based
on the need-to-know basis, and are regulated by the
provisions of the law on the protection of persons the
processing and circulation of personal data.

A.A.K. OAHIOZ NMOIOTHTAX C.P.A. QUALITY GUIDE
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3. 2XEAIAZMOZ, EOAPMOI'H
KAI AZIOAOIMHzZH EKMAIAEYTIKQN
NMPOrPAMMATQN

2.1. AppodioTnTa

ApuodidtTnTa yia 10 OXEOIAOPO Kal UAOTTOINON Twv
EKTTAIOEUTIKWV Kal ETTIHOPPWTIKWY TTPOYPANPATWY,
oedivapiwv kal epyaotnpiwv NG A.A.K. EXEl N
MpoioTapévn Ztmoudwyv, O OuveEPyaoia HE TO
2uvtovioTn Ektraideuong (A.A. 4/2).

Emmpdobera, cival  appodiotnta NG EBVIKAG
Movdadag Cepol kal Tou Topéa Xeipiopou OgudTwy
Exmraideuong Alaouvopiokou EAéyxou (FRONTEX),
va uttoBdAAouv €iIonynoeig TTpog 1o AleuBuvtr) TnG
AAK. OXeTIKG e TIGC avAAOYEG TTPOCOPHOYEG Kal
TPOTTOTTOINOEIG TOU EKTTAIOEUTIKOU TTPOYPANMATOG KAl
OI00KTIKOU UAIKOU oUP@wva pE TNV Eupwtraikn
vopoBeaia, TiIc EupwTraikég Atropdoeig, Odnyieg kai
2UOTAOEIG.

O Ai0IknTAC TNG appodiag ZX0ARG €xel euBUvVN yia ToV
TTPOYPAUUATIONS, TNV EQAPUOYT], KOl TOV EAEYX0 VOGS
TTPOYyPANUATOG, 0€ ouvepyacoia pe Tnv lNpoioTauevn
21Toudwv Kal To ZuvTovioTr) Extraidsuong, kaBwg Kai
TNV agiloAdéynon Twv  eKTTaIBEUOPEVWY  (OTTOU

epapuodleTal).

THE DESIGN, IMPLEMENTATION AND
EVALUATION OF THE TRAINING
PROGRAMS

Responsibility

The responsibility for the planning and implementation of the
training programs, seminars and workshops of the C.P.A., lies
with the Director of Studies, in cooperation with the Office for
the Coordination of Training and Programming (S.O. 4/2).

Additionally, it is the responsibility of the Cepol National Unit
and the Office for Handling Border Control / (FRONTEX)
Training Issues, to submit suggestions to the Director of the
C.P.A. regarding the relevant adjustments and amendments
to the training program and teaching material according the
European Law, European Decisions and Recommendations.

The Commander of the relevant School is responsible for the
programming, the implementation, the monitoring and the
evaluation of a program, in cooperation with the Director of
Studies and the Office for the Coordination of Training and
Programming. The Commander is also responsible for the
evaluation of students (applicable accordingly).
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2.2. KaBopiogudc eKITAIOEUTIKWV QVAYKWY

Ta EKTTAIDEUTIKA TTpoypduuaTa TTOU
Tpayuatotrolouvral otnv A.A.K.  guTTiTITouv  oT1a
TTAQiCIO TNG QOTUVOMIKAG / TTUPOCPRECTIKAG EpYQTiag
Kal kaBopifovtal atrd TO 10XUOV VOMIKO TTAiclo /
IOXUOUOEG TIPAKTIKEG KAl  ATTO  TIG  KOIVWVIKO-
OIKOVOMIKEG OUVOAKEG O€ AueOn OUVOECN HE TO
2TPATNYIKO 2XedIOOUO TnG AOCTUVOMIaGE Kal TNG
MupooBeoTikng YTINpeaiag.

O KaBopIoPdS TV EKTTAIDEUTIKWY QVAYKWY OE OXEON
ME TOV TIPOYPOAMMATIONO €KTTAIOEUONG Kal apIiBud
EKTTAIOEUONEVWY  TTOU  agopd oTtnv  Ekmaidsuon
Aokipwyv AoTtuvopikwyv kal MNMupooBeoTtwyv, BaaileTal
oTnNV avaykn mpooAnywng vEwv JeAwV TNG ACTUVOiag
Kal TNG MupooBeOTIKAG.

O kKaBopIoudS TV EKTTAIDEUTIKWY QVAYKWY OE OXEON
ME TOV TIPOYPOUMOATIONO E€KTTAIOEUONG KOl apIBUO
EKTTAIOEUONEVWYV  TTOU  QPOpPA  OTa  TTpoypduuaTa
ekTTaidoeuong Aoxiwv, YTTaoTuvOpwy, Kal AVWTEPWY
YTaoTuvopwy, e€gaptdtar  amd  1n dladikaaoia
agloAdynong yia oKoTToug TTPoaywyngG.

O1  eKTTaIOEUTIKEG AVAYKEG O OXEOn ME TNV
eEMudpewon  Twv  PEAWV NG ACTUVOMIQG,
KaBopiovTtal pe diadikaoia oTnv oTroia TTpofaivel n
AoTuvouiky Akadnuia kaBe xpdévo (Tepi 1O urRva
ATTpiAI0) n otToia TTeEpINaAPBAVEl ETTIKOIVWVIQ PE TOUG
AaoTuvouikoug AieuBuvtég ETrapyiwyv / Movadwyv katd
TNV OTToid KOAOUVTAI VO OPICOUV TIG EKTTAIOEUTIKEG

Training Needs

The training programs that are run at the CPA are organised
within the framework of police / firefighting work and are
determined by the legal framework / practices in force and the
socioeconomic conditions in line with the Strategic Targets of
the Police and the Fire Service.

The training needs for the Training of Police and Fire Service
Recruits are based on the recruitment needs of new members
of the Police and are scheduled according to the time of
recruitment.

The training needs regarding the Sergeants’ and Inspectors’
Training Programs, depend on the evaluation process for
promotion purposes.

Regarding the training of police members, the Police Academy
communicates once a year (around April) with the Police
District / Unit Directors, asking them to set their training needs
through a specific document (ANNEX C) so that the Academy
can proceed with the programming of the next academic year
(September — June).
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TOUG avaykeg Paoel evruttou (MAPAPTHMA IN) woTte
n Akadnuia va TTpoBei oTOV TTPOYPAUMATIONO TOU
ETTOPEVOU aKAdNMAIKOU £TOUG (ZeTTTEUPRPIO — loUVIO).

EmTTpdobeTeg ekTTaIBEUTIKEG avAykeg KaBopidovTal
ato Tnv Hyeoia Tng AoTuvopiag, avaloya pe aAAayEg
OTIG KOIVWVIKO-OIKOVOUIKEG OUVOAKEG TTOU  €XOUV
oxéon ME TNV EYKANPATIKOTATA, AAAG Kal avaAoya pe
VEEC VOUO0BETieg, TIC oTToiEG N ACTUVOMIa KaAEiTal va
EQPAPUOOEI.

Ev KATAKAEIDI, ol EKTTAIDEUTIKEG  QVAYKEG
OlOUOPPWVOVTAl O OUVAPTNON ME TO ZTPATNYIKO
2X€0100M06 TG AOTUVOUIAG.

2.3.MNpoypauuatioudc Ekmraidsuonc

ZUhQwva hE TIGC avdykeg Tng AoTuvopiag (0TTwg
KabopIioToUV oUP@wva MdeE Ta TMO  TTAVW) KOl
Baoiféuevol oTOo  ZTPaATNYIKO TNG 2ZXEDIQONO, N
AoTuvopik Akadnuia TTpofaivel o€ TTPOYPAUNATIONS
EKTTAIOEUOEWY ava eKTTAIOEUTIKO £TOC (ZEeTTTEUPBpIO-
louvio), Tov oTToio a@ou eykpiBei armmd Tov Apxnyo
AcoTuvopiag, dnuooielel ato Portal Tng AoTuvouiag.
MapdAAnAa kal oTa TTAQicId TOU TTPOYPAPUATIOHNOU
TwV dpACTNPIOTATWY TNG, UTTORBAAAEI ETACIO OXETIKO
TTPOUTTOAOYIOUO.

2¢ oxéon ue Tnv Ektraideuon Aokipwv ACTUVOUIKWY,
Aokipwyv MupooBeoTwy, Kal EIBIKWY ACTUVOUIKWY, O
TTPOYPANMATIONOG BaaileTal KUPIiWG oTnv
TTponyoupevn diadikacia amd 1o Kpdrog, epdoov ol
EKTTAIOEVUCEIC TTPAYUATOTIOIOUVTAl HPE OKOTTIO TNV

Additionally, training needs are determined by the Police
Leadership Team, according to the changes in the socio-
economic conditions that relate to criminality, but also
according to new laws that the Police are called upon to
implement.

Finally, the training needs are set out in line with the Strategic
Targets of the Police.

Programming of Training

The Police Academy draws up its annual training program
(September — June) according to the Police needs and based
on its Strategic Planning. After being approved by the Chief of
Police, it is published on the police portal. Additionally, the
C.P.A. submits its annual relevant budget.

Regarding the Training of Police and Fire Service Recruits,
and of Special Police Constables, the programming is based
mainly on the previous process carried out by the State, since
the training is for newly recruited members. For this purpose,
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KATAPTION VEOTTPOOANPOEVTWY KAl KAT ETTEKTAON
evarmokeiral  oto  Ytroupyeio  Aikaioouvng - Kai
Anpooiag Tagewgs kal otn BouA Twv AvTITTpOCWTTWV
Kard 1éoco Ba ptropei va yivel TpdoAnwn TETOIWV
MeEAwWV TNG ACTUVOIQG.

ETTiong, oe oxéon PeE TNV eKTTAIOEUON TWV PEAWYV TTOU
EMAEyovTal  yia  TIpoaywyry oT10 Pabud Tou
YTaoTuvouou, n  €KTTaideucn  TTpoypapuaTiceTal
Baoifouevn oTnv TTPONyouuEVN dladikaoia
agloAéynong yia TTPOAyWwyn TTOoU givai
TTPOATTAITOUPEVO  YIO TOV  TTPOYpPauuaTIoONd  Tng
EKTTaidEUONG.

2.4. ¥xed1a0uoc EkmaideuTtikou MNpoypduuaToc

Me Tn Aqyn AITAPATOC YIA IKAVOTTOINON EKTTAIOEUTIKWV
avaykwy, Oonuioupyeital oudda PEAETNG UTTO TNV
kabodriynon T1ng [lpoioTapévng ZTmToudwv  Kal
TepihauBdvel Tov appodio  Aioikntrp ZXOAAG, TO
2uvTtovioT Ektraideuong, €vav ekmmaideuTr, Kal éva
MEAOG TNG AOTuvOdioG HE ouvaQr ETTIXEIPNOIOKA
Kabnkovta ) éva uéAog TG Anpooiag YTrnpeaoiag Tou
€ival yvwoTnG Tou ouyKeKpIpévou BEuaTtog (avaioya).
H opdda, a@ou JeAETACEl TUXOV TTPONYOUUEVQ
TTPoyPAUUATA, TIG OEIOAOYACEIG TOUG, KAl  OXETIKN
BiBAloypagia, Tn oxeTIkr} vouoBeaia, Ba agloAoyAoel
TIG EKTTAIBEUTIKEG avAYKEG, Ba KaBopioel Ta pabnolakd
armoTeAéopaTa yia To KABe TTpoOypapua, Kal Ba
TTPOXWPAOEI OTO OXEDIACTHO TOU KABE TTPOYPAUMATOG.

it is up to the Ministry of Justice and Public Order and the
House of Representatives to recruit these police members.

Also, in relation to the training of members chosen to be
promoted to the rank of Inspector, the training is scheduled
according to the previous promotion procedure which is a
precondition for the training.

Training Program design

After receiving the request for training needs, a study group is
formed, under the guidance of the Director of Studies, and
includes the relevant School Commander, the Training &
Program Coordinator Officer, one instructor, and one member
of the police with relevant operational duties or a member of
the Government Service who is an expert on the particular
topic (accordingly). The team, after studying any previous
training programs, any evaluations, and relevant bibliography,
will evaluate the training needs, will determine the learning
outcomes for each program, and will proceed in the design of
each program.
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Kabe véo Tmpdypauua 1 kKdABe avabewpnuévo
TTPOYPAUUA, a@oUu Ba €xel uTToypa@ei atmmd Tnv
MpoioTtapévn Zmmoudwv Tng AAK Ba TTpowBeital oTn
AieuBuvon Tng AAK yia TeAIKN £yKpIion Kal TQUTOXpova
Ba TmpowbBeital  otnv  EmTpoty  EowTEPIKAG
A&loAdynong yia evnuépwon.

Karda TO (0)'¢Xe][e (0] V0] EVOG EKTTAIOEUTIKOU
TTPpoypAuuaToG, O OTfoiog  yivetal ot Baon
xaptoypdenong, Aaupdavovtal uttoyn ol 1Mo KATW
TTOPAUETPOI KOl  CUUTTANPWVETAI  TO  EVTUTIO
TTEPIYPOPNG EKTTAIDEUTIKAG OPaCTNPIOTNTAG :

—  2KOTTOG

— Opada Z1é)0U

— Emimredo

— MaBnoiakd amroteAéopata

— Tepiexdpevo

—  O®o6pTOG epyaaiag

— AidakTIKA peBodoAoyia

— Aidpkela

—  N\EKTOPEG / EKTTAIOEUTEG

— A&IoAOYNON EKTTAIBEUOUEVWIV

—  2TPATNYIKOG 216X0G TNG ACTUVOUIOG PE TOV
OTT0i0 ouvoEeTal TO EKTTAIOEUTIKO
TPOYpaupa

- YmroAoyi{dpevo k6oTog (avd dpbpo Tou
TTpoUTTOAOYICHOU)

Agiyhua TTEPIYPAPAG EKTTAIOEUTIKNG OpaOTNPIOTNTOG
karaypagetal oto MAPAPTHMA A.

Every new or revised program, after it has been signed by the
C.P.A. Director of Studies, will be submitted to the Director of
the C.P.A. for final approval and additionally submitted to the
Internal Evaluation Committee for briefing.

During the design of a training program, the following factors
are taken into account, and a Course Description form is filled
in, according to the application for program evaluation of the
CY.Q.A.A. Agency.

— Purpose

— Target Group

— Level

— Learning Outcomes

— Content

— Workload

— Teaching Methodology
— Duration

— Lecturers / Instructors
— Trainee assessment

- Strategic Target of the Police relating to the program

— Estimated cost (per article of the annual budget)

An example of the course description presented in ANNEX D.
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O OIBOKTIKOG XPOVoG HETPIETAI O OIDAKTIKEG
TTEPIOdOUG  Kal  KABe  eKTTAIOEUTIKO  TTPOYPAPUA
ava@épeTal  JE  OUVOAIKO  aplBud  JIBAKTIKWY
TTEPIOOWYV. ZUVETTWG OTTOIEOONTTOTE dNPOOCIEG APYiES
EMTTITITOUV KATA TN OIAPKEIQ TOU TTPOYPANPATOG, dEV
€TTNPEACOUV TN OUVOAIKK OIGPKEI TOU TTPOYPAUHATOG.

MNa Ta TPIET TTPOYPAUMUATA EKTTAIOEUONG, META TO
oxedlaouo yiveral diaBouAeuon kai ye Tnv EmmiTpoTm
EowTtepikAg AgloAdynong [loidtnTag otnv  oTroia
OUMMETEXEI TOUAAYIOTOV €vag OTTOUdOOTAG. [EVIKA,
yla 1a TpIETh TTpoypdupaTta n A.AK. epapudlel TIg
TTpovoleg Tou N.136(1)15 o€ oxéon ue agloAdynon kai
TNIOTOTTOINCN TNG TTOIGTNTAG TOUG.

Ta TpIETH TTPOoypdpuaTa TTou TTpooépel N A.AK.
eivai:
— Extmaideuon dokipwv aoTtuvopikwy 3 €1n /190
ECTS Avwrtepo AirAwpa (etTitredo 5 (EQF))

— Ektraideuon dokipwyv TTupooBecTtwyv 3 €1 /192
ECTS Avwrtepo AirAwpa (etTitredo 5 (EQF))

Katd 10 oxedI00u0 TWV TTPOYPAPMUATWY EUTTAEKOVTAI
Aotuvopikoi kail [MupooBéoteg ExmTauideutéc Tng
A.AK. avdloya pe TO B€ua, WG €TTIONG EEWTEPIKOI
AéKTOPEC aTmd TOV IOIWTIKO KOl KUPBEPVNTIKO TOMEQ
KaBwg Kal QO TUVOMIKOI / TTUPOOPBECTEG
EUTTEIPOYVWHOVEG.

Teaching time is calculated on the bases of teaching periods
and every training program refers to a total number of teaching
periods. Consecutively any public holidays do not change the
total duration of the program.

For the three-year training programs, after the programming,
there is consultation with the Internal Evaluation Committee in
which a student representative also participates. On the
whole, regarding the three-year training programs, the CPA
applies the provisions of L136(1)15 in relation to their quality
evaluation and assurance.

The three-year programs offered by the CPA are:

— Training of Police Recruits 3 years / 190 ECTS Higher
Diploma (level 5 (EQF))

— Training of Fire Service Recruits 3 years / 192 ECTS
Higher Diploma (level 5 (EQF))

Police and Fire Service Instructors take part in the design of
programs, according to the topic, as well as lecturers from the
private and government sector, and police experts.
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2.4.1. MaBnoiokd ammoteAéouaTa

Katd 1o oxedlaouo KABe TTpoypdupaTog AappBavovral
utTtown Ta MadNolokd aTTOoTEAéOPATA, TA  OTTOIX
OIOTUTTWVOVTAI JE TPOTTO TTOU va dnAwveTal Beatd Kal
METPAOINO aTToTéAeOoua kKal AapBdverar uttéywn n
Tagivépnon Bloom wote va  empepaiwvovTal
MaOnolakd aTtroTEAECPATA TTOU TEIVOUV TTPOG Ta Avw
MEPN TNG TTUPAMI®AG KAl T OTTOIO KATAOEIKVUOUV T
Béuara TTou 0 OTTOUBAOTAG YVWPIZEl, KATAVOEI Kal
MTTOpPEI va uAoTroioel PETA TNV OAOKARpwon TNG
MaBnolakAg &iadikaciag Kal o€ ouvdpTnon MPE TO
2TPaTNYIKO ZXedlaouo TnG AoTuvopuiag Kutrpou.

H diatimmwon Twv padnoIoKwY aTTOTEAECUATWY
YiveTal YE:

—  MIKPEG ATTAEG TTPOTAOEIG
— éva pAa yia KGBe nabnolakd atmoTéAeoua

EvdeikTikG phuara yia KGBe emmimedo tnG mupauioag
Bloom rrou ummopouv va xpnoiuorroinbouv:

Anuioupyia = avaTtTuooEl, dnMIoupyei,
KAAAIEPYEI, CUVTAOOEI, DIEUKOAUVEI, KWOIKOTTOIE
AgloAéynon = aciohoyei, ouykpivel, OlaKpIVEl,
EPMUNVEUEL, KPIiVEI, ElonyeiTal

AvadaAuon = QavaAUel, KATNYOPIOTTOIEI,
EMPRERAILIVEI, CUYKPIVEI, XOPAKTNPICE

E@appoynn = €@apudlel, €KTEAEl, OpyavWVEl,
ETMAEYEL, DIAPNOPPWVEI, KATAYPAPEI, TTAPOUCIALE!

Learning Outcomes

The design of each training programme takes into account the
learning outcomes which must be explicit, specific and
measurable, as well as the Bloom classification, ensuring that
the learning outcomes at the upper end of the pyramid are
especially adhered to, indicating the subject content that
students must know, comprehend and can apply upon the
completion of the learning process in conjunction with the
Strategic Targets of the Cyprus Police.

The learning outcomes are expressed through:

— small, simple sentences
— one verb for each learning outcome

Indicative verbs that may be used for each level of the Bloom
pyramid:

Creation = develop, create, cultivate, compose, enable, codify
Evaluation = evaluate, compare, distinguish, interpret, judge,
suggest
Analysis =
characterise
Application = apply, execute, organize, choose, shape,
record, present

analyse, categorise, confirm, compare,
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Karavénon=  €mAéyel,  €gnyei,
agloAoyei, oulnrtei, avayvwpicel
Atropvnuéveuon = karaypd@el, TTEPIYPAPEL,
OpICeEl, aVOQPEPEL, DIOTUTTWVEL, ETTIAEYEI

EPMNVEUEI,

lNapadeiyua:

Me 10 Tépag NG eKTTAIOEUTIKNS Oladikaaiag, ol OOKIUOI
— va avayvwpidouv 1o adiknua tng KAoTN¢g
— va OIgpeUvoUV KarayyeAia yia kAotn

— va aéloAoyouv AngBcioa uaprtupia
— KA

2.4.2. ExmmaideuTtikéc M£Bodol

MNa TNV €TTiTEVEN TWV PABNCIOKWY ATTOTEAEOUATWY, N
AAK tTpowBei kal evBappuvel Tov evepyd POAO TwV
omoudacTwy OTn  dnuioupyia TG PaABNOIOKAG
d1adIKaCiag TNV OTToIa XPENOIUOTIOIEITAI CUVOUAO UG
ekTTadeutikwy  peBddwv, (MAPAPTHMA E)
AauBdavovtag uttéwn TNV Tagivounon Bloom kai TIg
Eupwtraikég KateuBuvtripieg Odnyiec (ESG 2015),
Kal ouvaptnon Me Ta EMOIWKOUEVA HOBNOIAKA
arroTeAéopaTa, ava TTEPITITWON.

evikd, onuavTikd poAo otnyv ekraideuon otnv A.A.K.
KATEXOUV Ol eMTTEIPIKEG  MEBOSOI  ekTTaiI®EUONC,
TeEpPINAPBAVOPEVWY  TwV  UTTOOUCEWY  POAWV,

Understanding = choose, explain, interpret, assess, discuss,
recognise

Remembering = record, describe, define, report, state,
choose

Example:

On completion of the learning process, recruits will be able
to:

— Identify the offence of Stealing
— Investigate a reported theft

— Evaluate collected evidence

- etc

Teaching methods

To achieve the set learning outcomes, the CPA promotes
active student centred learning, and the use of a combination
of training methods (ANNEX E), taking into account the Bloom
taxonomy and the European Directives (ESG 2015) in
conjunction with the learning outcomes accordingly.

On the whole, experiential training methods are used
extensively in the training carried out at the CPA, including role
play, workshops, practical exercises, team work, practical
experience etc.
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EPYOOTNPiIWY, TIPOKTIKWY OOKACEWYV, OMADIKWY

EPYACIWY, TTPOKTIKY €EAOKNON, KATT.

2.5.E@appovyn / YAotroinon evég EKTTAIBEUTIKOU
[poypdaupaTog
EuBuvn vyia Tnv uloTroinon Twv EKTTAIOEUTIKWV
TTPOYPAPUATWY, £XOUV OI ApuOdIOl KATA TTEPITITWON
Al0IKNTEG TwV ZX0AWV (A.A. 4/2 TTap7).

Emmpdobeta, €uBuvn yia 1T dlopydvwon
EKTTAIOEUTIKWY TTPOYPAUMATWY TTOU TTNyAlouv aTrod
Tov [poypauuatioud tG Cepol, éxel n EOvIKA
Movada Cepol Kutrpou Kkai yia Tnv TTpayhaToTroinon
KAl OUVTOVIOUO TNG EKTTAI®EUONG TTOU aTTEUBUVETAI O€
MEAN TNG ACTUVOWIAG TO OTTOIO UTTNPETOUV OTA ONUEIa
€10000U TNG AnuokparTiag, €xel o Touéag Xeipiopou
Ocudtwyv  Ektmaideuong Alacuvoplakou  EA€yxou
(Frontex).

MNa TNV opaAn BIEKTTEPAIWON TWV TTPOYPANKATWY TNG
AAAK., €ubuvn ¢€xer T1O0 [pageio ZuvrovioTh
Ektraideuong.

MNa Ttnv emtuxn eQapPoyr €vog TIPOYPAUMOTOG,
opiCeTal  YTreuBuvog Mpoypdpuatog kal o€
Exmaideutikr) Zeipd Aokipgwv opieTal ZUuvtovIoTAG
2€1pA¢ Aokigwy, Tou/Tng oTroiou/ag Ta KaABrKovTa
TrepIAapBdvouv:

— TNV KaBnuepiv) diektrepaiwon / éAeyxo /

OUVTOVIOUO TOU TTPOYPAUNATOG
— Tn dlaxeipion oxXeTikNG aAAnAoypagiag
— TN OUVEXN ETTOTITEIN TWV EKTTAIOEUOUEVWIV

Implementation of a Training Program

The responsibility for the implementation of training programs
lies with the relevant School Commander (P.O. 4/2 par7).

In addition, such responsibility, in the case of training
programs arising from the programming of CEPOL, and
programs addressed to police members serving at the Points
of entry of the Republic, lies with the National Cepol Unit, and
the Office for Handling Border Control / (FRONTEX) Training
Issues respectively.

The coordination of all training programs and their smooth
completion, lies with Office for the Coordination of Training
and Programming.

Instructors are given duties such as the instructors-in-charge
of programs so that the successful running of training
programs is ensured. These responsibilities include the
following:

— daily running / monitoring / coordination of the program
— handling relevant communication
— continuous supervision of the trainees
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— Tn OleuBétnon / emmiAuon Beudtwv TTOU
QATTOOXOAOUV TOUG EKTTAIOEUOPEVOUG KATA
TN IAPKEIA TOU TTPOYPAUMATOG

— TNV agloAdynon TWV EKTTAIOEUOUEVWV

— TIG OUVEVTEUEEIGC PE TOUG EKTTAIOEUONEVOUG
(61TOU EQapBGLETQI)

- TNV Tpayuatotroinon agloAdynong Tou
TTPOYPAUUATOG ATTO TOUG EKTTAIDEUOUEVOUG
(61TOoU EQapudleTal)

2.6. A¢loAdynon £VOC EKTTAIOEUTIKOU

TTPOYPAUUATOG

H agloAdynon Twv EKTTAIBEUTIKWY TTPOYPANMATWY
otnv A.A.K. TTpayuartoTroicital o didpopa eTTiTTeda,
emBeRaiuvovTag TNV OoTOTEPN agloAdynon Tou Ba
MTTOpOoUCE va €§ayxBei, Kal CUPNQWVA PE TO POVTEAO
agloAdynong Kirkpatrick.

AppodioTnTa yia Tnv agloAdynon Kal €Aeyxo NG
TTOIOTATAG TWV EKTTAIOEUTIKWY TTPOYPAUMUATWY  Kal
OI0OKTIKWY  MEBOdWV TOU  epappolovTal  OThvV
Aotuvopiky  Akadnuia  kal  OTIC  AOTUVOMIKEG
AleuBuvoeig éxel n Mpoiotduevn Zmoudwy (A.A. 4/2).

Mépav ToUTOU, OAQ TA EKTTAIBEUTIKA TTPOYPANUATA TO
oTroia cupTtAnpwvovTal oTnV AoTuvouikr] Akadnuia
Kal Ta oTroia €xouv OIAPKEIa TOUAAXIOTOV TPIWV
eBoOouddwy, afloAoyouvTal atrd TOUG CUUMPETEXOVTEG
ME BdAon Ta KPITAPIa TTOU avaypd@ovtal oe €10IKA
dlapopewuévo TUTTO agloAoynong (MAPAPTHMA
2T).

— handling / solving any issues faced by the trainees
during the training

— assessment of trainees

— interviews with the trainees (where applicable)

— program and lecturers’ evaluation (in cooperation with
the Office for the Coordination of Training and
Programming)

— coordinating the training program evaluation by
trainees (where applicable)

Training Program evaluation

The evaluation of the training programs of the C.P.A. is carried
out at various levels and by different stakeholders, ensuring
the best evaluation process possible, and according to the
Kirkpatrick model.

The responsibility for the evaluation and quality control of the
training programs and training methods used at the Police
Academy and the Police Divisions, lies with the Director of
Studies (P.O. 4/2).

Beyond that, all training programs which have a duration of
three weeks and more, are evaluated by the participants,
based on criteria that are set out on the evaluation form
(ANNEX F).
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2 MEAN TOU TTOpPAKoAouBouv oTnv AGCTUVOUIKA
Akadnuia dId@opa  EKTTAIOEUTIKA  TTPOYPAPUaTA
OIAPKEING MIKPOTEPNG TWV TPIWV EROOPAdWY, YiveTal
OEIyUATOANTITIKAy  agIoAOYyNnon OE  OUYKEKPIYEVA
TTpoypduuata pévov, eEaITiag Tou hgeyaAou apiOuou
TWV CUPMETEXOVTWY (A.A. 3/11).

O1 aglohoynoeig TTou yivovtal atrd Toug OTTOUdAOTEG,
Aaupavovral uTTéYWNn Katda TO oXedIaoNO
METAYEVEOTEPWV TTPOYPAUMATWY YIa TO D10 BEua Kal
QAKOAOUBWG KATA TO 0XEOIOO O TOU TTPOYPAUMATIONOU
avaioya.

Emmpdobeta, katd tn dIdpKeIa evog TTPOYPANUATOG,
yivetal avetrionun a&loAdynon Tou TTPOoyPANUaTOS
ammdé TOUG OTIOUdAOTEG OE  ETTIKOIVWVIO HE  TOV
YmeuBuvo Tng TG¢NG / Mpoypduuatog ota TTAdiola
OIaUOPPWTIKAG agIoAdYNoNG.

In the case of training programs of a duration of less than three
weeks, evaluation is carried out on a random sampling basis,
because of the large number of participants (D.O. 3/11).

Evaluations carried out by trainees, are taken into account
when designing future training programs for the corresponding
topics, and later on, during the training programming,
accordingly.

In addition, while a training program is running, informal
evaluation is carried out by students, during communication
with the instructor in charge of the class or program, in the
context of formative assessment.

A.A.K. OAHIOZ NMOIOTHTAX C.P.A. QUALITY GUIDE
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4. BEATIQZH THZ AIAAZKAAIAZ

4.1 AIOOKTIKO TTPOCWTTIKO

AIBAKTIKO TTpOooWTTIKO TNG A.A.K. €ival TO TTPOCWTTIKO
ng A.AK. (omoiacdnmote Pabuidag) TTOU
ammaoxoAeitar otnv. A.AA.K. yia O18akKTIKOUG A/Kal
EPEUVNTIKOUG OKOTTOUG KOl £XEI OUVAPI OUCIAOTIKA
Kal TUTTIKA Trpooovta  yia Tn  OI1daoKaAia Tou
MaBAiuaTog.

To d10aKTIKO TTPooWTTIKG TNG A.A.K. atroTeAciTal atrd
TO MOvVIHO  JIOOKTIKO  TTPOOWTTIKG  TNG, TOUG
eEWTEPIKOUG |  €TMIOKETITEG  AEKTOPEG,  TOUG
OOTUVOUIKOUG KOl TTUPOORECTEG EUTTEIPOYVWHOVEG,
Kal AEITOUpPYoUG TOU dNUOCIOU TOUEQ.

To JOVIUO DIBAKTIKO TTPOCWTTIKO TTOU TTPOEPXETAI ATTO
TIG Ta&EIC TNG AoTuvopiag kal TG MupooBeOTIKAG,
avaAauBavel TNV KATAPTION TWV EKTTAIOEUONEVWY O€
KUPIWG OOTUVOMPIKA Kal TTUpOoOBeoTIKA Bépata. Ta
MEAN  Tng Aotuvopiog / TMupooPeOTIKAG TTOU
amoTeAOUV  TO  POVINO  OIBAKTIKO  TTPOCWTTIKO,
emMAEyovTal PETA aATTO €I0IKN YyIO TO OKOTIO QuTO
dladikaoia, epdoov TTANPOUV Ta KPITHPIA TTOU £XOUV
1€0ei  (TTepIhapBavopévng  TNG  BewpnTIKAG  Kal
TTPOKTIKNG KATAPTIONG, TNG EUTTEIPIOG O€ AOTUVOMIKA
KOl TTUPOORECTIKA KOBAKOVTA, KAl TWV CUVAQWY
aKadnuaikwyv TTPOCOVTWV) Kal epooov

IMPROVEMENT OF TEACHING

Teaching Staff

The personnel of the C.P.A. (of any rank) who carries out
training / research duties and has relevant qualifications for
teaching.

The teaching staff of the Police Academy includes the
permanent teaching staff, the visiting lecturers, police and fire
service experts and public sector officials.

The permanent teaching staff who are members of the police,
undertake the training of trainees mainly in police and fire
fighting topics. The members of the police who are Police
Academy personnel, are chosen after a specific (for the
purpose) procedure which involves meeting specific criteria
(including the theoretical and practical training, experience in
police and fire fighting duties, and relevant academic
credentials), and successfully completing the Train the Trainers
Training Program, of a duration of five weeks.
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TTapakoAouBrjoouv pe emTuyxia 10 EKTTQIOEUTIKO
Mpoypapua «EkTaideuon Exmmaideutwv» dIAPKEING
TTEVTE ELOOUAdWV.

To pévigo TTPOCWTTIKG TTOU OEV TTPOEPXETAI ATTO TIG
TaEEIC TNG AoTuvopiag / TMupooBeOTIKAG, aTToTEAEITAI
armo OIOAKTIKO TTPOOWTTIKO, TO OTToi0 OIOACKEI TN
BepaTikr) evoTNTA ZEVWY YAWCOWV.

O1 e€wTePIKOI / ETTIOKETTTEG AEKTOPEG, Eival TTPOCWTTA
TTOU TTEPIAAPPBAvovTal OTO TPIETEG MNTPpwWOo AEKTOPWV
TNG AOTUVOMIKNG  Akadnuiag, Kal  OIdAoKOUV
OUYKEKPIPEVES Bepatikég  yIa TIG OTTOIEG
TTAPOUCIACOVTAI KATA KAIPOUG EKTTAIOEUTIKEG AVAYKEG
otnv AcoTtuvouikil Akadnuia kal otnv AcTuvopia Kal
MupooBeaTiKn YEVIKOTEPQ.

AOCTUVOUIKOI / TTUPOORBECTEG EUTTEIPOYVWHUOVEG Eival
MEAN TNG AoTuvopiag kal TNG MNMupooBECTIKAG TToU
TrepIAapBavovTtal aTo TPIETEGC MNTpwo ACTUVOUIKWY /
MupooBeoTikwy Eptreipoyvwpovwy 1ng AAK..

NAeiToupyoi Tou dnudoiou Kal euputeEPoU dnuUdCIou
Topéa etTiong Trapoucidlouv egeidikeupéva BEuarta
TNG €I0IKOTNTAG TOUG.

2€  ECQPETIKEG TTEPITITWOEIG TIOU  €EEIBIKEUPEVN
Bepartikr) dev PtTopei va KaAu@pBei atrd Ta TTpdowTTa
TTOU gival KaTaxwpnuéva ota cuvaeny Mntpwa Tng
A.AK. oute kal armd AAAn onuoéola utTnpEoia,
MTTOpOUV va KaAouvtal AAANOI EUTTEIPOYVWHOVES /
KabnynTéc Aoyw e€e1dikeuong. Z€ TETOIQ TTEPITITWON
akoAouBeital n diadikaoia afloAdynong AekTépwv

The permanent personnel who are not police / fire service
members, teach the module of Foreign Languages.

Visiting lecturers are University lecturers, both in Cyprus and
abroad, who are included in the Lecturers’ Registry of the
Police Academy, and teach specific modules depending on the
training needs of the Police Academy, the Police and the Fire
Service.

Police / Fire Service experts are members of the Police and the
Fire Service who are listed in the Police / Fire Service Experts
Registry of the CPA.

Public sector officials also present specialised topics according
to their area of expertise.

In the event that a specialized topic cannot be presented by the
persons listed in the relevant Registries of the CPA, nor by
public sector officials, other experts may be called upon to
present them. In such a case, the procedure for screening
lecturers that existed before the introduction of the Registries,
is followed by the Committee comprising of the Assistant Chief
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(TTou ioxue TIpoyevéoTepa TWV MnTpwwv) atd
TpIMEA ETmiTpOTIA TTOU atTapTideTal atrd Tov BonBo
Apxnyo Ekmraideuong, 1o AiguBuvtry AAK, kal Thv
MpoioTauevn Z1Toudwv.

4.2. KpItApia Kal TTPOUTTO0ECEIC VIO UTTOWAMIOUC

of Police (Educ), the Director of the CPA and the Director of
Studies.

Criteria and preconditions for prospective trainers

EKTTAIDEUTEC

KaBe pélog Tng AoTuvopiag (kai TnG MupooBETTIKAG)
TTOU TTPOOpPICETal va PETATEBEI WG EKTTAIEUTAG OTNV
AAK., B6a oAOKANpwvel €K TwV TIPOTEPWYV UE
emrTuxia o EkmraideuTiko Mpdypapua Exmraideuong
Exmraideutwv didpkelag TTEVTE ELOOUAdWV.

4.2.1. Mpoédypouua Ekmraidsuonc

Every police member to be transferred to the C.P.A. to work as
a Trainer, will have successfully completed beforehand the
Train the Trainers of a duration of five weeks.

Train the trainers program

EkmTaidsutwyv

Katd tnv Tpokripugn Tou TTpoypdupaTos, KahouvTal
YtaoTtuvouol kal Aoxieg, o1 oTroiol €mOuhoUv va
EPYOOTOUV WG  EKTTAIOEUTEG  OTNV  ACTUVOMIKA
Akadnuia  kal  va  TTAnpouv  TIG  AKOAOUBEg
TTPOUTTOBECEIC:

—  HAia géxpr 50 eTwv.

— WnA6 emriredo OewpnTIKAG Kal  TTPAKTIKAG
KATAPTIONG O€ ACTUVOUIKA / TTUPOORBECTIKA
Béuara.

— [MoAU koA yvwon 1ng AyyAikAg MN\wooag,
OTTWG KaBopicetal atro Tov Kav. 7 (2)(y)(I) Twv
mrepi Aotuvopiag (Mpoaywywv) Kavoviouwv
K.A.T1. 214/04.

On announcement of the program, Inspectors and Sergeants
who satisfy the following criteria, and are interested in working
as trainers at the Police Academy, are invited to apply. They
must:

— Be not more than 50 years old
— Have a high level of theoretical and practical training in
police issues

— Have a very good knowledge of the English Language,

as set out in Reg.7(2)(c)(l) of the Police (Promotion)
Regulations RAA 24/04
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Emrtuxia oTig €getdoeic TTpoaywyng oOTo
BaBuo TToU KATEXOUV.

MeiBapyia Kal AUEPTITOC XAPAKTAPAG.

Karta mn dIdpKeIa TNG TTPONYOUMPEVNG TPIETIAG
VO UnNVv €xel KaTadIKAOTEN yIO OTTOIOdNTTOTE
TTOIVIKO 1) TTEIBaPXIKO adiknua.

BaBuog atrogoitnong amd tnv A.A.K. 75% kai
avw.

Eutreipia 0 aoTuvopikG / TTUPOORECTIKA
KaBrikovTa, Ye TTPOUTINPEETIa r UTTNPECia o€
TuApatra  ommweg T1a  T.AE.,, KAdadoug
Algpelvnong Tpoxaiwv Odikwv
AuoTuxnuaTWYV, AoTuvOouIKOUG /
MupooBeoTikOUG 2TABPOUG K.ATT., PE €81 (6)
XPOvIa TOUAGXIOTOV TTAAPOUG aTTaoXOANong
oT1n digpelvnon UTToBEoewy, YETA TN AAEN TNG
OOKINaoTIKAG TTEPIGdOU Toug N\ Eutreipia o€
QOTUVOMIKA / TTUPOCRECTIKA KABNAKOVTQ, ME
TTpoUTTNPETia 1 utthpeoia o TuAPATa OTTWG
Ta T.A.E., KAGdoug Aigpelvnong Tpoxaiwv
Odikwv  AuoTtuxnudaTtwy, ACTuvodIKOUG /
MupooBeOTIKOUC ZTABUOUC K.ATT., pE Tpia (3)
XPOvia TOUAGXIOTOV TTAPOUG atTaoXO0Anong
oTtn digpelvnon uttoBécewy, YeTd TN AAEN TNG
OOKIUAOTIKAG  TTEPIOOOU  TOUG KAl  KATOXN
TITUYXiOU n/kar  PETATITUXIOKOU  aTrd
avayvwpiouévo TavemoTAuio o€ KAAdoug
OUVAPEIC JE TIC BEPATIKEG TTOU TTPOCPEPEI N
AAK.

Have passed the promotion exams for the rank they hold

Be disciplined and of a very good character,
Have not been convicted for any criminal or disciplinary
offence during the last three years

Have graduated from the C.P.A. with a grade equal to or
higher than 75%

Have experience in police / fire fighting duties, having
served in departments such as the CID, Traffic Road
Accidents Investigation Squads, Police Stations etc,
with at least three (3) years (after their probation period)
of full-time employment in investigation, and have a
degree and /or postgraduate degree from a recognized
University in areas relevant to the modules offered by
the C.P.A.

37



2NUEIVETAI OTI OTO TTPOYPAUPA KOAOUVTAI KAl JEAN
NG MNupooBeaTikng (YTrotrupayoi kai Mupovouolr) e
avTioTOIXEG TTPOUTTOBECEIG.

2NMEIVETAI ETTIONG OTI €AV Ol UTTNPECIAKES AVAYKEG
TO amaitolv Ta  KPITApIG  PTTOpouvV  va
dlagopotroinBouv  pe  odnyieg  Tou  Apxnyou
AcTuvouiag.

4.3. MnTpwo AeKTOpWYV

Avao@opikG pE €CWTEPIKOUG AEKTOPEG aATTO  TOV
IDIWTIKG Topéa, Aeitoupyei otnv ALA.K. MnTtpwo
NEKTOPWYV, TO OTTOI0 £XEl TPIETH OIAPKEIA KAl OTO
OTT0iO TTEPIAAUBAvVOVTAl AEKTOPEG OI OTToI0I dAWCaV
eVOIA@EPOV YIO TO OKOTTO auTO, PETA aTTd dNUOOoIa
TTPOKAPUEN  Kal  TTOU  TTANPOUV  Ta  €AAXIOTA
ATTAITOUPEVA TTPOCOVTA OTTWG AUTA KATAypPAPOovTal
otnv mmpoknpue¢n (MAPAPTHMA 2).

4.4 . Mntpwo AocTtuvoulkwyv [/ T[MupooBeoTIKWYV

It is noted that members of the Fire Service (Fire Captains and
Fire Lieutenants) are also invited to attend upon meeting the
relevant criteria.

It should also be noted that if the needs of the police / fire

service demand so, the criteria may change, according to the
instructions given by the Chief of Police.

Lecturers’ Registry

Regarding the Lecturers coming from the private sector, the
C.P.A. has a Lecturer's Registry with a three-year duration,
which includes lecturers who submitted their interest in being
included in this registry, after a public call, and who fill the least
required criteria as these are set out in the call (ANNEX G).

Police / Fire Service Experts’ Reqistry

EuTtreipoyvwuovwy

Ava@opikd pe géAN TG AoTuvouiag / MupooBeOTIKAG
TToU UTTNPETOUV 0€ TuRuata / Movadeg / YTnpeaieg,
Aeiroupyei otnv ALALK. MnTpwo AGCTUVOUIKWY Kal
MupooBeoTwyv EptTeipoyvwpovwy, TO OTT0I0  €XEl
TPIETA OIdpkela Kal OTO OTroio  TrepIAauBavovTal
AcoTuvouikoi Kai MupooBéaTteg EPTTEIPOYVWHOVES Ol
oTroiol drAwaoav evola@EPOV YIa TO OKOTTO auTO, META

Regarding the members of the police who serve in other
Departments / Units / Services, the C.P.A. has a Police / Fire
Service Experts’ Registry of a three-year duration. The CPA
calls (via internal procedure) interested police officers and
firefighters — experts, to teach topics for which they have
relevant academic credentials and / or multiyear experience
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aTrd €EOWTEPIKA TTPOKAPUEN KOl TToU TTANpouv Ta
eEAAXIOTA  ATTAITOUPEVA  TTPOCOVTA  OTTWG  QUTA
karaypagovTtal otnv Tpokipuén (MAPAPTHMA H)
O1 aithoeig agloAoyouvtal atrd TpIeAn ETTITpOTTA.

4.5. MéyeBoc ekTTaIdeUTIKAC ouddac

H AAK. TrpayuartoTrolgi eKTTAidEUOn HE MIKPEG
opdadeg kal avaloya pe T XweNnTIKOTNTA TNG
aiBouoag, wg akoAoUBwG:

MéyioTog ApIOuO6G
] ] oTToUdaoTWYV avd
Kripio Aifouoca EKTTCUBEUTH
A |[Ap.1-14 16
HAeKTPOVIKWV 22
YT1roAoyiotwv
AiBouca 70
ExdnAwoewv
r | Ap.11 20
Ap.12 14
HAEKTPOVIKWV 16
YTtroAoyioTwyv
Ap.15 24

(ANNEX H). Applications are reviewed by a three-member

Committee.

Size of training group

The policy of the C.P.A. is to have small groups in most training

programs, depending on the capacity of the room, as follows:

Maximum
Building Room number of
trainees

per trainer
A No. 1-14 16
Computer laboratory 22
Ceremony Hall 70
C No. 11 20
No. 12 14
Computer laboratory 16
No. 15 24
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MNa MpakTikh EEdoknon / EpyacThpia o€ avoikToug
xwpoug ™G AAK. kar TG [MupooBeOTIKAG
YTnpeoiag, epapuoletal N PEYIOTN avaAoyia evog
EKTTAIOEUTH VIO 24 GTTOUDQOTEG.

2e  KABe TTEPITITWON, O EAAXIOTOG  OPIOPOG
OTTOUdAOTWY ava eKTTAIOEUTH OEV Eival PIKPOTEPOG
TWV 8 EKTTAIOEUOUEVWIV.

MeyaAUTepn  eKTTAIOEUTIK)  opGda amo 24
OUMMETEXOVTEG MTTOPOUV VA  E€QAPUOCTOUV  KOT'
e€aipeon ylo oUVAVTACEIG EVNUEPWTIKWY OIOAECEWY,
yila TIG otroie¢ n AAK €xel kaBopioel w¢g Xwpo
d1daokaAiag Tnv AiBouca EkdnAwoewyv, Pe PEYIOTO
apiBud 1o 70 (xwpic Bpavia).

ATTOKAIOEIC aTTd TOV €AAXIOTO / MEYIOTO QpPIBUO
OUMMETEXOVTWY MTTOPOUV  va  yivouv poévo oO¢€
ECQAIPETIKEC TTEPITITWOEIG EKTAKTWY  UTTNPECIOKWY
AVAYKWV.

4.6.KaBnkovra ekmmaidsutwv A.A.K.

O1 exkmmauideutéc NG AAK akoAouBouv Tnv TTOAITIK
NG AAK yia TTpowBnon TnG evepynTIKAG ndBnong Kai
ME ETTIKEVTPO TO OTTOUDACTH, CUN@PWVA UE TO ETTITTEOO
5 Tou EupwTraikou MAaiciou Mpoodvtwv:

— ZéBovrar TN OIOQOPETIKOTNTA KOl  TIG
OIAPOPETIKEG EKTTAIOEUTIKEG AVAYKEG TOU/TNG
KaBevog/ulag otroudaoTh /Tpiag

For practical training / workshops in open areas of the CPA, as
well as in areas of the Fire Service Schools, the maximum
number of trainees per trainer is set at 24.

In any case, the minimum number of trainees per trainer should
not be fewer than 8 trainees.

In exceptional cases there may be training groups of more than
24 members for informative lecturers, held in the Ceremony
Hall with a maximum number of 70 (no desks included).

Only in exceptional cases can there be deviations from the
ratios above to cater for irregular operational needs.

CPA Teaching Staff Duties

CPA teaching staff follow the policy of the CPA in promoting
student centred active learning according to level 5 of the
European Qualifications Framework:

— The respect diversity and the different training needs of
each student
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— EvBappuvouv 1s\%
OTTOUdACTWY OTN NABnon

—  XpNOIJOTIOIOUV  CUVOUAOHO  EKTTAIOEUTIKWV
MEBGOWV Kal epyaAciwv, Kal ouvduaouo
MEBOBWV agloAdynong

— YmooTnpilouv TOug OTTOUdAOTEG KATA TN
dIdpKEIa TNG EKTTAIOEUTIKAG d1adikaaiag

— 2g oOuxva OlaoTAMOTa  agloAoyouv TNV
ATTOTEAEOUATIKOTNTA KAl ATTOOO0TIKOTNTA TWV
EKTTAIBEUTIKWV PEBOOWYV TTOU XPNOILOTTOIOUV
Kdl TIG TPOTTOTTOIoUV avAaAoya.

auTovoia TWv

O epydoiyog xpovog KaBe ekTTaideuty puBuileTal
atro TRV AoTuvopia OTTwG Kai yia Ta UTTOAOITTA HEAN
TNG AoTuvopiag. Adyw Tng 181aloucag uong NG
ekmraideuong otnv AA.K. kal yia empepaiwon TG
TTOIOTNTAG TNG TTAPEXOMEVNG EKTTAIOEUONG, YiveTal
avdabeon péxpr 20 OIdaKTIKWY TTEPIOdWV  avd
eBOoudda yia kaBe ekmmaideutry. O1 eKTTAIOEUTIKEG
opddeg ava ekmraideutr), dev uTTEpPaivouv TIG OUO
OUVOAIKG ava TTaca oTIyun.

4.7.MNpoypauuaTioydc  KadnkOviwyv  OI0AKTIKOU

— Encourage student autonomy in their own learning

— Use a combination of training and assessment methods,
as well as various teaching tools

— Support students during the learning process

— Evaluate, at regular intervals, the effectiveness and
efficiency of the teaching methods they use, and modify
them accordingly.

The workload for each trainer is regulated by the Academy, in
the same way that it is regulated for the rest of the police
members. Because of the specialized nature of training carried
out in the C.P.A., the teaching workload for each trainer is set
at twenty (20) teaching periods per week, so that it gives
adequate time for trainers to set office hours, communication
with trainees, individual study, as well as preparation for their
classes. The training groups per trainer should not exceed a
total of two at any time.

Programming of duties of the teaching staff

v

TTPOCWTTIKOU

O T1poypapuatioyds  yia T KOBRKovia  TOu
O100KTIKOU TTPOCWTTIKOU g Akadnuiag
kataypdeetal ota «lMpoypduparta» TTou ekdidovTal
atro 10 ZuvTovioTh Ektraideuong kai Mpoypapudtwy,
o€ ouvevvonon Pe To AloIKNTA TNG OIKEIAG ZXO0AAG.

The duties of the teaching staff of the Academy are recorded in
the “Programs” issued by the Office for the Coordination of
Training and Programming, in cooperation with the relevant
School Commander.
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2170 TIpOypaupa  diagaivovral  Ta  NUEPAOIA
MOOAuOTA Twv OTTOUdAOTWYV, Ol €EKTTAIOEUTEG /
AEKTOPEG TTOU Ba Ta dIBALOUYV, KOBWG Kal N avabeon
Kabnkovtwyv Aglwuatikwy / Aoxiwv YTTnpeoiag.

Katd TOvV TTpOYypPAPUaTIONO TwV KABNKOVTWY TOU

OIBOKTIKOU TTPOCWTTIKOU, AauBdavetar umméyn o
MEYIOTOG XpOVog didaokaliag avd pdoudda.

4.8 AtioAdynon EKTTaIdsuTWwyV

MNa okotroug agloAdéynong TnNG  eKTTAIOEUTIKAG /
OI00KTIKAG  IKAvOTNTAG /  OTTOTEAECHATIKOTNTAG,
appodIa yia TRV agIoAGYNOoN TWV EKTTAIDEUTWY, Eival
n lNpoioTtauevn Zmoudwy, N OTToia, OTA TTAQICIO TWV
KAONKOVTWY TNG, agIOAOYEI TOUG EKTTAIOEUTEG EV WPA
MaBAUOTOG BACN TOU OXETIKOU £VTUTTOU a&loAdynong
(MAPAPTHMA ©). Metd Ttnv TrapakoAouBnon
MaBAuaTOC, TO aTToTéAeTPa TNG agloAdynoNG YiveTai
QVvTIKEiMEVO oulATNONG PETAEU TNG lMpoioTapévng Kal
TOU €eKTTAIOEUTH, Yia PBeATiwon TNG €eKTTAIOEUTIKAG
d1adikaoiag.

4.9 Avamtuén Exkmraidsutwy (MopT1edAio)

MNa empBepaiwon NG TMOIOTNTAC TNG TTAPEXOMEVNG
d1daokaAiag otnv AAK, o1 eKTTAIOEUTEG OCUMMETEXOUV
oe  OIAQopeg  eKTTAIOEUTIKEG  OPACTNPIOTNTES
AVATITUENG oUPwva ue To MNopTo@dAio AvatTTuéng
Exmmaideuty AAK. To TopT@OAio  TrepIAapBavel
METAEU AGAAwv, Tnv eTACIa €mudpPwon yia GAoug

The Program presents the daily lessons of the trainees, the
instructors / lecturers to teach them, as well as the Officers on
Duty for each day. Each program is distributed to the Director
of the Academy, the staff concerned, and to the trainees.

During the programming of the duties of the training staff, the
maximum teaching time per week is taken into account.

Trainers’ assessment

The Director of Studies, in the context of her duties, evaluates
trainers while they conduct their classes, using a specific for
the purpose form (ANNEX I). After observing classes, the
result of the evaluation is discussed by the Director of Studies
and the trainer concerned, towards improving the teaching
process.

Professional Development of Trainers (Portfolio)

Aiming at quality assurance of the provided training at the CPA,
trainers participate in various developmental training activities
according to the Trainer's Portfolio. The portfolio includes,
among others, the annual refresher course for all trainers at the
CPA, the attendance of seminars both in Cyprus and abroad,
attendance of Webinars, participation in Conferences both in
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TOUG eKTTAIOEUTEG VTOG A.A.K., TNV TTapakoAouBnon
ogdIvapiwy TOOO €VviOG 000 Kal €KTOG KuTtrpou,
TTapakoAouBnon AladIKTUOKWY 2 EMIVapiwV
(Webinars), cuppetoxr o€ ouvédpia eVTOG Kal EKTOG
KUTTpou, EKTTAIBEUTIKI) KIVNTIKOTATA 0€ AOTUVONIKOUG
/ TlupooBeoTikoug ZTaBuoug / Tpoxaia, KabBwg
ETTIONG KAl dpACTNPIOTNTEG PE I0IWTIKI TTPWTOROUAIQ,
eVTOG Kal eKTOG AoTuvopiag, KATT (MAPAPTHMA ).

Tnv emmoTTTEia TNG AVATITUENG TWV EKTTAIOEUTWV EXEI N

MpoioTduevn 21moudwyv pECA ATTO  TTPOCWTTIKEG
OUVaVTAOEIC e KABE ekTTaIBEUTH/TPIO EEXWPIOTA.

4.10 Avayvwpion Kol d1dxuon KaAAWV TTRAKTIKWYV

H AA.K. Kard d1acTAPATA TTPAYUATOTTOIEI AVOIKTEG
ouvavtioelc  petagu  tng  AleuBuvong,  Tou
EKTTAIOEUTIKOU  TTPOOWTTIKOU, Tou AIOIKNTA  TNG
apuodiag 2xoAng, kai Tng lMNpoioTtapévng ZToudwy,
yla ounTnon Kal avtaAAayr atméyewv o€ oXEon UE
Béuarta KaAng didaoKaAiag.

210 idla TTAaiola evroTtTiCovial BEATIOTEG OIOAKTIKEG
TTPOKTIKEG 01 OTTOIEG dNUOCIEUOVTAI.

Cyprus and abroad, training mobility in Police / Fire Stations /
Traffic, as well as other training activities undertaken by them
both within and outside the Police.

The Director of Studies supervises the professional
development of trainers’ meetings held with each trainer.

Recognition and dissemination of good practices

The C.P.A., at intervals, has open meetings between the
Director and the training staff, the Commander of the respective
School, and the Director of Studies, for discussion and
exchange of ideas in relation to good teaching.

In the same context, good teaching practices are noted, which
are then disseminated.

A.AK. OAHIOZ NMOIOTHTAZ C.P.A. QUALITY GUIDE
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5. YNOZTHPI=H THZ EKIMNAIAEYZHZ

5.1. EmBeBaiwon TTOIOTIKAC UTTOoTNPIENC

SUPPORT OF TRAINING

Quality assurance of Support

Na  empePaiwon ™G TTAPOXAG  TTOIOTIKAG
UTTOOTAPIENG TNG HABNONG —

(a) O ZuvrovioTAg EktTaideuong oe ouvepyaoia pe
Tov YmeuBuvo YTrooTApIENG kal Tnv [NpoioTduevn
2TTouUd WV, MEPIMVA  yIa TNV €CacpdAlion
MpoUTroAOyIOYWY  TTOU  AQopouv Ot  pEoA
ektraideuong,  TrepIAaUBavopévou  TEXVOAOYIKOU
€COTTAIOUOU Kal GAAwV  oUyXpovwyv Hadnolakwy
TTOPWV.

(B) O YmeuBuvog Exmaideutic kaBe TtaENG /
YmeuBuvog [poypduuatog, €mOswpei TNV TAEN
TOU/TNG KOTA TAKTA XPOVIKA OIOOTAUATA, OXETIKA ME
TNV AEITOUPYIKOTNTA KAl €TOINOTNTA  OAOU  TOU
€EOTTANIOUOU KAl O€ TTEPITITWON TTOU JIATTICTWVETAI
otroladnTote  BAABN/CnuIG, aTtreuBuvetal  dueca
otov/otnv YT1reuBbuvo/n YTooTApIENG vyia dueon
etmiAuon Tou B€parog.

To ensure quality support of learning —

(a) The Coordinator of Training in collaboration with
the Officer in Charge of Support and the Director
of Studies, ensures adequate budget for the
provision of training means, including
technological equipment and other modern
learning tools.

(b) The Trainer in charge of each class / program,
inspects the instruction room at regular intervals,
in relation to the functionality of all equipment and
in case there is damage / fault with any
equipment, s/he informs the officer in charge of
support for dealing with the issue.
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5.2.Y1Tod0ouEg

5.2.1. AiBouoeg d1daokaAiag
H A.A.K. £xel dlapopewaoel TTAAvo Xprong aiBoucwyv
O1000KaAIag WOTE va TTpoypapuaTtiCovral KataAAnAa
Ol eKTTaIOEUTEIG, BivovTag TOV KAAUTEPO dUVATO XWPO
avaloya PE TO EKTTAIOEUTIKO TTPOYPAUMA KAl TIG
eVOEIKTIKEG HEBOOOUG BIdaoKaAIaG yia TO KaBéva.

H A.A.K. d1aB£Te1 dlagpopeTIKOUG TUTTOUG alBoucwy /
XWpwv d1daokaAiag yia xpnon avaloya dE TN
Beparoloyia  kar  TOV  TUTTO  TOU  MOBAUATOG.
2UYKEKPIUEVA, OIABETEI £PYOOTAPIO NAEKTPOVIKWV
UTTOAOYIOTWYV, AiBOUCEG yIa EpYAcTAPIA KAl OPADIKES
epyacieg, aibouca autoduuvag, aiBouca e
O1adpaoTIKG TTiVOKA, KABWG Kal XWPOUG TTPAKTIKAG
e€doknong TTOU epIAauBavouv TTPOTUTTA
OIKaoTnpiou,  ACTUVOMIKOU  OTABUOU,  XWPOou
KPATNONG Kal OIKiag. 2TOX0G €ival Ol OTTOUdAOTES VA
ekTTaIdEUOVTal o€ TTEPIBAAAOV GuoIo pE auTd TTou Ba
epyadovrtal PETA TNV OAOKAApWON TNG EKTTAIOEUOTG
TOUG.

OAec o1 aiBouoec didaockaAiag OlaBETouv  TOV
aTmapaitnto €€OTTAIOUO, TTepIAapBavouévou
NAEKTPOVIKOU UTTOAOYIOTH, TTPOROAéa Kal 086vng,
XAPTOTTiVAKA Kal AEUKOTTIVAKA.

Facilities

Instruction Rooms

The CPA has drawn up a plan for use of the instruction
rooms, so that training programs can be appropriately
schedules, giving the best possible space depending on
the training program and the indicative teaching
methods for each one.

The CPA has different kinds of instruction rooms, for use
according to the topic and the type of the module. More
specifically, it has Computer laboratories, workshop and
groupwork rooms, a self defence instruction room, a
teleconference room, an instruction room equipped with
an interactive board, as well as model rooms including a
model court, a police station, detention centre and a
home. The aim is to train recruits in an environment as
close to their future workplace as possible.

All the instruction rooms have the necessary equipment,
including a computer, a projector and screen, a flip chart
and a whiteboard.
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5.2.2. EKmaideuTIKG yéoa / Topol

QG eKTTAIBEUTIKA PEOA, YEVIKA XPNOIUOTTOIOUVTAI:

HAEKTPOVIKOI UTTOAOYIOTEG
BivreotrpoPoAcic (projectors)
TnAgopdoeig

Al0dpacTIKOG TTiVOKAG

AladpaoTikr) TTAaTeopua Cepol (eNet) &
Frontex (V.Aula)

EcwTepikd Aiktuo (portal) AoTuvopiag
HAEKTpOVIKy  TTAATQOpUA  eKTTAIdEUONG
(moodle)

AladikTuo

DVDs

PwToypaieg

XOPTOTTIVOKEG - AEUKOTTIVOKEG
Emodeigeig-opoiwpata

MaBruata Akadnuiag (6TTwg eToINGlOVTAal
atmo 1o pageio MeAetwyv TG A.A K., Tnv
MupooBeoTIKA YTTNpeoia, Toug KaBnynTtég
EEvwv yAwoowy, HAEKTPOVIKWV
YToAoyIoTWY KAl TOUG  €EWTEPIKOUG
AEKTOPEG KOl OCUVEPYATEG) TOOO O€ EVIUTIN
000 Kal € NAEKTPOVIKI HOPYN

NopoBeoia kal Kavoviouoi

Aotuvouikég / TMupooBeoTikéG AlaTdelg
Kal EYKUKAIOI

MNvwpartevoeig MNevikou EloayyeAéa
Atropdoeig AvwTatou AikaoTtnpiou

Teaching Means / Resources

The teaching means used, on the whole are:

Computers

Projectors

TV

Interactive boards

Interactive platform Cepol (eNet) & Frontex
(V.Aula)

Police Intranet

Online learning platform (moodle)

Internet

DVDs

Photos

Flipcharts — whiteboards

Demonstrations — model

Academy Lessons (as prepared by the Research
Office of the C.P.A., the teachers of foreign
languages, computers, and other lecturers) in
printed and in electronic form

Laws and Regulations
Police Orders and circulars

Attorney General Instructions

Supreme Court Decisions
Lesson notes by Instructors and lecturers
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— 2uyypduuata / ZnUEIoElG AeKTOpWVY A
Exktraideutwv
— 2uyypduuata kal GAAo UAIKO TTou DIaBETEI
n BiBAI0BrKn
Otroiadntote AAAa péoa KaTdAAnAa yia
TTAPOXH EKTTAIOEUONG

5.2.3. BifAioBnkn

H BiBAI0Brkn oTteyaleTtal 010 100Y€Io Tou KTipiou
[’ Tng AoTuvouikAg Akadnuiag.

ArooToAn tn¢ BiBAI0BAKNS gival va eEUTTNPETEI Kal va
UTTOOTNPICEI TIG AVAYKEG HABNONG Kal TTANPOPOPNONG
TTPWTIOTWG TWV OTTOUdACTWY, EKTTAIOEUTWY  Kal
YEVIKOTEPA TwV peEAwV TnG AcTuvopiag Kutrpou,
MEoa aTro éva agIoTOoTO TEPIBAANOV
TTANpo®épnong. EmMTpooBeTa, va €CUTTNPETE OTO
METPO TWV dUVATOTATWY TNG, XWPIG va eTTNPEACE TIG
avaykeg Tou IdpupaTOog TNG, TO OUVOAO TOU
avayvwaoTIKOU KoIvou, ETTEITA aTTO TV UTTOBOAN
OXETIKOU  QITAPATOG  Kal TV ékdoon  €IOIKAG
TAUTOTNTOG  €CWTEPIKOU  XPNOTN. MapdaAAnAa,
ouvepyadeTal hge Ta GAAO AKOBNUATKA EKTTAIOEUTIKA
IOpupaTa Kai TIG dnudoiec BiIBAI0BRKkeS TNG KUTtTpou
ME TNV avTaAAayr TTANPOPOPIaKOU UAIKOU.

5.2.3.1. YAIk6 BiBAio6nkng

To uAikd TG BiBAioBAkng tTng A.A.K., 1O oOTIOIO
eMTTAOUTICETON O€ TAKTIKA BAON PE TTOIOTIKEG EKOOOEIG

— Library material

— Any other means suitable for the training

Library
The library, is situated on the ground floor of Building C

of the CPA.

The mission of the library is to support the learning and
information needs, firstly of the trainees, trainers and
generally the members of the Cyprus Police in a reliable
information environment. In addition, it aims at serving
to the best of its capabilities without affecting the needs
of the institution, the general reading public, after the
submission of the relevant application and issuance of
the special library card for external users. At the same
time, it cooperates with other training institutions and
public libraries in Cyprus for exchange of information
material.

Library Material

The collection of the CPA library, which is updated on a
regular basis with quality publications, always aiming at
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EXovtag TTavioTe w¢g OTOXO TNV €vioxuon Tng
TTPOOPEPOUEVNG  EKTTAIdEUONG OTNV  ACTUVOMIKA
Akadnuia, apiBuei épav Twv 12000 TiTAWV.

OMol o1 xpAoTeg £xouv TN duvaTdTnTa TTPOCRACNS KAl
avalATnong Tou UAIKOU TTOU TOUG €VOIAQEPEI, OTOV
katadhoyo TnG PIBAIOBAKNG TTou PpiokeTal OTO
d1adikTuo (Online Public Access Catalog - OPAC)
oTO OuUvOEDO
http://opac.government.libraries.gov.cy. Apou
Kataxwproouv Tov apiBud tng kdprag péEAOUS OTO
ovopa xpnotn (username), Kal  TOV  KWOIKO
TTpooBaong (password) PTTopouv va dIaxeIpIoTOUV
TOV TTPOCWTTIKO TOUG Aoyaplacud otn BiBAIoBnkn.

EmmAéov, pe Tn olvayn ouvepyaciag PETALU Tng
BipAioBnkng tng A.AK. kai Tng BiBAI0Brikng Tou
Avoiktou  TavemotAuiou  Kompou  (A.N1.Ku.),
TTAPEXETAI NAEKTPOVIKN) TTPOCRACn o€ TTEPAV TWV
89.000 HAekTpovikwyv BIBAiwv, Kai Ot TTEPAV TWV
49.000 HAekTpovikwv TTeEPIOdIKWYV (TTpdoRaon uéoa
atrd 10 Xwpeo TNS BIBAI0BAKNG).

5.2.3.2. Aikaiwua xpHnong Kai daveiouou
Aikaiwpa xprong tng BiBAI0BRkng kai daveiouou
¢xouv OAa Ta pPEAN TG AOTuvopiog Kal  TNG
MupOOPEOTIKAG, QQUTTNPETACAVTA Kal [N, o@ou
TTpounBeutolv TNV KApta BiBAIOBRKNG, n oTroia
dlaTiBeTal  areAwg, katomv  aitnong. H  kdpTta
davelIopou gival auoTnPd ATOMIKN.

promoting the training offered at the Police Academy,
includes more than 12000 items.

All members have access to and may search for material
on the online library catalog (Online Public Access
Catalog - OPAC) using the link
http://opac.government.libraries.gov.cy. After they enter
their membership number as a username and their
password, they can manage their library account.

In addition, after an agreement between the C.P.A.
library and the Library of the Open University Cyprus
(OUC), the OUC provides members of the C.P.A.
Library, electronic access to more than 89.000ebooks,
49.000 electronic journals (access is granted within the
CPA library).

Borrowing rights

Borrowing rights are granted to students and personnel
of the Cyprus Police and the Fire Service, including those
who retired, after they apply for and obtain a library card.
The library card is personal.
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E¢wrepikoi xproTteg (Un MEAN NG BiBAI0BRAKNG)
MTTOpOUV va xpnolpoTtrololv UAIKG TnG BIBAIOBAKNG
MOVO €VTOG TOU YWwpou Tng. AiKaiwua daveiouou
éxouv pévo o6tav aitnBouv TTpog Tov AlEuBuUVTH TG
AoTuvopikAg Akadnuiag Kal TUXouv E€ykpiong. TOTe
TOug €kdideTal N €IBIKA KAPTA EwTEPIKOU XpAOTN PE
IOXU MEXPI 3 MNVWV.

5.2.3.3. Karnyopis¢ YAikou BiBAioBnkn¢
[MANnpo@opIakd UAIKO: MepIAapBavel To UAIKO TTou dev
daveiletal,  Ommwg  EykukAotraideleg,  AeCIKa,
Mep1odIkA, MeAETEG, ZTTAVIES KAl TTOAUTIUEG EKOOOEIG,
apxelokd UAIKO, XdApTteg, Kal To OTITIKOAKOUOTIKO
UAIKO.

2UANovyn  Aaveiouou  [lMeplopiopyévne  AIGPKEIOC:

External users (non-police members) have access to
library material, however, without borrowing rights,
unless the Director of the Cyprus Police Academy gives
permission for this.

In this case they are issued a special external user
three-month library card.

Cateqgories of Library Material

Reference: includes material that cannot be taken out of
the library, such as encyclopedias, dictionaries,
periodicals, research papers, rare and valuable editions,
archival material, maps, and audiovisual material.

Shot Loan: includes material that is of high demand and

MepiAapPdver UANIKO uwnAng CATNONG TO OTToIO
MeETa@EPETAl ATTO TNV KUPIA OUAANOYR O€ €10IKO XWPOo
yla TNV KaAUTePN TTPOCGRACT TOU.

Kupia ZuAAoyn: MepihauBavel uAiké Tou daveileTal
ME TOUG ouvnBIouEVoug OPoUG Kal XpOvo daveEITHOoU
NS BIBAI0BAKNG.

Aladavelopdg: MepIAauBavel UAIKO TTOU JETAPEPETAI
amd GAAn Kpartiky BIBAI0BAKN NG Anuokpariag,
péoa atrd Tn OleuBéTnon dladaveiopou, Kal yia To
OTToi0  €@apuolovTal Ol KAVOVIOPOi Xpnong Tng
BIBAIOBNKNG TTou  eTnpedleTal.  H  utnpeoia
Oladaveiopou TTEPIEXEI KOOTOG TO OTToi0 KaBopileTal
KaTd TTepITTTwon atrd TN BIBAIOBRKN TTOU TTapEXEl TO

which is stored in a special location for better access.

Main collection: includes material that may be borrowed
under the regular terms and regulations of the library.

Interlibrary loan: includes material which is transferred
from another library in the Republic, in the context of
interlibrary loan and for which the regulations of the
lending library apply. Interlibrary loan entails a case-by-
case cost, for which the borrower is notified prior to the
loan.
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UAIKO, KalI yIO TO OTT0i0 0 XPrOTNG EVNUEPWVETAI €K

TWV TTPOTEPWV.
5.2.3.4. Ymoornpién Xpnortwv

MNa TI avaykeg Twv Xpnotwv Tng PIBAIOBAKNG

UTTAPXOUV OTO XWPO dUO KoIvOXpNnoTol HAEKTPOVIKOI
YTTOAOYIOTEG KOl OKTW BECEIC YIA ATOPIKA MEAETN.

Etriong umdpxel QWTOTUTTIKI) pnXavh Tnv oTroia
MTTOpOUV  va  XPNOIMOTTIOINOOUV Ol XPROTEG
epapuolovTag Tn ouvagr vouobeaia.

5.2.3.5. Ymoxpewoei§ XphoTtwv
O1 xpnoTeg TNG BIBAIOBAKNG €iTe PEAN €iTE €CWTEPIKOI
XPAOTEG, oPeilouv va o€BovTal TO XWPO aAAd Kal TV
Tepioucia TG BIBAIOBNAKNG, aAAG  kal  va
ouppop@wvovTal PE TIG OTTOIEG UTTOOEICEIC TOU
TTPOCWTTIKOU.

O1 xpnoTteg NG BiIBAI0BAKNG oeilouv va céBovTal
TOUG UTTOAOITTOUG XPNOTEG TNG BIBAIOBAKNG TNPWVTAG
nouxia Kal  OTTEVEPYOTTOIOUV  TA  KIVATA  TOUG
TNAEQWVQ.

Todvteg Kal GAAQ  QVTIKEIMEVA  TWV  XPNOTWV
atmmobnkevovTal oTov €I0IKA SIANOPPWHEVO  XWPO
TT0U BpiokeTal 0TV €i00d0 TNG BIBAIOBAKNG.

To KATTVIOPA Kal N HETAPOPA paynTou A TToToU Yéoa
OTO XWpPo TNG BIBAIOBAKNG, atrayopeveTal auoTnpd.

Library users support

Two Computers are available for common use within the
library and eight places for study.

Also, there is a photocopy machine which uses may use
provided they comply with the relevant law.

Library Users’ Obligations

Library users, whether they are members or not, are
obliged to respect the area and the property of the library
and also to comply with any instructions given by the
personnel.

Library users are obliged to respect the other people
using the library by keeping quiet and by switching off
their phones.

Bags and other objects are stored in the special storage
found next to the entrance of the library.

Smoking, eating and drinking in the library is strictly
forbidden.
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2€ TIEPITITWON TTOU TTapaTtnpeEitTal TPORAnua Katd mn
XPron Tou eEOTTAIOYOU, i EVTOTTIOTEI {NUIG O€ UAIKO
NG BIBAI0BRKNG, o1  XpNoTeg o@eilouv  va
eEvnUEPWOOUV dueca Tov/Tnv  uTteuBuvo/n  Tng
BiBAI06BnkNG.

O1 xprioTeg o@eilouv va eTTIOTPEPOUV TO UAIKO TTOU
daveiovral, TIPIV. 1 KATA TNV AVAPEVOMEVN
nUEPOUNVia ETTIOTPOPNG TOU.

Avavéwon daveliopou yivetal TTpIv attd T ARgn TG
TTPOBECNIag, EKTOG €AV TO TTPOG avaveéwaon PIBAIo £xel
{nTnB¢i TTpoNyoUPEVWC aTTO AANO XpPNoTN.

O1 xprnoteg MTTOPOUV va KAvouv KpAtnon evog
BiBAiou TTou €ival AdN daveiouévo, €iTE TNAEPWVIKWCG,
€iTE NAEKTPOVIKA PEOW TOu Aoyaplacpou Toug. Me
TNV emoTpo@r) Tou PBIBAiou otn PIBAICBAKN, o/n
aITNTAG/TPIa EI00TTOIEITAI TNAEQWVIKWG.

O1 xprioTeg o@eilouv va eTTIOTPEPOUV TO UAIKO TTOU
g€xouv daveloTel, 0TV idla KATAOTAON OTNV OTToIx
BpiokéTav Katd 1o daveiouod Tou.

ATtrayopeueTal 0 OAVEITUOG ATTO TOUG XPROTEG, UAIKOU
NS BIBAI0BAKNG o€ TpiTa TTpdowTIa.

BiBAia Tou agaipouvtal ammd TO  PAYIa  yIa
OTTOIOOATTOTE AOYO, META TN XPHoN Toug Ba TTPETTEI va
TOTTOBETOUVTAI GTOV £€10IKO VIO TO OKOTTO AQUTO XWPO.

MNa otroiadATroTe amwAela 1 @Bopd UAIKoU yia Tnv
oTroia  €xel €ubuvn O Xpnotng, o XPAoTNG

In case there is a problem with the use of equipment, or
if there is damage to library material, the officer in charge
of the library needs to be notified immediately.

Users are obliged to return any library material they
borrow, before or on the set return date.

Renewal of the loan can be made before the expiry date,
unless the specific item has already been asked for by
another user.

Users may place a hold on an item that is already on
loan, either by phone or via their account. On return of
the item to the library, the applicant is notified by phone.

Users are obliged to return all library material in the
same condition that they borrowed it.

It is forbidden for users to lent out any library material.

Books removed from the shelves for any reason, after
their use must be placed in a specific shelf.

Users are liable for any loss or damage to library
material they caused, either by replacing the material or
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utToXpeoUTal €iTE va TO QVTIKATOOTACEl, €iTE va
KataBAaAel To avTiTINo Tou. € TTEPITITWON APvNoNg
TOU XPAOTN VA EKTTANPWOEI TIG OIKOVOMIKEG 1] AAAEG
UTTOXPEWOEIG TTPOG TN BIBAI0BRKN, diaypdeeTtal gite
TTPOOWPIVA, E€ITE POVIMA ATTO TO OAPXEIO PMEAWV TNG
BiBAI0BnKnG.

O1 xpnoTeg evnuepwvouv Tn BIBAI0BRAKN o€
TTEPITITWON TTOU AAAAEOUV TA OTOIXEID ETTIKOIVWVIOG
TOUG.

5.2.3.6. [lepairépw lNNAnpoopics
O1 XprioTeEG PTTOPOUV va ETTIOKEPOOUV NAEKTPOVIKA

TNV BIBAI0BRAKN atmd Tnv 10T00€Aida TNG ACTUVOIAg
Kutrpou http://www.police.gov.cy

5.2.3.7. Qpapio Asitoupyiac
H BIBAIOBAKN €ival avoiKT yia TOug XPHOTEG,
Acutépa — MNapaokeur) atrd 1ig 08:30 péxpr Tig 14:00.

5.2.3.8. Emkoivwvia

TnAépwvo: +357 22 808224
TnAeopoioTuTro: +357 22 808671
E-mail: cypolacademic.library@gmail.com

by paying its worth. In case of refusal on the part of the
user to fulfill his/her obligation to the library, his/her
name is either temporarily or permanently deleted from
the library members registry.

Users need to notify the library in case they change
their contact detalils.

More information

Users may find more information on the Police Website
http://www.police.gov.cy

Opening times

The library is open for users Monday — Friday between
0830-1400hours.

Contact
Telephone: +357 22 808224

Fax: +357 22 808671
Email: cypolacademic.library@gmail.com
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5.3 HAekTpoVvikéC YTTOO0UEC

H A.AK. di0B¢étel dUo epyaotrpia HAEKTPOVIKWV
YTtoAoyioTwy, Ta OTroid OUVOAIKGA dlaBétouv 40
uttoAoyioTéG. O1 UTTOAOYIOTEG €ival BIaBETIOI OTOUG
OTTOUBAOTEG KOl OE€ WPES EKTOG NABNUATWV.

EmmAéov, utrdpxel diabéoipo Wi-Fi pe dwpedv
TTPOOPBACN 0t OAO TO KTIPIAKO OUYKPOTNPO TNG
AAK..

MapdAAnAa, n AAK d1aB£Tel NAEKTPOVIKI TTAATPOPHA
ektraideuong (Moodle) yia oTApIEN TNG ekTTaideuong
OoKiywv, OaANG Kol yla  TTpaydoToTroinon €€
ATTOOTACEWG EKTTAIOEUOEWYV MIKPNAG OIAPKEIAG.

Electronic Facilities

Electronic Facilities

The CPA has two computer laboratories, with a total of
40 personal computers. The computers are available for
use by the students during non-teaching time.

In addition, there is free Wi-Fi in all areas of the CPA.

Additionally, there is an online training platform (moodle)
for supporting the training of recruits as well as distance
learning for other short training programs.

A.A.K. OAHIOZ MNMOIOTHTAZ C.P.A. QUALITY GUIDE
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6. YNOXTHPI=ZH
EKMAIAEYOMENQN

6.1. AlIoIKNTEC ZXOAWV

O1 Ailoikntég ZxoAwv otnv AcoTuvouikf Akadnuia
gival  umevBuvol  yia TNV ulotroinon  TwvV
EKTTAIOEUTIKWY TTPOYPOAUMATWY TWV ZXOAWV TTOU
Oloikouv.  1diaiTepa PeEPIYVOUV yIa TNV ApTIA
EKTTAIOEUON KAl ETTAYYEAUATIKI  AVATITUEN  TWV
OTTOUdAOTWY, TNV UYEId KAl €unueEpia Toug, TNV
eMTTEOWON KAl TAPNON TNG TTEIBaPXIaG.

6.2 2UVvToVIOTNC 2£€IPAC

¢ KAOe eKTTAIOEUTIKI) O€Ip& OpieTal ZUVTOVIOTAG
2€1pAG, o/n oTroiog/a KOIVOTTOIE OTOUG OTTOUDAOTEG
WPEG ypageiou, KATA TIC OTTOIEG Ol OOKIUOI TTOU
evola@épovTal, UTTopoUuV va atmoTtaBouv KovTa Tou /
TNG yIa OTTOIOOATTOTE BEUa agopd TNV AKAdNUAIKN
TOoUug aTrdédoon.

SUPPORT FOR TRAINEES

School Commanders

The School Commanders at the Police Academy are in
charge of the implementation of the training programs
of the respective Schools. They ensure the best
training and professional development of the trainees,
their health and welfare, the mastering and keeping of
discipline.

Program Coordinator

A Program Coordinator is appointed for each training
cohort, and s/he informs the trainees of his/her office
hours during which the interested trainees could meet
with him / her to discuss any issue regarding their
academic performance.
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6.3 A10aKTIKO [MpoowTTIKO

To AIBAKTIKO [1pooWTTIKG, TTpoypapuaTiCel  Kal
TTPAYMATOTTIOIEI TAKTIKEG KAT 18I0V OUVAVTACEIG ME
TOuG AOKIJOUG, €iTE ETTI TIPOYPAUPATOS EITE EKTAKTA,
yia avaTpo@odOTNON KAl UTTOOTRPIEN OTIG OTTOUDEG
TOUG, AauBdvovTag uTTéYwn TIPOCWTTIKEG
IO1IITEPOTNTES KOl CUVONKEG.

2T TTAQiCI0 TG  aKadnuaikAg UTTooTAPIENG Ol
eKTTaIOEUTEG  ouvodeuouv [/  emIBAETTOUV  TOUG
OOKIUOUG  KATA TNV €KTEAECN  QAOTUVOMIKWV
KaBNKOvTwy TTou Katd diaoThpaTa Toug avaTieval,
Kal o€ OTIOIEOOATTOTE  €KONAWOEIG  KOIVWVIKOU
XAPOKTAPA TTOU TTPAYUATOTTOIOUVTAI OTA TTAQIOIA TNG
EKTTAIOEUONG TOUG.

O1 o1ToudaoTéEG PTTOPOUV VA ETTIKOIVWVOUV HE TO
Exkmmaideutikd [poowTtrkd, avd Traca oTiyun,
TNPOUNEVWV OAwv TWv TTPORBAETTOMEVIIV
O100IKACIWV.

6.4 MNepiodol AkadnuaiknC YTooTAPIENC

Tautdyxpova, oto TPOYPAPPa divovTal WPES yia
akadnuaikr UTTooTAPIEN WOTE 01 BOKIPOI va €XOUV
TNV euxépela XpoOvou va ETTIAUCOUV OTTOIECONTTOTE
atropieg o€ oxéon Me TNV OIOACKOUEVN UAN OTO
emimedo  exmmaudeuTr), KAl va  oulnTioouv
otroiadnToTe Béuara  Toug TTPOoRAnuarifouv o€
eiTedo  eKTTAidEUONG. Mépav  TOU BIGOKTIKOU

Training Staff

Training staff have scheduled as well as ad hoc
meetings with recruits on a one-to-one basis, for
feedback and support, taking into account personal
needs.

Within the framework of the provision of academic
support, trainers supervise recruits during the
execution of any police duties that are assigned to them
from time to time, or at any social events that are
organized as part of their training.

Students may contact trainers, adhering all relevant
procedures.

Academic Support periods

At the same time, time for academic support and
resolving any questions is included in the program
timetable so that the recruits have the opportunity to
make any queries in relation to the taught syllabus with
the trainer, and to discuss any training issues they are
concerned with. Beyond teaching time, the trainers are
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XPOvou, o1 eKTTAIOEUTEG  gival  dIaBEaIyol  yia
OUVaVTAOEIC / ETTIKOIVWVIQ PE TOUG OTTOUDAOTEG OF
TAKTIKA BAon.

6.5MNpakTIKA £€doKNoN

2UVOAIKA yUpw 010 50% TOU EKTTAIBEUTIKOU XPOVOU
oTa Mpoypduparta Ektraideuong Aokipywv
AoTuvouikwy  Kal  Aokipwyv MupoofeoTwyv  TTOU
TTpaydatotrolouvTal otnv A.A.K., avaAwvetalr o€
TTPOKTIKN £§A0KNON, 8idOVTAC OTOUG OTTOUBACTEG TV
EUKAIPIa va EUTTAAKOUV €VEPYA OTNV EKTTAIOEUTIKN
Oladikaoia aAAd kal oTn d1adIKACia QUTOVOUNONG
oTnV eKTTaiIdEUON TOUG.

EmmpdoBeTa, 1o Mpdypappa Ekraideuong Aokipwv
AoTuvouikwy aAAa kai To MNpoypapua Extraidsuong
Aokipwyv TMupooBeoTwy, TTEPIAAPBAvoUV TPaKTIKNA
E¢doknon pe  Méviopa  kal  OUUTTARPWON
MopT@oAiou, evBappuvovTag TOV avaoToxaoud Kai
TNV €TTayYEANATIKA avaTrTuén n omoia Baciletal o€
MeEYAGAO BaBuod otnv evepynl €UTTAOKNA Tou idlou Tou
otmroudaacTr) oTn Ydbnon Tou. Kard tn didpkeia TNG
TTPOKTIKNG £EA0KNONG TOUG, Ol OOKIPOI ETTIBAETTOVTAI
ato éutreipa PEAN TNG AoTuvouiag / MupooPeOTIKAG
(WévTopeg) evw TTAPAAANAQ, O OUVTOVIOTAG TNG
TTPAKTIKAG £€A0KNONG TTou £dpevel otnv A.AK., ival
O10B£01U0G yIa OTTOINBATTOTE OTNPIEN XPEIOOTOUV EiTE
KATA TIG TTEPIOBIKES ETTIOKEWEIC OTOUG ZTABUOUC, €iTE
TNAEQWVIKA, 1} uE GANO TpOTTO.

available for meetings with trainees so that they have
an opportunity for communication on a regular basis.

Practical Training

Around 50% of teaching time on the training program
for police and fire service recruits at the C.P.A., is
allocated to practical training, giving recruits the
opportunity to get actively involved in the training
process as well as in the process of becoming
autonomous professionals.

In addition, the Training Programs for Police and Fire
Service Recruits, include practical experience with a
Mentor and the completion of a portfolio, encouraging
reflection and professional development which is
largely based on the active participation of recruits in
their learning. During the practice, the recruits are
supervised by experienced members of the police / fire
service (mentors) while the coordinator for the practical
experience who is based at the C.P.A. is available for
any support they might need, either during periodical
visits, by phone or any other means.
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6.6 MévTopeg

Karta tnv 1repiodo 1ou o1 AGKIYOI AGTUVOUIKOI Kal Ol
Adkipol NupooBEaTeg Bpiokovtal TOTTOBETNPEVOI OTA
TMAMATA TWV Etrapyiakwyv AOCTUVOUIKWV
AleuBuvoewyv 1 ™G MNupooBeaTIKNG, EAEyxovTal Kal
kaBodnyouvTtal ouvexwg atrd MEvTopeg, oI oTToiol
givalr EutTeipa PEAN TTOU UTTNPETOUV oTa TpRuata /
2100u0Ug TWV Etrapyiakwyv AOCTUVOUIKWV
AleuBuvoewv NG MupooPBeoTIKAG YTTNPETIAG, Kal Ol
oTroiol TTépav atrd TNV AoKNnon Twv ouvnBIouévwy
TOUG KABNKOVTWY, £€Xouv ThV €uBUvn evog apiBuou
MEXPI Kal TTéEvTe AokKipwyv TTou Ba gpydlovtal padi
TOUG.

O1 Mévtopeg emAéyovtal pe BAoOn OUYKEKPIPEVA
KPITAPIQ, EyKpivovTal attd Tov oIkEio AleuBuvTr) Toug
Kal TUyXA@vouv OXeTIKAG ektTaideuong. O1 Mévtopeg
ouvepyalovTal kal uttooTnpidovTtal ammd Baduoeodpo
TNG AOTUVOUIKAG AKOBNUIOG VW TN YEVIKA ETTOTTTEIA
Kal emmiAewn Twv Mevidpwv oe KdBe AOTUVOUIKA
AievBuvon / Movada / TuAua, €Xel O OIKEIOG
Y1odieubuvTAC/YTTOdI0IKNTAG (A).

6.7 DoitnTik Mépiuva

21a TAdiola  emBefaiwong TG TOIOTNTAG TNG
TTapPEXOPEVNG  eKTTaidEUONG, OTNV  AOTUVOWIKN
Akadnuia Kutrpou Acitoupyei n Poitntikp Mépipyva
AoTuvopikig Akadnpiag Kutrpou.

Mentors

During the period in which the Probationary Police
Constables are posted at the departments of the Police
/ Fire Service Divisions, they are constantly checked
and guided by Mentors who are police / fire service
members serving at the Departments / Stations of the
Police Divisions, and who apart from executing their
usual duties, they are responsible for up to five
Probationary Police Constables who will be working
with them.

Mentors are chosen through specific criteria, are
approved by their director, and are specially trained.
Mentors cooperate with and are supported by a CPA
officer, while the general supervision of Mentors in each
Police / Fire Service Division / Unit / Department, lies
with the Deputy Director (Admin).

Student Welfare

Student Welfare of the Cyprus Police Academy aims
at ensuring quality in the provided.
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AtrootoArl Tng PoirnmikAg  Mépiuvag  givar  n
TTpowbnon  kal  emPBeBaiwon  TNG  TTOIOTIKAG
EKTTAIOEUONG KOl KATAPTIONG TWV MEAWV TNG
AcoTuvopiag TTou Bpiokovtal uTtd ekTTaideucn oTnv
A.A K., uttootnpioviag Toug OTA OAKOdNUAIKA Kal
TTPOOWTTIKA TOug TTPpoPRARuaTa Kal SUCKOAIEG, Kal
TTapPEXOVTAG TOug KABe duvartr) diEUKOAuvON yia TV
TTPOCWTTIKY KAl ETTAYYEAUATIKY) TOUG AVATITUEN.

Ta €utreipa oTeAEXN TNG MEpIPvAG TTPAYUATOTTOIOUV
OUVAVTAOEIG JE EKTTAIOEUOPEVOUG TTOU ETTIBUPOUV va
atmroTabouv KovTd TG, €iTE JE QUOIKNA TTapOUCia EiTe
NAEKTPOVIKA / TNAEQWVIKA. 2TV apXIK ouvavinon
yivetal pia a&loAéynon tng KABe TTEPITITLONG KAl
airuartog. Edv 1o aitnua dev ptropei va eTIAUBEi £TTi
TOTTOU, 0/n eKTTAIOEUONEVOG/N TTAPATTEUTTIETAI OTO
appodio pageio TNG AoTuvodikig Akadnuiag /
Aotuvopiog  Komrpou, evwy  e€€akoAouBei  va
TTapakoAouBeital To BEua Pl TNV €TTIAUCH TOU.

2UYKeKPIPEVA, N Mépiuva ouvToviCel TRV TTApOXH TwV
OKOAOUBWV UTTNPECIWV OTOUG EKTTAIOEUOUEVOUG :

—  «®Poirnmik Kdpta AdKigou», ACGTUVOMIKN
TautétnTa  kar  Ymnpeoloky  Adeia
OdAynong, eKTTAIOEUTIKA  TTIOTOTTOINTIKG
Kal BeBaAIOEIG

— Eidn pamiopou, uAikoU kai e€0TTAIOUOU

— Yyeia kol ao@dAeia otnv AAK.. Kkai
UTTOOTAPIEN O€ BépaTa uyeiag

— ExdnAwoceig

—  Eunpepia Twv eKTTaIdEUOPEVWV

The mission of the Student Welfare of the CPA, is to
promote and ensure quality education and training for
the Police / Fire Service members who are in training at
the CPA, supporting them in dealing with any academic
and personal problems and difficulties they may face,
and providing them with every possible help for their
personal and professional development.

The experienced members of the Welfare are available
for any requested meetings with trainees, either onsite
or via email/ phone. Atthe initial meeting, an evaluation
of the item at hand is carried out. If the request cannot
be met immediately, the trainee is referred to the
relevant office of the Cyprus Police Academy / Cyprus
Police, and the development of issue is monitored.

More particularly, Student Welfare coordinates the
provision of the following services to trainees:

— Recruit Card, Police ID and driving permit, as
well as training certifications
— Clothing and equipment

— Health and safety at the CPA and health support

— Events
— Welfare of trainees
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— 2uvepyaoia pe 1o appodio pageio TNG
AcTuvopiag yia BEuaTa WUXIKAG UyEiag

— OTroiadATToTe B€uaTta SI0IKNTIKAG QUOEWG,
Ta oTroia €tmrnpeddouv TN @OITNON TWV
EKTTAIOEUOMEVWY Kal TNV ACTUVOUIKA TOUG
oTadlodpopia

Ta B¢uarta mou xeipietal n ®oitnTikr) Mépiva Kai ol
2UVEPYATEG TNG, TUYXAVOUV TTAVTOTE EUTTIOTEUTIKOU
XEIPIOMOU.

H ®oirnmik Mépiuva oTeydletal 01O I00YEIO TOU
Ktnpiou A’ tng AoTuvopikng Akadnuiag Kutrpou
(avaTtoAIkn TTAEUpPG).

TnA£pwvo eTTIKoIVWViag : 22606960
QOpec Aeitoupyiag: Aeutépa — lMapaokeury 0800 -
1400.

— Cooperation with the competent office regarding
mental health issues

— Any administrative issues that affect the training
and the police career of trainees.

Issues are always handled with confidentiality.

Student Welfare is situated on the ground floor of
Building A’ of the Cyprus Police Academy (East side)

Contact:
Telephone: 22606960
Office hours: Monday — Friday 0800-1400

A.A.K. OAHIOZ NMOIOTHTAX C.P.A. QUALITY GUIDE

59



7. A=IOAOINHzH
EKIMAIAEYOMENQN

7.1 2tnv AoTuvopikr) Akadnuia Kotrpou egapuoleTal
n OIAUOPYWTIK KAl N TEAIKR  agloAdynon
OTTOUdACTWV.

Eival kaBrkov Twv eKTTaI®eUTWV N agloAdynon Tou

BaBuou uAoTroinong TWV MaBbnolakwv
ATTOTEAEOUATWV ato TOUG OTTOUdOOTEG,
XPNOIKOTTOIWVTAG ouvouaouo MEBODWYV

agloAdynong ota TAdioia NG OIGPOPPWTIKAG
agloAdynong.

EmmpdobBeTa, cival KaBAKov Twv EKTTAIBEUTWY N
agloAdynon Twv oTToudacTwy aTnV utTtoducn pOAwv
/ oupgpETOXA OTNV TAEN Kal TTEIBapXia, WG ETTiIONG OTA
TTAQiCI0 CUPTTARPWONG TwV AEATIWY ZUVEVTEUENG Kal
Mpoddou (Evt Aot 280) Twv doKipwv.

H T1eNikl  agloAdynon  eKTTaIdEUOPEVWY  KABE
TTpoypduuatog  Paciletal  OTIC  TTPOUTTOBECEIG
EMTUXiOG TTOU  KaTtaypdgovTtal  yia TO KAO¢
TTPOYPAPHA EKTTAIOEUONG.

TRAINEES’ ASSESSMENT

The Cyprus Police Academy uses formative and summative
assessment.

Trainers are responsible for assessing the degree to which the
learning outcomes of the training are achieved by trainees,
using a combination of assessment methods within the
framework of formative assessment.

In addition, trainers assess students through role play / class
participation and discipline, as well as through the completion
of the Interview and Progress Forms, of recruits (Police Form
280).

Summative assessment of trainees in every program is based
on the preconditions for success as they are set for every
program.
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7.2TuTtr01 / MéBodol AgiloAdynong

H agloAdynon Twv eKTTAIOEUONEVWV AVTIKATOTITPICEI
TN QOITNTOKEVTPIKN TTPOCEYYION OTNV EKTTAIOEUTN TNG
AAK, evw Tautdéxpova O TUTTOG TWV ECETACEWV
ouvaodel ME  TQ  QVOUEVOUEVA MaBnoiakd
arroteAéopara Kai Tn peBodoloyia diIdackaAiag Twv
BepaTikwy  EVOTATWY, Kal Ol  EKTTAIOEUOUEVOI
EVNMEPWVOVTAI €K TWV TIPOTEPWV YIA TOV TPOTIO
agloAdynong Toug.

AvdaAoya pe 1o TTPOYPAUMa, Yivetal agloAdynon Twv
EKTTAIOEUOMEVWV UE YPOATITEG EEETAOEIG, TTPOPOPIKEG
e€ETAOEIG, ALIOAOYOUNEVEG TTAPOUCIACEIG, MEAETEG,
EPEUVNTIKEG EPYAOIEG, UTTOBUCN POAWY / CUUMETOXNA
oTnv Ta&n, TTPAKTIKN £A0KNON, AOKNOEIG, TTOPTPOAIO
K.d. Kal o€ ouvdptnon Mde Ta  paBnolakd
artroteAéoparta KAOg TTPOYPANATOG, EVW
TauTéxpova  xpnoiyotrolouvtal  did@popol  TUTTOI
OoKIUiwv avaAoya Pe Tn BePaTikh evoTnTa.

2KOTTOG TNG a&IOAOYNONG TWV EKTTAIOEUOPEVWV Eival
n TeKunpiwon (a) Tng €TiTEUENG TwWV PABNOIAKWYV
ammoteAeopdTwy Kal (B) TG PaBuoAoyiag Twv
EKTTAIOEUONEVWV O€ OXEON ME TNV OAOKARpwON TOU

TTPOYPANHATOG.

parrréc e€eTATEIC - VOIAUETES KAl TEAIKEC YPATITEC
e€eTAOEIC KABE €gaurivou / TTPOYPANPATOS VIO TIG
oTroieg etoiyalovtal Ta yparmTtd amd 1o Aloikntg /
YT1reuBuvo lMpoypduparog uetd atrd diafouAsuon Pe
TOUG eKTTAIOEUTEG |/ AEKTOPEG KABE BePATIKAG
evoTnTaG.

Types / Methods of student assessment

Student assessment is indicative of the student centred
approach to training adopted by the CPA. Moreover, the types
of assessment used are in line with the expected learning
outcomes and the teaching methods of the modules, and
trainees are informed of the assessment method to be use
before the beginning of the training.

Depending on the program, trainees are assessed through
written exams, presentations, research papers, role play /
participation in class, drills, etc, in conjunction with the learning
outcomes of each program and different types of examination
tasks are set according to the module.

The purpose of the students’ assessment is the documentation
of (a) the achievement of the learning outcomes and (b) the
numerical credit of the trainees in relation to the completion of
the program.

Written exams — the marking the mid semester and final written
exams for each semester, regarding the Police / Fire Service
modules as well as other modules, is carried out by a team of
examiners as appointed by the Deputy Director (Educ) and
consists of a number of trainers, under the command of the
School Commander.
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Ymoduaon poAwyv - n €¢ETaon dlEvEPYEITAl ATTO TOUG
UTTEUBUVOUG EKTTAIOEUTEG TWV BEUATIKWYV EVOTATWV.

Epyaaoicg / ueAérec - n agloAdynon yivetal atrd Tov
EKTTAIOEUTH) / AEKTOPA TNG OUYKEKPIUEVNG BEUATIKAG
EVOTNTAG PE DEIYUATOANTITIKO EAEyXO aTTO TO AIOIKNTA
TNG 2XOANG ri/kai TNV MNMpoioTauevn ZTTOUdWV.

AMeg  geraoerg, kai  diaywviouara  yia  GAAa
eéeibikeupéva  Béuara  omws  Zévec  Awooeg,
[MAnpo@opikn K.A.1T. - eTolpadovTal Kal dlopBwvovTal
atro Toug KaB’ UANV apuodioug KabnynTEG/pIEG.

lMpaktikhp  aéloAdynon (rpaktikn ~ €€doknon
eaunvwy) lNMupooBeoTwy yivetal amd EmmTpot n
otroia diopileTal atmrd 1o AieuBuvtr Tng A.AK..

lMeiBapyia - n agloAdynon yiveral atré Tov utrelBuvo

EKTTAIOEUTH) TNG TAENG O€ OuveEPYOOia ME TOV
YT1reuBuvo lMeiBapyiag.

7.3Mivakac BaBuoAoyiac

Metd amdé  otoleodnToTe  €CeTAOEIG,  OTTWG
ava@épeTal Mo TTAvw,  ETOINACETAl  TTIVOKOG
BaBuoAoyiag tmou koivotrolgital otn AlgeuBuvon Tng
A AK., TouG €TTNPEAlOUEVOUG EKTTAIOEUTEG, TOUG
OTTOUdOOTEG TWV TAGEWV Kal Tov YTreuBuvo Tou
pageiou 2UVTOVIONOU Exmaidsuong Kal
Mpoypapudtwy, 0 0TToiI0G UAGCCEI TOV TTPWTATUTTO
TTIVOKQ OTO QAKEAO TNG AVTIOTOIXNG 2EIPAG.

Role play — the exam is carried out by the trainer of each
module.

Research papers — the assessment is carried out by the
trainer / lecturer of the specific module based on the Research
Paper Writing Guide.

Other exams and tests for other specialized topics such as
Foreign Languages, Computers etc — are prepared and marked
by the corresponding lecturers.

Practical Assessment (practical training of semesters) Fire
Service recruits - is carried out by a committee appointed by
the Director of the C.P.A.

Discipline — assessment is carried out by the trainer in charge
of the class in collaboration with the officer in charge of
discipline.

Results table

After any exams, as outlined above, the results table is
prepared. The Director of the C.P.A., the involved trainers, the
trainees and the officer in charge of Office for the Coordination
of Training and Programming (who keeps the original in the
corresponding file) are notified.
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7.4 Alodikaoia d16pBwoNg YPATTTWY ECETATEWV
lparrréc éeraoeig - H d10pBwon Twv evOIGUECWY KAl
TEANIKWV  YypaATITWV  €EETACEWY KABe e€gaurivou /
TTpoypAuuartog, yiverar atrdé opdda Pabuoloyntwv
TTou opiletal ammd Tov YTrodieuBuvtr) (EKTT) Kal
atroTeAEiTal atTd apIBUO eKTTAIOEUTWYV PE UTTEUBUVO
TO AIOIKNTA TNG OIKEIAG ZXOANG.

A@ou €ToIgacTOUV TA TTPOTUTIA ATTAVTHOEWYV, HME
€ubuvn Tou Aloikntr} TNG ZXOANG opifovTal OPAdEG
BaBuoAdynong, Ta pEAN Twv OTTOIWV KaAouvTtal o€
oUOKeWN UTTO TNV TTpoedpia Tou AloIKNTA TG ZXO0AAG
OTTou  avoAuovtal T TTIPOTUTTA  ATTAVTACEWV,
oudnTouvTal TUXOV QTTOPIEG Kal YEVIKOTEPA didovTal
odnyieg yia Tov TpOTTO TNG d10PBWONG.

Metrad 1 816pOwon oAOGKANpou TOU YypaTITOU, O
UTTEUBUVOG TNG OPAdag avaBbéTel o€ BaBuoAoynTh va
eNéyEel katd TTOoOV €xouv OlopBwBei OAeg ol
QTTOVTAOEIC OTO OUYKEKPIMEVO ypaTtTd Kal KaTd
TTéooV n Pabuoloyia TTou kKataxwpribnke ot KABe
amdvinon OoTo TEPIBWPIO KAl OTO  QVTIOTOIXO
TETPAYWVAKI QVTATTOKPIVETAI PE TO OUVOAO TWV
BaBuwyv TTou Kataxwpennkav amd to BaduoloynTn)
o€ OAn TNV ammavrnon. ZTn OUuvéxela, opiovTtal dUO
BaBuoAoyntéc yia va TpooBéoouv 0 KABE €vag
EeXwWPIOTA, OAeC TIG BabuoAoynuéveg atTavTAoEIg, va
Karaypdyouv To oUVOAO TnG PaBuoAoyiag oTO
OXETIKO TeETPAYwWvVO Tng 176 oeAidag kal va T0
povoypdwouv (A.A. 3/5).

Procedure for marking written exams

Written exams — the marking the mid semester and final written
exams for each semester, regarding the Police / Fire Service
modules as well as other modules, is carried out by a team of
examiners as appointed by the Deputy Director (Educ) and
consists of a number of trainers, under the command of the
School Commander.

After the model answers are prepared, the marking teams are
appointed under the command of the School Commander, the
members of which are called to a meeting under the chair of
the Commander, where the model answers are discussed and
analyzed, and relevant instructions regarding marking are
given.

After the whole paper is marked, the team leader gives
instructions for the final check, of whether all answers have
been marked and whether the marks registered correspond to
the total of the marks noted by the marker for the whole of the
guestion. Then two markers are given the task to add up (each
separately), all the marked answers, write the total mark in the
relevant square of the first page, and sign (D.O. 3/5).
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7.4.1 Kavoviouoi E¢stdocwyv

Katd 11¢ ypaTrTéQ e€€TAOEIS O £€€TAlOUEVOI —

NAauBdavouv Tn B€on TTOU TOUG UTTOBEIKVUETAI OTTO TOV
EMTNPENTA TNG KABe €CeTAOTIKAG aiBoucag kal dev
METAKIVOUVTAI.

Eviogc TnG €EETOOTIKNAG aiBoucag EemMTPETTETAI N
META®OPA TNG ATTAITOUMEVNG YPAPIKAG UANG (TTEVEG
(uaupn, MTTAE, KOKKIVR), MOAUBIA, YOPOAdOTIXA,
prya), Tou eyypa@ou TAUTOTTOINONG KOl PJTTOUKAAQG
vepou, MONO.

KaBe egetalduevog Kataypd@el TIC ATTAVTHOEIG TOU
QOKIJiOU O€ XaPTi YPOYNG TTOU TTAPEXETAI ATTO TNV
A.A K. Kal XpnoigoTrolei Kal TIG dUO TTAEUPEG TOU
XapTIoU, VW) aPAVEl TTEPIBWPIO OTNV ApIoTEPN MEPIA
TOU XapPTIOU Kal SIACTANA HETAEU TWV EPWTHOEWV.

H xprion 810pBwTiKoU uypouU (tippex) atrayopeUveTal.

ATtrayopeuvetal €¢eTalOPEVOG/N VO EYKOTAAEIWEI TNV
aiBouoca Twv egeTdoewv TPV TTEPAcouV 30AeTTTd
ato TNV Evapén Twv eEETACEWV.

2€ EKTAKTEC TTEPITITWOEIC TIoUu  e&eTalduevog/n
XpelddeTal va €EENBel TTpoowpivd TNG aiBoucag
TTPOTOU OAOKANPWOEl TNV atrdvinon Tou OOoKIWiou,
TIPETTEI ATTAPAITNTA VO cuvodeUeTal aTrd emiTnenTh /

EMTNPATPIA.

Exams Regulations
During the written exams, the examinees -

Take their seats as directed by the invigilator(s) of each room.

Each participant in the exam may have with him/her black, blue,
red pens, pencil, rubber and ruler.

Paper is provided for by the Academy. Both sides of the paper
should be used, with a margin on the left-hand side of each
paper, and enough space between questions answered.

The use of corrective fluid is prohibited.

After an exam begins it is prohibited for any examinee to leave
the examination room before the first 30minutes.

In the case that an examinee needs to leave the room before
finishing his/her exam, s/he has to be escorted by an invigilator.
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7.4.1.1. AvayvwploTIKA OTOIXEid o€

Distinctive markings in written exams

ypaTrTéC €€TAOEIC

2¢ KAGBe otroudaoTr) divetal amdé Tov emTnENTH /
emmnpATpia, AeAtio  Tautdtntag TO  OTIOIO
OUUTTANPWVElI KAl UTTOYPA®El  yId  OKOTTOUG
avayvwpiong Tou ypaTrtoUu  Tou/Tng, META TNV
ATTOKWOIKOTTOINON TOU.

2T0 QUANO aTTavTACEWV OV TIPETTEI va QaiveTal
OTTOIOOATTOTE  OTOIXEIO TIOU VO  QAVEPWVEI TNV
TAUTOTNTA TOU/TNG OTTOUdACTH / OTPIAG.

2710 TEAOG KABE £¢€Taong OAa Ta yPATITA Kail Ta OEATIA
TQUTOTNTOG TTou Ba  emMOouvAaTITOVIaI O QUT4,
pjalevovTal a1rd TOV EMITNENTH / €MTNPATPIA) Kal
TTapadidovral  oTto/oTn  AloIKNTAH/TPIA TNG  OIKEIAg
2x0oANG. O/H teAeutaiog/a Ba dieubeTei TRV apiBunon
TWV YPATITWYV KAl TwV OEATIWV TAUTOTNTAG.

7.4.1.2. Aidpkeia £€£€100NC

O xpdévog vyia kd&Be e&€taon cival  TTAVTOTE
TTPOKABOPIOUEVOG KAl QVAKOIVWVETAI aTTd Tov/Tnv
eCetaoTn / ekmTaideuTn (e¢eTdoTpIa / eKTTAUOEUTPIA)
TTpIV OTTé TNV €vapn TnG.

MapdTtaon Tou xpovou ypaTtrTAG eEETAONG, UTTOPEI
va 000¢i atrd TO/TN AIOIKNTA/TPIA TNG OIKEIOG ZXO0ARG,
av TO KPiVEI avayKaio.

Each trainee is given (by the invigilator) an ID form which s/he
fills in and signs for the purpose of identification of the exam
paper after it has been decoded.

The answer sheet should not include anything that might reveal
the identity of the examinee.

At the end of each exam, all answer sheets and the attached
ID forms are collected by the invigilator and given to the School
Commander, who will arrange for the numerical marking of the
answer sheets and the ID forms.

Exam duration

The time given for each exam is always preset and announced
by the invigilator before the beginning of the exam.

An extension for the written exam may be given by the
Commander of the relevant School if s/he deems necessary.
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7.4.1.3. XpAaon OoAiwv UEowv Of

Use of fraudulent means in police exams

QOTUVOUIKEC £EETAOEIC

ATtrayopeueTal n PeTagopd BIBAiwY, onUEILOEWY N
AMwv Bonbnudtwv oTtnv aibouca 1 OTO0 XWPEO
eCETAOEWV.

Aev emITPETTETAI OTTOIAONTTIOTE CUVOMIAIA 1 GAAOG
TPOTTOC OUVEVVONONG METAEU TWV £EETACONEVWIV.

Ta ypatrTd Kal OTToIE0OATTOTE TTPOXEIPEG ONUEIWOTEIG,
TTPETTEl va BpioKkovTal TTAVTOTE UTTPOOTA OTOV KABE
eCeTaCOMEVO, ME TPOTTO TTOU VA PNV PTTOpOUV va
avayvwaoBouv atrd aAAo.

& TIEPITITWON XPAong OTToloudnTToTE  QBEUITOU
MEoou, Ogv eMITPETTETAI OTOV / OTNV £€eTAlOUEVO/N VA
ouvexioel, Kal agou TTapaAn@bolv wg TeKUNpIa Ta
OOAIa péoa Kal TO ypatrTo Tou/TNG, atTORAAAETAI OTTO
TNV  €geTaoTikp aiBouca. H e€g€taon Tou/TnNGg
OKUPWVETAI Kal evnuepwveTal aueca n Aieubuvon
N AAK. oTnv otoia UTTORBAAAETaI  OXETIKN
avagopd yia telBapxikr diwen (Mepi AoTuvopiag
MeiBapyikoi Kavoviouoi TrpwTog TTivakag map. 9).

7.4.2. Evotdosic

OtroioodATToTE ATTO  TOUG/TIC OTTOUDACTEG/OTPIEG
Bewpei Tov €auTd TOU / TNG adIKNUEVO/N OE OXEON ME
TO QATTOTEAEOUA YPATITHAG €EETAONG, €VTIOG TPIWV
NUEPWYV QTTO TNV NUEPOMNVIA KOIVOTTOINONG Twv
ATTOTEAEOUATWY MPTTOPEI av €mMOUEl, va UTTORAAEI
ypatrty évotaon oto AicuBuviy AAK. péow

It is forbidden for examinees to bring books, notes, or other
learning aids into the examination room.

Talking or any other kind of communication between
examinees, is not allowed during the exam.

The exam papers, answer sheets and any draft work, has to be
in front of each examinee at all times, in a way that cannot be
read by anyone else.

In the event that any fraudulent means are used, the examinee
is not allowed to continue the exam, his/her answer sheet is
collected as evidence, and s/he must leave the room. His /her
exam is cancelled and the Director of the C.P.A. is notified, with
a written report for disciplinary action (Disciplinary Regulations,
first table, par.9).

Appeals

Any of the trainees who considers him/herself wronged in
relation to the exam results, may submit his/her complaint
within three days after the announcement of the results, to the
Commander of the respective School. Remarking is carried out
in the absence of the interested trainee, by one or more trainers
as appointed by the Director of the C.P.A., according to the
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TOoU/TNG  oIkeiou/ag  AloiknTA/Tplog  2xoAng. H
avaBewpnon  yivetal 0TV aTToudia  Tou/TNG
evdlapepouevou/ng otroudacTh/oTplag atrd £va N
TTEPICOOTEPA PEAN TOU EKTTAIOEUTIKOU TTPOCWTTIKOU,
Ta oTtroia opicel o AicuBuvtic A.AK., avaAoywg Tou
BéuaTtog. 21N ouvéxela o/n AloIKNTAG/TPIA TNG OIKEING
2XOANG KOIVOTTOIEI TO ATTOTEAEOUA TNG avaBewpnong
oTo/n oTToudacTH/OTPIA. ZNUEIWVETAI OTI, Adyw TNG
1IB1Gdoucag PaputnTag O OXEON ME TNV TEAIKA
BaBuoAoyia, oTmoudaocTAg/oTpia  dikaloUuTal  va
utTOoBAAEl EvoTaon POVO yia ypaTrTh e¢€Taon Kail Oxl
yla atouIkA epyacia ) aAAn egétaon (A.A. 3/5).

7.5. AvatpopoddTnon

Mépav TG emionung agloAdynong,  yivovtal
dlaywviopaTa / dokiyla Ta OTToia OKOTTO £XOUV TNV
avettionun agloAdynon Kai ™mv TOKTIKN
avaTpo@odOTNON TWV OTTOUDBACTWY OXETIKA PE TNV

TTPO0dO  TOUuG OTa  TAQIOIO  OIOUOPPWTIKAG
agloAdynong. Me v ETTIOTPOYN TWV
OlIOYWVIOUATWY, TTPAYUOTOTTOIEITAI eTTi

TTPOYPANMATOS TTPOYOPIKH aAvVATPOPOdOTNON OTNV
TAEN PE TOUG EKTTAIDEUTEG.

7.6.MNoMiTIKA via TN AoyoKAOTTA

MPOOWTTO TTOU XPNOIYOTIOIEI TIG I0EEC 1) TNV EPYATia
(i / kal uEPOG epyaaniag) AAAOU TTPOCWTIOU XWPIG Va
ava@épeTal OTO Ouyypagea, (ME Tn Xpnon Twv
OXETIKWV  OoKAdNUAiKwy  odnylwv  avagopdqg),
OIOTTPATTEI TO AdIKNUA TNG AOYOKAOTTAG.

module. Then the Commander of the respective School
notifies the trainee of the result. It is noted that, because of the
percentage of the exam in relation to the total mark, the trainee
may submit a complaint only for a written exam and not for a
research paper or any other exam (D.0O.3/5).

Feedback

Besides the formal assessment, tests are also carried out,
aiming at the informal assessment and feedback of the trainees
in relation to their progress. On return of the test papers,
trainers give oral feedback in class.

Policy on Plagiarism

A person who uses the ideas or the work (or/and part of the
work of) another person without making any reference to the
author using the relevant academic reference guidelines),
commits the offence of plagiarism.

67



Katd tn ouyypagn ueAéTng / €kBeong, épeuvag /
AA\WV aKadnUaAikKwy €PYOOIWY, Ol EKTTAIOEUOUEVOI
oTnv AcoTuvopikry Akadnuia Kotrpou, o@eilouv va
akoAouBouv Tn deovToAoyia €peuvag Kal CUYYPAPAG
MEAETNG. O1 ekTTadEUOUEVOI TTPETTEI VA £XOUV UTTOWN
TOUG OTI ouppwva pe Tov [epi  Mveuparikig
IdlokTnoiag Nopo (N.59/76) atrayopeveTal KAOE
MOP®AG avTiypa@r], avatrapaywyr i avadnuoacicuon
MEPOUG 1l TOU OUVOAOU TOU TTEPIEXOMEVOU TWV
OlI0QOPWY  OUYYPAUMATWY A BIBAIWY, Xwpic va
yiveTal OXETIK ava@opd oTo ouyypagéa. Na 1o BEpa
IoXUouv  emTTpdcBeTta o1 [epi AoTuvopiag
(Me1Bapxikoi) Kavoviopoi (K.A.IM. 53/1989).

H avdaykn kataypa®ng tng TTNYAS 1oXUEl 101aITEPQ
oTav :
XpnoliyoTroigital
— auTtouoia (n petapacpévn) AEEN, @pdon A
TTPOTOCN, TOTAH TTAPAPPACN i METAPPOON
AEEEWV, PPATEWV 1) TIPOTACEWVY,
— Keigyevo (copy and paste) kareacuévo
artreuBeiag atrd 1o diadikTuo,
— 2TATIOTIKA OTOIXEIQ, TTIVOKESG, QWTOYPOAPIEG,
oxedlaypdupata KA. KATolou  GAAou
TTPOCWTTOU / QopPEa K.A.TT.

EmmpdobeTa atrayopeveTal:

— avTiypa®n atro epyacia dAAou oroudaoTn,

— avaBeon (ME N Xwpig TANPwUA) O KATTOI0
AANO TTPOCWTTIO VIO VO YpdWel Epyacia TTou
TNV TTapouciddel o/n ommoudaoThg ws OIKA
TOU/TNG,

During the writing of an essay / report, research / other
academic work, trainees at the Cyprus Police Academy have
to comply with academic research ethics. The trainees need to
have in mind that according to the Law on Intellectual Property
(L59/76), copying, reproducing or publishing part or the whole
of the content of various written texts or books, without making
the relevant reference to the author is forbidden. The Police
(Disciplinary) Regulations (R.A.A. 53/1989) also apply.

The source must be acknowledged and recorded especially

when:

words, phrases or sentences (or their translation) are
reproduced

words, phrases or sentences are paraphrased or
translated

Texts (copy and paste) are downloaded directly from the
web

Statistical records, tables, photographs, diagrams etc of
another person / agency etc are used.

In addition, it is forbidden to:

Copy the work of another trainee
Assign (with or without pay) the writing of an assignment
to someone else and present it as his/her own
Give a project of one trainee to another person to
present as his/her own
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— TTapadoon gpyaoiag atro éva
otroudaacTr/oTpia g€ AAO TTPOOWTIO yIa VA
TNV TTapoucIdoel wg OIKA Tou / TnG.

H  T1oMNITIKy  AOyoKAOTIG  €@apuOleTal  OTIG
TTEPITITWOEIG EKBETEWY, EPEUVWIV, UEAETWV 1 AAAWV
AKOONUAIKWY €PYaciwy (EKTOC TWV ypaTTTWV A/Kal
TTPOPOPIKWY /KAl TTPOKTIKWY €LETACEWV) TIOU
yivovTal oTa TTAQIOIO EKTTAIBEUTIKWY TTPOYPAUNATWY
NG AAK yia okotToug agloAdynong.

H AoTtuvopikr] Akadnuia XpnOoIKOTTOIEI NAEKTPOVIKO
EPYOAEIO OUYKPIONG KEIMEVOU VI EAEyXO TUuxOV
AOYOKAOTING. €& TTEPITTTWON TTOU MEAETN / €kBeon,
épeuva / GAAN akadnuadikh Epyacia CUPPETEXOVTA O€
eKTTaIOEUTIKO TTPOYpapua TG AAK, atToTeAEi TTpoidv
AOYOKAOTTNG (€iTE PEPIKWG €ITE ONIKWG) €iTE dlapavei
OTI dev gival TTPoIOV OIKAG Tou/TNG €KTTOVNONG, AUTH
Ba atmoppiTITeETAl, PN OTTOKAEIOMEVNG TG AAWNG
TTEIOAPXIKWV | AAAWV PETPWV.

7.7.MoTo1r0in0ON TTapakoAoubnonc

The plagiarism policy applies in the cases of reports, research
papers, essays or other academic work (besides the written
or/and oral or/and practical exams carried out within the
framework of training programs at the CPA for evaluation
purposes.

To detect cases of plagiarism the Police Academy uses an
electronic tool for text comparison. In the case that a report /
essay, research paper / other academic work of a participant in
a training program at the CPA is found to be the result of
plagiarism (either in full or in part) or is not the his/her own work,
then this will not be accepted for the purposes of student
evaluation and fulfilment of course requirements. Additionally,
other disciplinary or other measures against the participant
cannot be excluded. (Additionally, disciplinary or other
measures may be taken against the student/participant
involved).

Certification of attendance at a program

TTPOYPAUUATOG

7.7.1. orotroinTikd TapakoAoubnong
Ol OUPUETEXOVTEG OE TIPOYPAUMATA TTOU  €XOUV
d1dpkela dUO eBOOPAdWY Kal Avw, PE TO TTEPAG TOU
TTPOYPAUMATOC, AauBdavouv TNIOTOTTOINTIKO
TTapakoAoubnong.

Certificates of attendance

Certificates of attendance of educational/training programmes
organized at the Cyprus Police Academy shall be issued for
Police members who attend education/training programmes of
a duration of ten working days or more.
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7.7.2. Avwrepo AimAwpua
2TOUG OOKIPJOUG TTOU TTapakoAouBnoav pe emTuxia
Ta  TpoypduuaTa  AOKiywv  ACTUVOUIKWY  Kal
MupooBeoTwyv (didpkela Tpia akadnuaikd £Tn),
arrovépeTal AvwTtepo AitrTAwpa (MAPAPTHMA K).

7.7.3. 2uummAnpwua AimmAwpuarog

2710 TTpoypduuaTa Ektraideuong AokKipwv
AoTuvouikwy Kal Aokipwv MupooBeoTwy, padi ue To
Avwtepo  AimAwpa  divetar Kol ZUUTTARpWHA
AITTAWPATOG TO OTTOIA TTEPIEXEI OAES TIG TTANPOPOPIES
TTOU ATTaITOUVTal OTA TTAQICIO  KIVATIKOTNTAG KAl
oupowva pe 10 Eupwtraikd mrpdtutto Europass
(MAPAPTHMA A).

7.7.4. Anuooicuon
Me Tnv oAokAfjpwon TTPOYPANPATWY JIAPKEIAG TTEVTE
nUEPWV  Kal  Avw, Yivetal dnuooieucn  OTIG
EBdouadiaieg  Alatayég OXETIKA ME v
TTPAYUATOTTOINCN TOU, KAl JE OVOPAOTIKI avagopd
OTOUG OUMMETEXOVTEG.

Higher Diploma

Recruits who successfully complete the programs for Recruit
Police Officers and Fire Fighters (of a duration of three
academic years), receive a Higher Diploma (ANNEX K).

Diploma Supplement

Recruits who successfully complete the programs for Recruit
Police Officers and Fire Fighters, receive, alongside the Higher
Diploma, also a Diploma Supplement, containing all
information necessary in the context of educational mobility and
according to the European Europass model (ANNEX L).

Announcement publication

On completion of programs of a duration of five days and more,
an announcement is published in the Weekly Orders regarding
the program and the list of participants.

A.AK. OAHIOZ NMOIOTHTAZ C.P.A. QUALITY GUIDE
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8. ZYMMETOXH OAQN TQN
EMMNAEKOMENQN ZTH AIAAIKAZIA
ENIBEBAIQXHZ THZ NMOIOTHTAZ

8.1MpoowTtkd A.A.K.

H T1roiétnta Tng TIPOoc@EPOUEVNG  EKTTAIdELUONG,
TTepINaUBavoPéVNG TG  UTTOOTAPIENG TnG, Eival
€uBUvn OAou aveCaipeTa TOU TIPOCWTTIKOU TNG
A.A.K., avdAhoya pe TNV apuodioTnTa TOU KABEVOGS Kal
oto Pabudé Tou emnpedlel TNV EKTTAIOEUTIKN
dladikaaoia.

2NMAVTIKOG TTapAyovTag TNG €QAPUOYNS TTOAITIKNG
TToIoTNTAG  €ival n  diaBouAeucon PeE  OAa  Ta
evolopepoueva pépn. H AALK. avayvwpilel Tn
onuacia NG diIaBoUAeucng o€ OXEON PE TNV ETTITEUEN
MO TTOIOTIKAG EKTTAidEUONG TTIPOG T MEAN TNG
AoTuvopiag og d1dgopa TTAdiola kal og didgpopa
eMTedd, Kupiwg avaueoa oTo OIOAKTIKO  Kal
O10IKNTIKO TTPpoowTTKG TG A.A.K., aAAd Kal peTagU
AleuBuvong Kal oTToudaoTWV.

Na 1o okotrd autd, o1 YTreuBbuvol pageiwv Kai ol
AI0IKNTEC TWV ZXO0AWV TTpowBOoUV £€KOOTOG KATA TNV
appodiéTnTa Tou / TNG, Ta BEuaTa TTou ava@épovTal
otov Odnyo MoidotnTag. Autd TrepiAaupavel (a) Tov
OpIoPO PEAOUG Tou Mpageiou Toug / ZXOAAG TOUG WG

PARTICIPATION OF ALL
STAKEHOLDERS IN THE QUALITY
ASSURANCE PROCESS

C.P.A. personnel

The quality of the provided training, including the support
of training, is the responsibility of all the personnel of the
C.P.A., depending on each one’s responsibilities and
the extent to which these influence the training process.

Consultation with all interested parties is an important
factor in the implementation of quality assurance policy.
The C.P.A. recognizes the importance of consultation in
relation to the—provision of quality training to the
members of the police in various areas and at various
levels, especially the personnel of the C.P.A.,
Management and trainees.

For this purpose, the Officers in charge of the C.P.A.
offices and the School Commanders, promote, each
within the framework of their responsibilities the issues
outlined in the Quality Guide. This includes (a)
appointing a member of their office / school as the
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onueiou eTa@ng yia tnv MoidtnTa, (B) TNV £TOIMACIA
Kal  UTTOBOAA  €TAOIOG  ava@opdsg  TToI0TATOG
(MAPAPTHMA B) tnv otroia Ba ammooTéAAouv 01O
pageio 2uvrtoviot loidtnTag yia TV EmTpoTA
Eowrtepikig AgloAdynong lMoidétnrag (E.E.ATLA.),
(y) ™ OlEUKOAUVON OUVAVTACEWV HEAWV TNG
E.E.ATLA. pe péAn TOU TTPOOWTTIKOU TOUG H/Kal
otroudaoTég, (8) TN dieukdAuvon €mBewpPNoNg aTTd
nv  E.EATMNA., eviuttwv [/ eyypdowv /
EYKOTAOTAOEWV TTou PBpiokovtal utd Tnv €ubuvn
TOUG, Kal (€) TNV €QAPUOY OUCTACEWV TNG
E.E.ATT.A. via BeAtiwon Tng TToI6TNTAG.

EmmpdoBeTa, oto 106yeio Tou Kripiou A, uttdpxel
KIBWTIO €I0NYACEWV OTTOU TOOO Ol EKTTAIOEUOUEVOI,
600 kal 10 TPoowTKO TNG A.AK., OAaG Kai
ETMOKETTTEG, KAAOUVTAI va UTTOBAAOUV €10NYNOEIS YIa
otrolodATTOTE  B€éua  agopd oTn  PeATiwon NG
pMadnolakig diadikaoiag.

8.2 AoTtuvopikoi AisubuvTéc

H AAK., T1potou T1poxwpnoelr oOTov €TAOCIO
TTPOYPANUATIONO g, ATTOOTEAAEI OTOUG
AoTuvouikoug AieuBuvTég TTIOTOAR OTRV oTToia ¢NnTEi
TIGC EKTTAIDEUTIKEG TOUG QVAYKEG YIAd OKOTTOUG
TTpoypapuaTIoOhNoU. Tautdxpova (nTei TIG ATTOYEIS
TOUG yIa ouvaer Béuara.

contact point for quality, (b) preparing and submitting a
six-monthly quality report (ANNEX B) which they will
send to the Quality Coordination Office, for the Internal
Evaluation Committee (C.P.A.LLE.C.), (c) facilitating
meetings of the C.P.A.lLE.C. with members of their
offices and /or trainees, (d) facilitating inspections by the
C.P.ALE.C. of documents / areas under their
command, and (e) implementing the recommendations
of the C.P.A.l.LE.C. for quality enhancement.

In addition, there is a Suggestions Box situated on the
ground level of Building A, where trainees, the C.P.A.
personnel, as well as visitors, may submit suggestions
for any matter relating to the improvement of the learning
process.

Police Directors

Before proceeding with its annual programming, the
C.P.A., sends a letter to the Police Directors, asking for
the submission of their training needs, for the purposes
of the annual programming. It also asks for their
opinions- regarding relevant matters.
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8.3 2uvepyaaoicc ue E¢wuttnpeoiakouc Popeic

H AoTtuvopuik Akadnpia cuvepydaletal pe d1IAQopoug
Popeig, T600 aTOoV IBIWTIKG OCO0 KAl OTO dNUOCIO
TOMEQ, 1ID10iTEPA OTA TTAQiOIO UTTOYPAPS Mvnuoviwy
METAEU TnG AoTuvopiag kalr Tou [lavermoTnuiou
Kutrpou, Tou AvolkTou lNMavetmoTnuiou Kutrpou, Tou
TexvoAloyikoUu  [avemoTtnuiou  Kotmpou,  TOU
MavemoTtnuiou  Aeukwoiag (KEXY), kol Tou
KutmrpiakoUu  Ivomitoutou  WuxoBepartreiag  yia
ouvepyaoia (o} d1d@popeg dpaoTNPIOTNTEG,
epIhauBavouévng NG Ekmaideuong. MapaAAnAa,
ota idla TAaiola, n A.AK. ouvepydletalr e
ExTTa1deuTikG [dpupuara, AoTuvouieg Kal
MupooBeoTIKEG  YTNpeoieg AANwY  Xwpwv  Kal
@INoevei  omroudacTéC  OTa TAQiOI0  TOU
TTpoypduuaTtog Erasmus+.

8.4Evioyuon 1TnC OUJUETOXNC TwV  AoKiywv

Cooperation with external agents

The Police Academy cooperates with various agents,
both in the private and the public sector, and it has also
signed MOUs with the University of Cyprus, the Open
University of Cyprus, the University of Nicosia, and the
Cyprus Institute of Psychotherapy, for cooperation in
various activities, including that of training. For similar
purposes, the C.P.A. cooperates with training
institutions, police forces and fire services abroad, and
is a host to students in the context of the Erasmus+
Program.

Enhancement of the recruits’ participation in the

21TToudaOTWY OTNV EKTTAIOEUTIKN O1adIKATia

8.4.1 [poedpeia

MNa emiTeugn TNG EUTTAOKNAG TWV OTTOUSACTWYV KAl TNG
dlaBouAeuong padi Toug, META TNV AQIEN Twv
OTTOUBAOTWY OTTOINOONATIOTE OEIPAG  EKTTAIOEUONG
otnv Akadnuia kKal 70 diaxwploud Toug o€ TALEIG,
KAOE uia Tagn EexwploTd ekAéyel ue wn@ogopia dUo
oTToudaoTEG, ATTO TOUG OTToiouG O €vag Ba eival o
Mpdedpog Kai 0 GANOG 0 AvTITTpOedpOog TNG TaENGS. Ol
TTPOEDPOI TWV TALEWV JE TN OEIPd TOUG EKAEYOUV TOV

training process

Presidents

In order to involve the trainees in a consultation process,
after the arrival of the trainees of any cohort, at the
Academy, and after their organization into classes, each
class has separate elections for a Class President and
a Class Vice President. The Class Presidents vote for
the Student President and the Student Vice President
for the specific cohort.
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Mpdedpo kar AvamAnpwtr /Tpia pdedpo NG
EKTTAIOEUTIKAG  O€IPpAG  TWV  OTTOUDOOTWY  ME
yneopopia.

O1 Mpoedpol kal AvTITIPOEDPOI TOOO TWV TALEWV 600
KAl TNG ZeIpAg, atmmoTeAoUv OUVOEOHUO METAEU TWV
21ToudaoTwV Kal NG AieuBuvong Tng Akadnuiag, yia
Béuara TTOU OxeTiCovTal PE TNV EKTTAIOEUCN, TNV
EUNUEPIO Kal TN VYEVIKOTEPN TTOPAPOVA TOUG OTNV
Akadnuia Kal  JPTTOPOUV  va  UTTORGAAOUV  TIG
EIONYAOEIG KAl ATTOYEIG TOUG o€ didgopa BEuara, Ta
oTroia Ba eival Tpog 6PeEAOG TwWV OTTOUdACTWY Kal
NG AKadnuiag.

O TlMpoedpog kABe TALNG  OnNueElIwvel 1A
OUYKEVTPWHEVA B€uata Kal Ta avagépel OTOV
UTTEUBUVO eKTTAIOEUTH TNG TAENG TOU, O OTTOIOG HE TN
ocipd Tou Ta diaBIBAlel iepapxiké TTpog Tn Aleubuvon
NG AKadnuiag.

Av 6pwg 1O BEPa TTOU TTPOKUTTITEI APOPd OAOUG TOUG
2TToudaoTEC TNG  ZeIpdg, TIpIV  avopepBei  oTn
AievBuvon, oudnteital HETAEU TwV TTPOEOPWY TWV
TAEEWV Kal TOU TTPOESPOU TWV ZTTOUSACTWV.

O1  ekmpoéowTol KGO  Zelpdg  PTTOPOUV  va
OUVEPXOVTal O CUOKEWN O€ PEPA Kal wpa TTou Ba
opidouv (Ba gykpivetal atro Tn AieuBuvon 1ng A.A.K.)
utro TNV TTpoedpia Tou MNpoEdpou Twv ZTToUdACTWY,
yla va oudntouv Ta B€uata TTou duvaTdv va €Xouv
TTPOKUWEI KATA TNV TTEPIOBO TTOU TTEPACE, KAl TTOU
EXOUV GuUEDN OXEON ME TO OUVOAO TwV OTTOUBACTWV.

The Class and cohort Presidents and the Class and
cohort Vice Presidents, become the link between the
trainees and the Management of the C.P.A., for issues
relating to training, welfare, and generally their stay at
the Academy, and they may submit suggestions and
opinions on various issues, that will be in the interests of
the trainees and the Academy.

Each class president notes any issues for discussion
and reports them to the trainer in charge of the class,
who, in turn, submits them, hierarchically to the
Management.

If any of the issues arising, concerns all the trainees of
the cohort, this is discussed between the Class
President and the Cohort President, before being
submitted to the Management.

The representatives of each cohort may convene on a
day and time they decide (after approval from the C.P.A.
Management), under the leadership of the Cohort
President, to discuss issues that might have arisen, and
have direct relation to all trainees. For this purpose,
Management offers every possible support (D.O. 3/8).
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MNa 10 oKOTTé autd n AleUBuvon Toug TTapaXWPEi
KaBe duvarh dieukdAuvon (A.A. 3/8).

8.4.2 Emipotil EowTtepikAc A€loAdynonc

Mépav  Twv O TTAVW, AVTITTPOOWTIOG  TWV
omoudacTwy peTéxel kar otnv E.E.ATLA.. Qg
EKTTPOOWTIOC TWV OTTOUdAOTWY OUUMETEXEI OTNV
EmTpot (katd TTPOTEPAIOTNTA) OOKIUOG
o1roudaacTrG o/n oTroiog/a BpioKeTal UTTO EKTTAIdEUON
otnv A.AK. kKal wg deuTepn €TTIAOYH, OOKIPJOG TTOU
BpiokeTal og TTPaAkKTIKA €€AoKNON 11 0€ €EAUNVO OTO
MavemoTtiuio Kutrpou. Edv dev uttdpyxouv doKiuol
ava mrdoa oTiyun €ite otnv A.A.K. €iTe 0€ TTPAKTIKA
e€doknon cite oto MNavemoTtApio KUtrpou woTe va
UTTAPXEl EKTTPOOWTIOS TwV OTToudaoTwy, autd Ba
ONUEIWVETAI KATA TIG Epyacieg TNG ETITPOTTAG, KAl JE
TV  TTPWTN  E€UKAIPIO  TTOU  UTTAPXOUV  OOKIUOI
aoTuvouikoi  /  TrupooPéoTteg,  Ba  opideTal
EKTTPOOWTTOG.

MNa empepaiwon TNG apTIOTEPNG CUPMETOXAG TWV
omoudacTwyv oTtnv  Emrpot, &tmou  KpiveTal
avaykaio, 6a kalouvtalr TEpav  ToUu  €VOG
OTTOUdACTWY VO CUMMETEXOUV OTIC €PYACieS TNG
Emrtpotg, avaAloya pe tn Bspatoloyia.

8.4.3 AfioAdynon TTpoypauuaTWY

OAa 1O eKTTAIBEUTIKA TTPOYPAMMATA TTOU  €XOUV
dldpkela TPIWV €ROOUAdwY Kal dvw, agloAoyouvTal
amd TOUG CUMPUETEXOVTEG UE  KPITAPIO  TTOU
KataypdagovTal o€ €101kd EVTUTTO agloAdynong.

Internal Evaluation Committee

Apart from the above, a student representative
participates in the C.P.A. Internal Evaluation Committee.
For the student representation in the committee, priority
IS given to recruits who are in training at the C.P.A., with
a second choice being recruits who are in practical
training. If there are no recruits at any given time either
at the C.P.A. or in practical training so that there is
student participation in the committee, this will be noted
in the minutes of the committee, and students will
participate in the committee whenever there are recruits
in training.

To ensure the best participation of trainees in the
Committee, whenever deemed necessary, more than
one recruit will be invited to attend meetings, according
to the module concerned.

Program evaluation

All training programs which have a duration of three
weeks and more, are evaluated by the participants,
based on criteria that are set out on the evaluation form.
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ACloAOyNOEIG TTOU YivovTal ATTO TOUG CUPUETEXOVTEG
AauBdavovtalr uttdéwn OTO OXEDIOOPO TTEPAITEPW
TTPOYPANMATWY OTa BEpaTa auTd.

Mépav  TnG emmionung a&loAdéynong, avettionun
agloAdynon yivetal ammod TOUG CUUMETEXOVTEG KAl TOV
UTTEUBUVO TTPOYPAMMNATOG EVTOGS TNG TAENG.

8.4.4 Evepyntikn / BiwuaTtikh uddnon

H AoTuvopikry Akadnuia TTpowbei TNV evepynTIK
MAOnon BA&lovTag wg ETTIKEVTPO TNG EKTTAIBEUTIKNAG
O10dIKOCIAG TOUG EKTTAIOEUOUEVOUG.

8.4.5 MopT1podAio AoKiywyv

Méoa amé Tnv  TAPNONn Tou  [lopT@oAIo,
EMPBeRaIOVETAI N WPEAEIA TNG TTPAKTIKAG ££G0KNONG,
€EQPOOOV Ol OTTOUdACTEG EPTTAEKOVTAI OTN NABNON uE
TOV QvOoOTOXOOWO Kal TV avaTpo@oddtnon Kai
TauTdxpOova TOUG JIVETAI N EUKAIPIA va €ival EVEPYOI
oTn d10uGPPWOTN TNG EKTTAIBEUTIKNAG O1adIKATIOG.

8.4.6 Kabnkovta emmiyeAnTtd (A.A. 3/9)

O1 oroudaoTEG, KaTd T SIAPKEIQ TNG POITAONG TOUG
otnv Actuvopiky Akadnpia, ekTeAoUv KaBrikovta
EpeANTN €K TTEPITPOTTAG, CUVEICQPEPOVTAG £TCI OTNV
TTpowbnon TNG ToIOTNTASC  TNG  EKTTAIOEUTIKAG
d1adIKaoiag. Ta kaBAkovTa TOUu  E€TMIPNEANTA

Evaluations carried out by trainees, are taken into
account when designing future training programs for the
corresponding topics, and later on, during the training
programming, accordingly.

In addition to the above, while a training program is
running, informal evaluation is carried out by students,
during communication with the instructor in charge of the
class or program.

Active / experiential learning

The Police Academy promotes student centred active
learning.

Portfolio

Through the introduction of the use of the Portfolio, it is
assured that trainees benefit from the practical training
as they are given the opportunity to have an active role
in the training process by participating in learning self-
reflection and feedback.

Duties of Class Monitor (D.O. 3/9)

During their training at the Police Academy, trainees
carry out duties as class monitors on a rotation basis,
contributing in this way to the promotion of quality
assurance in the training process. The duties of the
class monitor include, amongst others, the maintenance
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TTepINaUBAvouV HETAEU AAAWY TN MEPIYVA YIA THPNON of class equipment in good condition, the supply of
Tou €EOTTAIOPOU TNG TAENG O€ XPNOIUOTTIOIRCIUN adequate training materials and the maintenance of the

KaraoTaon, Tn OIEuBETNON yIa TTPONNBEIa ETTAPKWV general decency of the class.
EKTTAIOEUTIKWY £QOdiwV Kal TNV TAPNON TNG TAENG o€
EUTTPETTH KATACTOON.

A.A.K. OAHIOZ NMOIOTHTAX C.P.A. QUALITY GUIDE
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9. EYHMEPIA EKINAIAEYOMENQN
KAI MPOZQMIKOY

H AoTtuvouiky Axkadnuia Kutrpou oTnpifel Tnv
euNueEPia Twv oTToudaACTWY / EKTTAIOEUOHEVWYV, KAl
TOU TTPOCWTTIKOU, TTAPEXOVTAG DIAPOPES UTTNPETIEG:

9.1 EKTTpOoWTTOI 6TTOUSACTWYV

MNa Tnv eunuepia Twv OTTOUBACTWY KOl TNV
avtaAhayy amowewv e T Allbuvon  Tng
Akadnuiag, Asitoupyei 0 BeoPdS TWV AVTITIPOCWTTWYV
otoudacTwy He Tov [1pdedpo kalr TOV AvaTTA.
Mpdedpo ZToudacTwyv ZEIPAg, WG £TTIONG KAl PE TOV
Mpoedpo kai Tov Avtirpdedpo Taénc.

PoAo¢ Twv TTI0 Tavw €ival va atroTeAOUV oUVOECHO
METALU Twv oTToudaoTwyv Kal TG AlguBuvong Tng
Akadnuiag, yia Béuata Trou OxeTiovial PE TNV
EKTTIOEUON, TNV EUNUEPIa Kal TNV YEVIKOTEPN
TTapapov Toug otnv Akadnuia. ZTa TTAdiola autd,
MTTOPOUV Va UTTOBAAANOUV E10NYNOEIG KAl ATTOYEIG, OF
O1G@opa B€uaTta, Ta oTToia Ba gival TTPOG OPEAOG TwV
otroudacTwy Kal Tng Akadnuiag (A.A. 3/8).

WELFARE OF TRAINEES AND
PERSONNEL

The Cyprus Police Academy supports the welfare of trainees
and its personnel providing various services:

Students’ Representatives

For the welfare of trainees and the exchange of views with the
Management of the Academy, the Police Academy has
established the roles of the Cohort President, Cohort Vice
President, Class President and Class Vice President.

These representatives are the link between trainees and the
Management of the Academy, regarding training and welfare
issues and generally their stay at the Academy. Within this
framework, they can submit suggestions and proposals on
various issues, that will be of benefit to the trainees and the
Academy (D.O. 3/8).
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9.2 Xwpol Kal y€oa yuxaywyiac

21nv A.A.K. UTTGpYXOUV XWPOI Yuxaywyiag yia xpron
TWV OTTOUdACTWY, OTTWG TO KUAIKEIO (ME ECWTEPIKO
KAl EEWTEPIKO XWPO), N aiBouca avayuxns «ZTEAIOU
KouAévtn», Kal Ta uTTaiBpia KIGoKIa.

9.3 EmtpoTtrn S10pyavwoncC TEAETWYV KOl EKONAWOEWV

H Aotuvopikry  Akadnuia, T1apdAAnAa  pe  TIG
EKTTAIOEUTIKEG TNG OPACTNPIOTNTEG, AvAAAPPBAVEl Kal
TN dlopydvwon, TNV  ETOTITEIN KAl TNV
TTpaypaTotroinon dloopwy eKONAWOEWV. TETOIEG
eEKONAWOEIG  JTTOPEI  va  €ival  UTTNPECIOKEG,
KOIVWVIKEG, QINaVOPWTTIKEG K.a. (A.A. 1/15).

9.4Yyeia kal AcpaAeia

2mv  AAK. Aertoupyei Emmitpotry  Yyeiag  kai
AcopdAeiag, n  otoia  €xel, METAEU  GAAwv,
apuodIoTnTaA:

— Na eAéyxel kai diaxelpi¢eTal kKABe CATNUQ
TTOU a@opd OTNV QOQPAAEIQ KAl UyEia Twv
epyadopévwy  Kal  ETTIOKETITWV  OTIG
EYKATOOTACEIC KAl UTTOOTATIKA  TNG
Akadnpiag.

— Na diegdyel TOKTIKEG €TTIOEWPAOEIS OTIG
EYKATOOTAOEIG KOl OTA UTTOOTATIKA TG
Akadnuiag, va gvtoTridel KIvOUVOUGS Kal va

Areas and means of recreation

At the C.P.A., there are recreation areas for use by the
trainees, like the canteen, the “Stelios Koulentis” recreation
room and outdoor kiosks.

Committee for organizing ceremonies and events

Besides its training activities, the Police Academy, undertakes
the organization, supervision and running of various events.
These could be police, social, charity events etc. D.O. 1/15

Health and Safety

The Health and Safety Committee of the CPA is responsible
for:

— Monitoring and handling any issue concerning the
health and safety of the personnel and the visitors of
the C.P.A. facilities

— Carrying out regular inspections to the C.P.A. facilities,
noting any health and safety dangers and proposing
measures for prevention and protection
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uUTTOOEIKVUEl  UETPA  TTPOOTACIAG KOl
TPOANYNG.

— Na uttoBdAAel cuotdoelg oto Aleubuvti
A.A K. ava@opIikd hE Ta HETPA TTOU TTPETTEI
va AauBdvovtal  yia TNV - Ammo@uyn
EPYOATIKWV  ATUXNUATWY,  ETTIKIVOUVWYV
OuPBavTwy Kal ETTAYYEAPATIKWV
aoBevelwv.

— Na ouvodevel Tov EmBewpnt) Epyaciog
KAt 1n olegaywyr €mOewpnong oToug
Xwpoug TNG AKadniag.

— Na ponBd otnv opydvwon eKTTAIOEUTIKWV
TTpoypauudTwy  Tavw o Bépata
ao@AAEIOG Kal uyEiag aTnv epyaoia, yia
TOUG £pyalOPEVOUG OTO XWPO.

Emiong, omv A.AK. €éxouv opioTei TIPOCWTTA
uUTTEUBUVA yIa TNV €QOPMOYA Twv HETPWY TTOU
a@opoulV TNV TTUpac@AAcIa, TIG TTPWTESG BONBEIES Kal
TNV EKKEVWON TWV XWPWV aTTd TOUG £PYACONEVOUG N
amé  AGAa  TpéowTa TToU  BpiokovTal  OTIG
EYKATAOTAOEIG TNG. Ta TTPOowWTa auTd £xouv AGRBEl
TNV KAtadAAnAn kataption (xprion TTUPOCRECTIKOU
€€OTTAICOU, TTAPOXH TTPWTWV BonBeiwy, evnuépwaon
yIa TO OX£DI0 EKKEVWONG TOU KTIPIOU O€ TTEPITITWON
EKTAKTNG AVAYKNG K.ATT.) Kal £€Xouv oTn d1G0€a0r| TOug
TOoV KaTAAANAO €EOTTAIOUO (TTUPOCPRECTNPES, KOUTIA
TTPWTWV PonBeiwy, K.ATT.) yIid QVTIMETWTTION MIAG
EVOEXOUEVNG KATAOTAONG EKTAKTNG AVAYKNG.

210Ug Xwpoug TNG A.A.K. BpiokovTtal avapTnUEVES
odnyieg dlaQuyNg.

— Submitting recommendations to the Director of the
C.P.A. regarding the measures that need to be taken to
prevent accidents in the work place, dangerous
incidents and work-related illnesses.

— Escorting the Work Inspector during the inspection of
the C.P.A. premises

— Helping to organize training programs on health and
safety in the workplace, for the personnel.

Also, members of the C.P.A. have been appointed as
responsible for the implementation of measures concerning
fire safety, first aid, and the evacuation of the premises by the
personnel or other persons who are on site. These persons
have been suitably trained (in the use of firefighting
equipment, first aid, briefing for the evacuation of buildings in
case of emergency, etc) and have, at their disposal, the
necessary equipment (fire extinguishers, first aid kits, etc) for
dealing with a possible emergency.

The evacuation instructions are posted around the C.P.A.
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9.5[uuvaoTikA
H ekyUpvaon atroteAei avamooTTacTto PEPOG TOU

EKTTAIOEUTIKOU  TTPOYPAPMATOG TwV  AoKiywyv Kal
uUTTAyeTal OTIG BepaTikéG evoTnTeG TNG DPUOIKNAG
Aywyng. MNa OKOTTOUG eKyupvaong
xpnotgotrolouvtal xwpol 1ng A.A.K. aA\G kai Tng
eupuTEPNG AoTuvopiag kal TnG MupooBEOTIKAG.

9.6 Ad¢I0 OTTOUDAOTWY

2¢ €I0IKEG TTEPITITWOEIG, OTav Bewpeital atTdAUTN
avaykn, TTOPAXWPEITAI OTOUG OTTOUdOOTEG AdEIn
avatrauong Tnpoupévwy Twv Kavoviopwyv (A.A.
1/11)

9.7 Huepapyia
To TPOCWTTIKO Kal Ol OTToudaoTEG TNG AKadnuiag

atmmoAapBdavouv TIC NUEPAPYIEC TOUG CUUPWVA ME
TOug eKAoTOTE IoXUOVTEG Kavoviopoug A Kal TIG
odnyieg Tou Apxnyou AcTtuvopiag / ApxITTupapyou.

9.8E18ikn Adcia

Metd Tn oupttAfpwon piag Zeipdc MabnudaTtwyv
duvaTd va TTapaxwpPEEITal 0Toug oTToudACTEG EI0IKN
adeia ammd Tov Apxnyd AcoTuvopiag / ApXITTupapxo
META atrd €iofynon Tou AlcuBuvTh TG AKadnuiag.

Physical Fitness

Physical fitness is part of the training program of recruits and
is included in the-Physical Fithness module.

Student Leave

In special cases, when it is considered absolutely necessary,
student leave is granted to trainees following Regulations D.O.
1/11.

Rest Day
The personnel and the trainees of the Academy enjoy days off

according to the current Regulations or /and the Chief of Police
Orders.

Special Leave

After the completion of a series of classes, a special leave may
be granted to trainees, by the Chief of Police, after a relevant
suggestion by the Director of the Academy.
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9.9Ad¢s1a E¢600u (EEwTeEpPIKOU)

Adela 000U TTapaXwEEITal OTOUG OTTOUSAOTEG KATA
TN XPOVIKN TTEPiodo TTou de Ba Asitoupyei n Akadnpia,
oUPPWVa WE TIG EKAOTOTE 00NYieg Tou AlEUBUVTHA.

9.10 OAyowpn Adesia ATTouaiac

Katd 1n didpkeia Asiroupyiag tng Akadnuiag, ol
OTTOUDAOTEG OEV ETTITPETTETAI VA EYKATAAEITTOUV TNV
Akadnuia, ektog katémv adeiag Tng AlguBuvong n
e€oualodoTnuévou Agiwpuatikou / Aoxia.

9.11 ®oirnTikA Kapta AAK

2T1oug otroudaoTég AAK ekdidetal n PoitnTik Kdpta
A.AK., pe didpkeia 6on Kal n ektraideuon Toug. H
®oirnTik) Kdpta A.A.K. Aeitoupyei TTapdAAnAa wg
Kapta BiBAioBrikng AAK.

9.12 Bpafcia

210 / n Aokiyo AoTuvouiké TTou KataAauBaver tnv
TpwTtn Béon otnv TeAIKA afloAdynon Tng KABe
Baoikng Zeipdg Ekmaideuong, atmovéuetal 10 1°
BpaBeio «Npoédpou NS Anuokpariac AiakpiBEviwy
AoKiuwv AGTUVOUIKWV» TO OTTOIO TTEPIAQUPBAVEI :

—  TiunTikA TTAQKETQ,

Leave of Absence (Abroad)

Leave of absence (abroad) may be granted to trainees during
the time that the Academy does not have classes, according
to the relevant instructions of the Director.

Short Leave (few hours)

During the time that the Academy has classes, the trainees
are not allowed to leave the Academy, unless they have the
permission from the Management or an authorized Officer /
Sergeant.

CPA Students’ Card

The recruits of the CPA are issued a Students’ Card valid
during their training. The card also serves as a CPA Library
Card.

Awards

The police recruit who comes first in the final assessment of
every Cohort, is awarded the 15t “President of the Republic
Prize for distinguished police recruits” which includes:

— An Honorary Plaque
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— Tiunmké AiTAwpa TTOU UTTOYPAPETAl ATTO
TNV A.E. MNMpdedpo Tng Anuokpariag,

— XpnuaTik agoifrh uyoug € 1.700, kai

—  MetdAAio MpwrtevoavTta AoKIpou
AcTuvouIKoU, cupgwva pe Tnv ALA. 1/18.

210/n  AdéKiyo AOCTUVOMIKO TTOU KaTaAauPBAvel Tn
OeuTepn B€on, otnv  TeAIKR agloAdynon Tng KaOe
Baoikng Zeipdg Ektraideuong, artrovéueTal 10 2°
BpaBeio «lNpoédpou NS Anuokpariac AiakpiBEvTwy
AoKiuwv ACTUVOUIKWV» TO OTTOIO TTEPIAAUPBAVEI :

— TiunTIKA TTAGKETA,

— Tiunmkd AiTAwpPa TTOU UTTOYPAPETAI ATTO
TNV A.E. MNMpdedpo Tng AnuokpaTiag Kal

— XpnuaTtikr agoifr uyoug € 800.

210 MEAN TNG AoTuvopiag TTou KataAauBdavouv Tnv
TTPWTN Kal deuTepn B€on oTnv TeAIK agloAdynon
OAwv Twv TIpoypapudTwy ektraideuong TAE
KATWTEPOU  €TMITTEDOU, KABE akadnuaikou €Toug,
ATTOVEUOVTAL:

—  TiunTkS AiTTAWpa Kal
— XpnuaTiki apoipr) uyoug €250 kal €100,
avTioToIxXa.

210 MEAN TG AoTuvopiag Trou kataAauBdvouv Tnv
TTPWTN Kal deutepn B€on otnv TeAIKA afloAdynon
OAwV  TwWV €EEIBIKEUPEVWY  OEIPWV  HaBNUATwyV
Aigpetvnong Tpoxaiwv OdIKwvV AuCTUXNHATWY KABE
aKadnuaikou £TOUG, ATTOVEUOVTAI:

— An Honorary Diploma signed by the H.E. the President
of the Republic

— A Monetary Reward of €1700 and

— A First Ranked Recruit Police Constable Medal
according to P.O. 1/18

The police recruit who comes second in the final assessment
of every Cohort, is awarded the 2" “President of the Republic
Prize for distinguished police recruits” which includes:

— An Honorary Plaque

— An Honorary Diploma signed by the H.E. the President
of the Republic

— A Monetary Reward of €800

Members of the Police who are ranked first and second in the
final assessment of all Crime Investigation Training Programs
(Basic) for every academic year, are awarded:

— An Honorary Diploma and
— A Monetary award of €250 and €100 respectively

Members of the Police who come first and second in the final
assessment of all specialized Road Traffic Collision
Investigation courses, for every academic year, are awarded:
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—  TignTkS AiTTAwpa Kal
— XpnuaTiki agolpr) uyoug €200 kal €100,
avTiOoTOIXA.

Emmpdobeta, oTOUG TTpWTEUOAVTEG  OOKINOUG,
QOTUVOUIKOUG Kal TTUPOORECTES, avAAOya Kal PUE TNV
OlaBeoiudTNTa,  TTAPEXETAI N €UKaAIpia  TNG
EKTTAIOEUTIKAG KIVATIKOTNTAG OTA TTAQiola Erasmus+
OIApPKEIOG MIag Rdouadac.

9.13 AigbvAc Juvepvyaaoia

2tnv  AAK Acitoupyei 10 pageio  AigBvoug
2uvepyaaoiag oTo otroio utrayovrtal n EBvikA Movada
CEPOL, o Topéag Xeipiopgou Oepdtwyv Extraideuong
Alaouvopiakou EAéyxou (FRONTEX) kai o Touéag
Alaxeipiong  Ekmaidevoswyv, PE  apuOdIOTNTEG
OIEKTTEPAIWONG EKTTAIBEUOEWV OTNV KUTTPO KAl OTO
eCwTePIKG, OANG Kol Bepdtwyv  avraAAayng  Kai
KIVNTIKOTATAG MEAWV TNG AOCTUVOMIAG. 2Ta TTAQiOIa
QuTd,  OIEKTTEPAIWVOVTAl  KIVNTIKOTNTEG  PEAWV
AcoTuvouIlv AAAWV XWwpWwv, KaBWS Kal @oirnTwy /
TpIWV, 0TV AoTuvopia Kutrpou, aAAd Kal JEAWY TNG
Acotuvopiog  Kumtpou  (TTEPIAQUPBAVOPEVWV  TWV
apPIOTOUXWV OOKiUWV) OTO EEWTEPIKO.

— An Honorary Diploma and
- A Monetary award of €200 and €100 respectively

In addition, the police and fire service recruits who come first,
have the opportunity to participate in an educational mobility
program in the context of Erasmus+ of a duration of one week.

International Cooperation

The International Cooperation Office at the CPA comprises of
the CEPOL National Unit, the Handling Border Control /
(FRONTEX) Training Issues Section and the Handling Issues
Related to Training Section, responsible for administering
training as well as educational exchange and mobility for
members of the Police. In this context, educational mobilities
of members of Police Services of other countries as well as
students to the Cyprus Police are realized, and vice versa.
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9.14 TpoBAAuATA TTPOCWTTIKOU KOI GTTOUSACTWY

2TTOUdOOTEG  TTOU  QVTIMETWTTICOUV  OTTOIOONTTOTE
UTTNPECIOKO, aKadNnuaikd, eTTayyeAuaTikd 1 / Kai
TTPOOWTTIKO TTPOBANUA, TO OTT0i0 Ogv PTTOPOUV va
€MAUCOOUV aTTd PbVOI TOUG, UTTOPOUV VA atTroTaBouv
atreuBeiag otn PoirnTik Mépiuva A.A.K., ue okotro
TNV €€eupeon TNG KaAutepng duvatig Auong. O/H
utrelBuvog/n TN PoitnTikAc  Mépiyvag, agou
agloAoynoel TN QUON Tou BEUATOG TTOU ATTAOXOAEI
KGBe otToudaoTr / OTPIa TTOU ATTEUBUVETAI KOVTA TOU
/ TNG, TTAPATTEUTTEI avAAoya, OTO APPOdIO ypaPEio
TTOU XeIpieTal KABe {NTNUA N OTA ApPOdIa TUAUOTA /
uTTNPEDieg / Jovadeg / dlEuBUVOEIG TNG AOTUVOIAG.

Eav péNog  TOU  TTPOCWTIIKOU  QAVTIUETWTTICE
OTTOIOBNTTOTE UTTNPECIOKO TTPORANKA, TO OTTOI0 OEV
MTTOPEI va TTIAUCEI ATTO HOVOG TOU, TO AVAPEPEI OTOV
Aueca TTPOIOTAPEVO TOU O OTI0I0G, Qv XPEIAOTEN
MTTOPEI va TO dIaBIBAcel 1IEpapXIKa HEXPI TO AleuBuvTh
ME OKOTTO Tnv €&elpeon TnNG KAAUTEPNG duvaTng
Auong.

Edv pENOG TOU TTPOCWTTIKOU QVTIMETWTTICEN I0IWTIKAG
Quong TPOPAnua, pJtTopei av  €mBuuei, va TO
ava@épel OTOV AUECA TTPOICTAMEVO TOU, 1 OTO
Al0IknNTA TNG oikeiog ZXoAA¢ A oTo AlEuBuvTA TNG
Akadnpiag.

210 METAEU, Me TNV TIPOCANWN Twv OOKihwv
QOTUVOUIKWYV / TTUPOORECTWYV Kal TO dIaXWPICHO TOUG
o€ 1ageic otnv A.A.K., 0 uTTeEUBUVOG eKTTAIOEUTNG TNG

Problems faced by the personnel and the trainees

Trainees that face any official / work / personal issue, they
cannot resolve themselves may ask for help from the CPA
Student Welfare directly. The Officer in charge of Student
Welfare, after an initial assessment of the issue, and
depending on the nature of the issue, may refer the trainee to
the relevant office of the Police.

If a member of the personnel faces any official issue which
s/he cannot solve by him/herself, s/he can report it to his/her
direct supervisor, who, if need be, will refer it hierarchically up
to the Director, so that the best possible solution is reached.

If a member of the personnel faces any problems of a private
nature, s/lhe may, if s/he wishes, report it to his/her direct
supervisor, or the Commander of the respective School, or the
Director of the Academy.

On recruitment of the new police / fire service officers, the
trainer in charge of each class is responsible for carrying out
personal interviews with each trainee to be briefed on any
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KABe TAENG, €xel €uBuvn va TTPAYUATOTTIOINCEI
TTPOCWTTIKY) OUVEVTEUEN WE TOV / TNV KABE oTTOUdACTH
/ oTpIO KAl VA eVNPEPWOEI yIa TuXOV BEuaTa TToU ToV
/ Tnv atmmaoyoAouv A TTpoBAnpaTta Tou duvatd va
QVTIMETWTTICEl KAl YEVIKA va Tov / Tnv BonBrioel va
eYKAINATIOTEI 0TO VEO TTEPIBAANOV £pyaaiag Tou / TnG.

2NUEIWVETAl OTI, OTav WEAOSC TOU TTPOOWITIKOU 1)
oTToudaoTHS  €mBuuei  va utroBaAsl  Tapdamovo
Evavriov ToU Queca  TTPOIOTAUEVOU TOU, TOTE N
avapopd utmopei va utroBaAAeral amreuBeiag oOTo
AiguBuvry AA.K.. Orav 10 TAPATTOVO OTPEPETAI
evavriov 1 eutAékel aueoa 1o Aicubuvin A.A.K., 101
70 mmapdmmovo utmrofdAAsral ameuBeia¢ orto Bon6o
Apxnyo Ekmraidsuonc.

9.15 TIloAiTikn lodétntac kal KatamoAéunong twv
Alakpioewv

H Aotuvopuikry Akadnuia Kutrpou, wg Movada tng
AoTuvopiag KUtrpou, Kal oTa TTAQioIa TwV apxXWwV Tou
2uvrayyato¢  mG  KutplokAg  AnpokparTiag,
EQPAPUOCeEl TNV apxn TNG apepoAnYiIag Kai 100TNTOG
EVWTIIoV  TOou Vvépou, TG dIoiknong Kal  Tng
OIKAIOOUVNG, XWPIG OTToIadATTIOTE dUCUEVH] DIAKPIoN
dueon A €UUECN EVAVTIOV OTTOIOUBATTOTE TTPOCWITTIOU
AOGYW TNG KoIvoTNTAG, PUANG, XPWHATOC, Bpnokeiag,
YAWooag, @UAOU, TTONITIKWY 1] AAAWV TTETTOIBRCEWY,
€EOVIKAC 1 KOIVWVIKAG KATAYWYNG, YEVVAOEWC,
TTAOUTOU, KOIVWVIKAG TAgNG | dAAou Adyou (apbpo
28).

issues that the trainee may be facing and generally help
him/her adjust to their new work environment.

It is noted that if a member of the personnel or trainee wishes
to file a complaint against his/her direct supervisor, then the
report is submitted directly to the Director of the CPA. When
the complaint is made against the Director of the CPA or
involves him/her then the complaint is submitted directly to the
Assistant Chief of Police (Educ).

Equality and Anti-Discrimination Policy

The Cyprus Police Academy, as a Unit of the Cyprus Police
and in the context of the provisions of the Constitution of the
Cyprus Republic, adopts the principle of non-discrimination
and equality before the law, administration and justice, without
any adverse discrimination direct or indirect against any
person because of community, race, colour, religion,
language, gender, political or other beliefs, ethnic or social
descent, birth, wealth, social class or other reason (article 28).
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Mépav Tou Zuvtaypatog, epapudlovtal ol TTPOVOIEG
ouva@WyV VOUoBEDIWY TToU IoxUouVv oTnv Kutrplakn
AnpokpaTia Kal TTOU a@opouVv TO ZEeEIOPO Kal TIG
QPUAETIKEG DIOKPIOEIG:

— [Moivikdég Kwdikag (kep.154)

— Nopog TTou €TMKUPWVEI TN ZUPPBaoN yia Tnv
eCAAeIYn KABE POPPNG QUAETIKNAG dIAKpIoNG
(N.12(1)/67)

— MMowikotroinon Tmpd&Eewyv PATOIOTIKAG  Kal
EEVOPOBIKAG pUONG TTOU dIATTPATTOVTAl HECW
NAEKTPOVIKWV UTTOAOYIOTWYV - N.26(11)/2004

— KaramoAéunong  QUAETIKWV KAl GAAwv
dlakpioewv Nopog (N. 42(1)/2004)

— ’long petaxeipiong TPOOWTIWY ACXETA OTTO
QUAETIKA N eBvotiky karaywyry Nouog
(N.59(1)/2004)

— KaramoAéunong OpIoPEVWY  POPPWY  Kal
EKONAWOEWYV PATOIOUOU KOl EEVOPORiag HEow
ToUu TToIvikoU dikaiou N.134(1)/2011

— Mepi Tng KatatmmoAéunong tou ZeCiopoUu Kal
Tou AlodikTuakd Aladidopévou  Ze€louou
Noépog (N.209(1)/2020)

MNa tnv emPBeBaiwon Tou oefacuol Kal TTpooTaCia
NG QgIOTTPETTEING KAl TwV  OIKAIWUATWY  KABE
TTPOOWTIOU  XWPIG TTpoKATtaAnywn 1 OIaKPIoEIg
OTTOIOUDATTOTE  €idoug, e@apudletal o Kwdikag
AoTuvopikig Aegovroloyiag kal ol Trepi AoTuvopiag
(Me1Bapxikoi) Kavoviouoi.

Apart from the Constitution, provisions of relevant laws of the
Republic of Cyprus relating to sexism and racial discrimination

apply:

— Penal Code (Chapter 154)
— Law (L12()67) ratifying the Convention on the
eradication of every form of racial discrimination

— Law (L26(111)2004) on the Criminalization of acts of
racial and xenophobic nature committed through
computer systems

— Law (L42(1)2004) on combating racial and other forms
of discrimination

— Law (L59(1)2004) on the Equal treatment of persons
regardless of racial or ethnic origin

- Law (L134()2011) on Combating certain forms and
expressions of racism and xenophobia by means of
criminal law

- Law (L209(1)2020) on Combating sexism and online
sexism and for related matters

To ensure the respect and protection of the dignity and the
rights of each person without any prejudice or discrimination
of any kind, the Code of Police Conduct and the Police
(Discipline) Regulations are applied.
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Ta Bépara T1ou amrovral NG lodtnTag Kai
KartatroAéunong Twv Alokpicswv TTepIAaUBAvovTal
oTIG eKTTaIdEUOEIS peEAwV TNG AoTuvopiag Kutrpou
TToU TTpayuartotrolouvTtal otnv AAK.

Emmpdobeta, otnv AoTuvopia cuoTtddnke ETTITpoTTA
lodtnTag Avdpwv kar [uvaikwv oTtnv AcTuvopia
(ATmopaon YTroupyikou 2ZuuBouAiou uttt apiBud
66.496, nuepounviag 05/12/2007) Tng otToiag Kupla
a1TOO0TOAN €ival N €Qapuoyr TNG VOUoBEeaiag yia TRV
I00TNTA AVTPWYV KAl YUVAIKWY TNV ACTUVOUIQ, Kal N
ion yeTaxeipion, otnv AoTuvoia.

9.16 TlloATikh kal Kwdikac [MpokTIKAC vIia Tnv
KaramoAéunon ¢ [MapsvoxAnonc  Kai  1n¢
2e€ouaAikne MapevoxAnonc,

H AoTtuvopikry Akadnuia Kutrpou ota TTAdiola Tng
€EQApUOYNG Tou TTEPi long YETaxXEipIoNg avopwy Kal
YUVAIKWYVY OTNV atTaoX0Anon Kai oTnv ETTAYYEAUQTIK)
ekmraideuon vopou (N.205(1)/02), tou Trepi long
METAXEIPIONG OTAV ATTAOXOANON KAl TNV €pyaoia
vopou (N.58(1)/2004), Tou lMepi Tng MNMpooTtaciag armd
MapevoxAnon kai MapevoxAnTikn NapakoAoubnon
Noépou (N.114(1)/2021) kai Tou [Moivikou Kwdika
Ke@. 154, uioBeTei TNV apxn g 100TNTAG Twv dUO
QUAWYV, TTOU onNUaivel TNV atroudia KaBe dIaKPIoEwWS
AOYWw @UAou, ¢€ite dueong e€ite  €upeong, O€
OUOXETIONO 10iwg PE TNV £yyaun 1 OIKOYEVEIOKN
KatdaoTtaon.

Issues pertaining to equality and the combating of
discrimination are included in the training programs of police
members which are carried out at the CPA.

In addition, the Police has set up the Committee for the
Equality of Men and Women in the Police (Council of Ministers
Decision n0.66.496 dated 05/12/2007) whose main mission is
applying the law on the equality of men and women in the
police and the equal treatment of persons in the police.

Policy and Code of Practice for Combating Harassment and
Sexual Harassment

The Cyprus Police Academy, within the framework of applying
the Law on equal treatment of men and women in employment
and vocational training (L205(1)/02), the law on equal
treatment in employment and occupation (L58(1)2004), the law
on Protection from harassment and stalking (L114(1)2021) and
the Penal Code chapter 154, adopts the principle of equality
between the two sexes, which means the absence of every
discrimination because of gender, either direct or indirect,
especially in relation to marital or family status.
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MNa Tnv empBefaiwon Tou ogaCPOU Kal TTPOCTACIOG
TNG OEIOTTPETTEING KAl TWV  OIKAIWPATWY  KABE
TTPOOWTIOU  XWPIG TTPOKATAANWN 1 OIOKPIOEIg
otroloudnTroTe  €idoug, e@apudletar 0 Kwdikag
AoTuvopikig Acovtoloyiag kal ol TTepi AoTuvouiag
(Me1Bapxikoi) Kavoviouoi.

Ta Bépata Tmou amrovral TnG MapevdéxAnong Kai TNG
2e¢ouaAikng MapevéxAnong, trepIAaupBavovtal OTIg
EKTTaIOEVOEIG PeEAwV TNG AoTuvopiag Kutrpou Trou
TTpayuatotrolouvTal otnv AAK.

Emmpdobeta, otnv AoTuvopia cuoTtdBnke ETiTpottA
loétnTag Avdpwv kal [uvaikwv oTtnv AcTuvouia
(ATmépaon YTroupyikoU ZuuBouAiou utt® apiBud
66.496, nuepounviag 5/12/2007).

To ensure of the respect and protection of the dignity and the
rights of each person without any prejudice or discrimination
of any kind, the Code of Police Conduct and the Police
(Discipline) Regulations are applied.

Issues pertaining to harassment and sexual harassment are
included in the training of police members as carried out at the
CPA.

In addition, the Police has set up the Committee for the
Equality of Men and Women in the Police (Council of Ministers
Decision n0.66.496 dated 05/12/2007) tasked with the mission
of applying the law on equality of men and women in the police
and the equal treatment of persons in the police.

A.A.K. OAHIOZ NMOIOTHTAX C.P.A. QUALITY GUIDE
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10. ZYNAEZH ME THN KOINQNIA

10.1 KoivwvikA Mpoo@opd

O uépeg  Koivwvikng TMpoo@opds atroteAouv
avatrooTTaoTo MEPOG TOU EKTTAIOEUTIKOU
TTPOYPANMATOG TwVv AOKiJWwV Kal uTtayovtal oTn
Beparikr) evotnta TNG KoivwvikAg lMpoogopdg. Ol
OOKIUOI OOTUVOMIKOI Kl TTUPOOPRECTEG ETTIAEYOUV
évav Topéa €BeNOVTIKAG e€pyaoiag /  KOIVWVIKAG
TTPOCPOPAG ME TOV OTT0I0 BEAOUV va aoXoAnBoUv wg
OMAdA, opyavwvouv TIS dpaocTNPIOTNTEG ATTO POVOI
TOUG (ME TN OTAPIEN TWV EKTTAIOEUTWY TOUG) Kal
TTPAYMUATOTTOIOUV TOUAAXIOTOV dUO PEPES KOIVWVIKNG
Mpoo@opdg.

10.2 [MpoowTrikr AvaTtrTuén

H ekmaideuon otnv MNMpoowTrik AvAatrtuén n otroia
ATTOTEAEI PEPOG TOU EKTTAIDEUTIKOU TTPOYPAUMATOG
Twv Aokipwy, Tovilel TNV avamTuén degIoTTWYV TTOU
EXouv aueon oxéon ue Tnv Koivwvia.

10.3 Tpwrtec BonOeieg

H ektraideuon otov Topéa MpwTtwv BonBeiwv kai n
amoktnon Tou [lioTotmoinTikoUu [lpwTtou BonBou
ATTOTEAEI AVATTOOTIOOTO MEPOG TOU EKTTAIOEUTIKOU
TTPOYPAUUATOG TWV AOKiJWYV Kal UTTAYETAlI OTIG

CONNECTION TO SOCIETY

Community Service

Community Service Days are part of the training program of
the recruits within the module of Community Service. The
police and fire service recruits choose an area of voluntary
work / community service where they wish to contribute as a
team, they organize the activities themselves (with the support
of the trainers) and carry out at least two days of community
service.

Personal Development

Training in personal development which is part of the training
program for recruits, stresses the development of skills that
have a direct link to society.

First Aid

First Aid training and the award of the First Aider Certificate is
part of the training program for recruits and is under the
module of Physical Fitness. The aim of the Certificate award
is the training of the members of the police and the fire service
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BepaTIkEG evoTNTEG TNG PUOIKAG AYWYAG. ZKOTTOG
TNG amokKTtnong Tou [lioToTroINTIKOU  €ival N
EKTTAIOEUON TwV PEAWV TnGg AoTuvopiag Kal Tng
MupooBeoTIKAG YTINPECIAGE WOTE VA  KATAOTOUV
IKavoi, va Trapacyouv [lNpwteg BornBeieg oe wpa
avAykng o€ avagiorabouvta TTPOCWTTA VIO TO KOAO
NG avlpwTTOTNTAG.

10.4 Xpnon 1n¢ BiBAIoBAKNnc A.A.K.

Xpnon 1ng BiBAI0Brkng Tng A.A.K. kai Trpdoacn oT1o
UAIKO TNG €XOUV Kal EEWTEPIKOI XPAOTES (MN MEAN TNG
Aotuvopiog Kutpou) xwpig¢ woTtdéoo  diKaiwua
daveiopou, Tapd  poévov  KaTtoTTiv - ade€lag  TNG
AieuBuvong TnG AoTuvopikng Akadnuiag Kutrpou.

H BiBAI06AKn Aeiroupyei KaBnuepIva JETALU TwV
wpwv 08:30 — 14:00.

10.5 Anpogiguon MNAnpopdépnong

H Aotuvopik Akadnuia kataptifel eTnoiwg Odnyod
2TTOUdWYV OTOV OTTOI0 KATAYPAPOVTAI TTANPOPOPIES
OXETIKA HE TA TIPOYPAPUATA OTTOUBWY  TTOU
TTPOCPEPEI KAl TOV OTTOI0 avapTa oTnv loTooeAida NG
AcoTuvopiag Kutrpou.

O Obnyo6g Ztmoudwv dnuooleleTal KATA TO MAva
MdapTio eKAOTOU £TOUG KAl AVAQPEPETAI OTO ETTOUEVO
aKadnuaikod £T0¢.

so that they are able to offer first aid in an emergency to
distressed persons for the good of humanity.

Use of the CPA library

External users (non-members of the police) of the C.P.A.
library have access to its material, with no borrowing rights
though, except when the Director of the CPA grants such
permission.

The library is open daily between08:30 — 14:00hours.

Publication of Information

The Police Academy publishes (on the Police Website) the
C.P.A. Prospectus on an annual basis, where one can find
details in relation to the programs it offers.

The C.P.A. Prospectus is published during March each year
and refers to the next academic year.
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MapaAAnAa, n A.AK. dnuooigugl dpacTnpIOTNTEG
TNG, T000 OTNV loToo€eAida TG AoTuvopiag 600 Kal o€
Koivwvika AikTua.

Tic dnuooieuoelg TIpayuaToTrolei 0 YTTeuBuvog
Tomou kai Anpociwv Zxéoewv g AAK. (AA.
1/16).

EmimpdoBeta, n Aotuvopikiy Akadnuia dnuoolevEl
€TnNoiwg, otnv lotooeAida TnG AcTuvopiag Kutrpou
(A.A.K.), KOTGAOYO PE TO OTOIXEIO TOU EKTTAIOEUTIKOU
TNG TTPOCWTTIKOU.

10.6 [apoxr EktTaideuong

H Aotuvouikp  Akadnuia  TTapéxel  dwpedv
ektraideuon ota Béuata TNG apuodidTNTAS TNG, OF
opyavwpuéva ouvoAa kal dAAoug Popeig, aTa TTAaicIa
TNG TTPOCPOPAG TNG OTO KOIVWVIKO GUVOAO.

10.7 [epiBaAAovTikn MoAITIK) ACTUVOUIKAG
Akadnuiag Kutrpou

H Aotuvouiky Akadnuia Kutrpou w¢ Movada tng
AoTuvopiag Kutrpou, avayvwpifovtag Tnv Koivwvikni
EuBuvn 110U TNG avaloyei yia TNV TTPOCTACIA TOU
MepiBaAAovTog, €xel kaBopioel Tnv MepiBaAlovTIKA
TNG MOAITIKA CUP@WVA PE TO aUoTNPEA KPITAPIA KAl TIG
ouotdoeig NG MKO CYMEPA kai Tng Emtpdtrou
MepiBadANovTog. Bdaon autAg, UIOBETEI TTPAKTIKES
QINIKEG TTPOG TO TTEPIBAAAOV PE OTOXO TN PEIWON TwV
TTEPIBAANOVTIKWYV ETTITITWOEWY aTTd TN A€IToupyia
nG.

At the same time, the C.P.A. publishes its activities, both on
the police website and on social media.

The publications are made by the Officer in charge of Press
and Public Relations of the CPA (D.O. 1/16).

In addition, the Police Academy publishes, annually, on the
Police website, a list with its academic personnel.

Training provision

The Police Academy offers training for free, in matters of its
expertise, to organized groups and other agencies, in the
context of its contribution to the society.

Environmental Policy of the Cyprus Police Academy
Recognizing its Social Responsibility for the protection of the
environment, the Cyprus Police Academy, as a Unit of the
Cyprus Police, has drawn up its Environmental Policy in
accordance with the strict criteria and recommendations of the
NGO CYMEPA and the Commissioner for the Environment. It
therefore promotes environmentally friendly practices, aiming
to minimise its environmental footprint.
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EidikoTepa, n  AoTuvouikp  Akadnuia Kotrpou
akoAouBei TIG TTapakATw TTEPIBAANOVTIKEG OPATEIC:

—  2UMUMOPOWON Me OAOUG TOUG IO0XUOVTEG
OXETIKOUG VOUOUG Kl KAVOVIOUOUG.

— Meiwon T™¢ karavaAwong TTOpwWV  Kal
opBoAoyIKA xprion Toug

— [Tlpow6non ™G AVOKUKAWONG TWvV
atmoBAATWYV TNG

— AU¢non Twv XWwpwv TIPOCIiVOU  OTOUG
€EWTEPIKOUC TNG XWPOUG

—  ZupTtrepiAnwn TEPIBAAAOVTIKWY BEPATWY OTA
EKTTAIOEUTIKA TNG TTPOYPANUATA YIa aVATITUEN
TTEPIBAANOVTIKAG ouveidNoNg OTO TTPOCWTTIKO
Mg

— AlapkAg TTapakoAoubnon Twv OpAcEWV TNG
yia TTPOoCTOCIA TOU mePIBAGAAOVTOG,
XPNOIMOTTOIWVTAG  METPNOINOUG OEIKTEG KOl
EVNUEPWON  yId TA  QATTOTEAECPATA  TWV
METPNOEWV Kal

— [llpowBnon, Méoa oTa TAdicld  Twv

OuvaToTATWYV ™g, ™G QVATITUENG
TTEPIBAANOVTIKAG ouveidnong oTnv Koivwvia,
YEVIKOTEPQ.

Mepairépw  n  AoTtuvopiky  Akadnuia  Kotrpou
OeopelETAl va OuveXioel TIG TTPOCTTABEIEC TNG Yia
BeAtiwon NG TTEPIBAANOVTIKAG TNG ammodoon JE
TTEPIOCOOTEPEG HEAAOVTIKEG OPACEIG.

OAa 1a avwtépw e@apudlovtal uttd TNV eTTiBAEWn
MéAOUG TNG Akadnuiag, To OTTOI0 €XEl OPIOTEI WG
YmeuBuvog  [MepiBAAAoOvVTOG,  Kal  €XOUV WG

Specifically, the Cyprus Police Academy is committed to the
following environmental activities:

— Compliance to all the current relevant laws and
regulations in force

— Minimise Reduction / Minimisation of the consumption
of resources and their rational use thereof

- Promotion of the recycling of its waste

— Increase of its green areas

— Inclusion of environmental issues in its training
programmes so as to develop an environmental
awareness amongst its personnel

- Constant monitoring of its actions / activities for the
protection of the environment, using measurable
indices and announcement of the results and

- Promotion, where possible, of the development of
environment awareness in society in general

Furthermore, the Cyprus Police Academy is committed to
continue its efforts to improve its environmental record with
future activities.

All the above are implemented under the supervision of a
member of the Academy who has been appointed as Officer
in Charge of Environmental issues. As a result of the above,
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ATTOTEAECHUA TNV KATAKTNON TOU TTPWTOTTOPIOKOU
onuarog epIBaAAAoVTIKAG TTo10TNTAS “Green Office”.

H MepiBalhovTiky  TIONITIK  KOIVOTTOIEITAI  OTO
TTPOOWTTIKG,  TOUG  OTTOUdAOTEG KAl O00UG
OlaKIVOUVTAI OTOUG XWPEOUG TNG AKadnuiag yia TTARpN

OUPHPOPPWON KAl EQAPUOYH.

10.8 Aiaouvdeon e Toug atmooitoug Tng AAK

O1 do6kipol katd TNV ekmaideuon Toug oTnv AAK,
AauBavouv rpéoBacn otnv HAekTpovikr MAat@opua
Exmaideuong ¢ AAK, TmpécBacn Tnv oTToia
dlaTNPOUV  UEXPI VA  QQUTINPEETAOOUY, WOTE VA
utTdpxel TTpdoPaon o€ exkTTaideuon Kal ETTIMOPPWON
KAtda Tn SIAPKEIA TNG UTTNPECIAG TOUG.

the Cyprus Police Academy has been awarded the “Green
Office” sign.

The Environmental Policy is circulated to the personnel, the
trainees and all persons at the Academy, for full compliance
and implementation.

Connection to CPA Graduates

During their training at the CPA, recruits are given access to
the Electronic Learning Platform of the CPA, which they may
keep until they retire, obtaining thus access to training
throughout their service.

A.AK. C.P.A. QUALITY GUIDE
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11. AIOIKHTIKA

11.1 [MpdéoAnwn

H mTpooAnwn doKipwyv ACTUVOUIKWY KAl TV EI0IKWV
QOTUVOUIKWY, OIETTETAIl atTO Toug [Mepi AoTuvopiag
"evikoUg Kavoviopoug kai Tnv A.A. 4/1 ACTUVOUIKEG
MpooAnyelg.

H mmpooAnywn dokipwv TTUupooBecTwyv BIETTETAI ATTO
TOUG  TTEPI TTUPOOPBECTIKNAG UTTNPETIag (YEVIKOUG)
Kavoviopoug Tou 2021 K.A.T1. 196/2021.

APEOWG PETA TNV OPKWHOCIA TWV BOKiPWYV o1 AOKIUOI
AcoTuvouikoi / Eidikoi AOTUVOMIKOI —

— Tapoucialovial  otov  ATToONKApIO  TNG
Akadnuiag, yia Tnv Tapadoon 0° autoug NG
ATTaPAITATNG OTOANG KAl £€APTUCNG.

— QwToypagifovTal Pe OTOARA yIa TNV ETOINACIA
Y1npeolakwyv AgATiwv TautoTnTag

APEOWG PETA TNV OPKWHOCIA TWV BOKiWVY o1 ASKIUOI
MupocBéoTeg —

— Tapoucidalovral otov  AtoBnkdpio NG
MupooBeoTiKAG  YTNpeoiag  yia  Tnv

ADMINISTRATIVE ISSUES

Recruitment

The recruitment of police recruits and special police constables
is regulated by the General Police Regulations and P.O. 4/1.

Recruitment of fire service recruits is regulated by the General
Fire Service Regulations of 2021 (R.A.D.196/2021)

Immediately after the police recruits and special police
constables are sworn in, they —

receive the necessary uniform and equipment from
the officer in charge of the stores of the Academy
have their photo taken for the preparation of their
police identity card.

Immediately after the fire service recruits are sworn in, they -

— receive the necessary uniform and equipment
from the officer in charge of the stores of the
Fire Service
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TTapdadoon ¢° auToug TNG aTmmapaitnTng
OTOANG Kal EapTUONG.

11.2 Kpitapia Kai diadikaoia £1000¥NC og dIApopa

— have their photo taken for the preparation of
their police identity card.

Criteria for admission to the various training programs

EKTTAIOEUTIKA TTPOYPAUUATO

Ta kpimipla yia 1a d1Id@opa TTPOYPANUATA  TTOU
TTpaypaTtotroiouvTalr - oty A.A.K.  kaBopilovTal
oUP@wva ME TA  AvVAPEVOUEVO — PaBnolakd
armmoTeAéopaATA KAl TIG OMAdEG OTOXOU TOU KABE

TTPOYPANMATOG.

2nuelwvetal OTl Ta KPITApIa  €1I000XAG  yia TA
TTpoypAuuaTa doKiywy, KaBwg Kal Twv Baduouxwy,
Kabopifovral atmd Tnv 10xXUoUCa VOPOBEeTia Kal
eQapuolovTal Xwpic TTAPEKKAION.

Emmpdobeta, T KpITAPIOT  TTOU  A@QOPOUV
TTPOYyPAPaTa TToU dIopYavwWVoVTal OTA TTAdIcIa TNG
AieBvoug Zuvepyaoiag, kaBopifovTtal o€ cuvepyaaoia
ME Tov apuddio Opyavioud.

11.3 Megpiodoc Aokiyaaoiac AoKiuywyv

11.3.1 Ekmraidsuon  kai  AloAdynon  AoKipwv

Criteria for the various programs carried out at the CPA are set
according to the expected learning outcomes and the target
group for each program.

It is noted that the criteria for admission to the training programs
for recruits as well as to those for rank-holding officers are set
by the current law and are strictly applied.

In addition, the criteria for admission in programs organized
within the framework of International Cooperation, are set in
collaboration with each Organisation at hand.

Recruits’ Probation Period

Training and assessment of Police Recruits

AoTuVOUIKWV
O1 Adkipol AoTuvopikoi TTou TTpocAapBdvovTal oTnv

AcoTuvopia, xwpilovtal oe ZelpEg Extraideuong kai
ToTTO0€TOUVTAI OTRV  ACTUVOMIKI)  Akadnuia yia
EKTTAiIOEUON OIAPKEIOG TPIWV  OAKAONMAIKWY  ETWV

Police Recruits are divided into cohorts and placed at the Police
Academy for training of a duration of three academic years (at
least 120 weeks). During this period, the police recruits, in the
framework of a rotation-based training, are trained at the
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(TouhayioTtov 120 eBdopGdwvV). Katd tnv TpIETH auTh
TEPiI0dO, o1 AdKIJol ACTUQUAGKEG, OTa TTAQIOIO €VOG
OUCTHMATOG evaAAaocoouevng EKTTAIOEUONG,
ekmraidevovtar oty AAK.,, MMAA. kal oTo
MavemoTtiuio Kutrpou. TotroBeTouvTal, €1TioNg, O€
O1a@opeg AOTUVOUIKEG AleuBuvoelg / Movadeg K.ATT.,
yla  TPAKTIKA  €§doknon uttd TV eTiRAsywn
MevTopwv.

Emituxwyv amdégoitog TnGg AoTuVvoUIKAG AKadnuiag,
Bewpeital o Adkipog ACTUVOUIKOG TTOU £6a0PaAilel
TEANIKR yevikh BaBuoloyia 55% kal dvw, VOOUuEVOoU
OTI CUYKEVTPWVEI TO idI0 TTOCOOTO YIa KABE BeuaTiKA
evoTnTa LEXWPIOTA.

11.3.2 Ekmraidsuon  kai  AloAdynon  AoKiywv

C.P.A., the E.R.U. and the University of Cyprus. They are also
placed at various Police Divisions / Units etc., for practical
training.

Police recruits are considered to have succeeded in their
training when they attain a total average mark of at least 55%
provided they attain the same percentage in every module.

9.1.1 Training and assessment of Fire Service Recruits

MNupocBeoTwV

O1 Adkiyor MupooBéoteg toOU TTPOCAAPBAvovTal
otnv MupoaoBeaTikn YTTNpeaia, xwpilovtal o€ ZEIPES
Exmraideuong kai tomroBsTouvTal otnv ACTUVOUIKA
Akadnuia  yia  ekTmTaideuon  OIAPKEIQG  TPIWV
akadnuaikwy €Twv (TouAdxiotov 120 eBOONAdWYV).
Karad T1nv T1pIeti autrp Trepiodo, o1  AOKIUOI
MupooBéoTeg ektTaidevovtal otnv A.A.K. Kal OTO
MavemoTAuio Kutrpou. TomoBeTouvtal €1miong, o€
d1dgpopoug MupooBeOTIKOUG ZTABPOUG YIO TTPAKTIKK
e¢doknon utté Tnv emmiBAeywn Meviépwv.

Fire Service Recruits are divided into training cohorts and
placed at the Police Academy for training of a duration of three
academic years (at least 120 weeks). During this period, the
fire service recruits, in the framework of a rotation training, are
trained at the CPA, and at the University of Cyprus. They are
also placed at various Fire Service Stations for practical
training.
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Emituxwyv ammégoitog TnGg AoTuvouikAG Akadnuiag,
Bewpeital o Adkipog MNupooBEaTng TTou £§aoPaAilel
TENIKR yevikA BaBpoloyia 55% kal avw, voouuEvou
OTI CUYKEVTPWVEI TO idI0 TTOOOOTO YIa KABE BePaATIK
evoTNTa LEXWPIOTA.

11.3.3 Exmraidsuon kal AZioAdynon Aokiywyv EA

O Aokipol Eidikoi AOCTUVOUIKOI TTOU
TTpooAaupBavovrtal otnv AoTuvopia, XwpifovTal o€
2eipéc  Exmraideuong kal  TOoTTOBETOUVTAI  OTNV
AoTtuvopiky Akadnuia yia Bacik eKTTaideuon
O1apKelag €ikool EBOOPAdWV.

Karad Tnv Trepiodo  autr}, o1  Aokiyol  EIdIkoi
AoTuvouikoi, ektraidevovTtal otnv A.AK. yia Oéka
€BOOuGdEG, o1 oTTOiEG XWpilovTal o€ dUO PACEIS TWV
TévTe €fOOPAdwY avtioToixa (A’ edon kai [’ daon),
kai otn MM.A.A. (B" @daon) yia AA\eg Oéka
eBooudades.

EmiTuxwv Bewpeital o AOGKIUOG Ei1dikdg
AoTuvouikég TToU €¢ac@aliel TOUAAXIOTO 55% o€
KGBe Oegpatiky evoTnTa KOl €XEl EMTUXEI OTNV
ammoktnon MoTtotroinTikou  IkavétnTag  Kartoxng
Ytnpeoiakou OTTAIGUOU.

Fire service recruits are considered to have succeeded in their
training when they attain a total average mark of at least 55%
provided they attain the same percentage in every module.

9.1.2 Training and Assessment of Special Constable Recruits

Police Recruits are divided into training cohorts and placed at
the Police Academy for training of a duration of twenty weeks.

During this period, the Special Constable Recruits are trained
at the C.P.A. for ten weeks, in two phases of five weeks each,
and at the E.R.U. for ten more weeks.

Special Constable Recruits are considered to have succeeded
in their training when they attain at least 55% in each module,
and the Certificate for the possession of police firearms.
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11.4 KwodIka¢ ZuuTtrepipopdc EKTaidsuouivwy

H yvwotomoinon T1ou Mo KATw  Kwdika
2UMTTEPIQPOPAG EKTTaIdEUOpéVWY, KAl N EQAPUOYN
TOU, OUVTEIVOUV OTNV 10PUUATIK) 0pIloBETNoN Kal
KaAAIEpyOUV Tnv TreiBapyia TTou €ival onPavTiKog
TTAPAYOVTAG YIa TNV ETTIXEIPNOIOKN ETOINOTATA TNG
AoTuvopiag kai TNG NMupooBECTIKAG:

O1  ekmmaideudpevol o€Bovral Kal TNPoUuv TOug
Nououg, Toug Kavoviopoug kalr TOovV  Kwdika
AgovtoAoyiog TnG AOCTUVOMIOG, KAl €KTEAOUV UE
TTpoBuia, Ta KABAKoVTa TTOU TOUG avaTifevtal, Kal
TIG 00nyieg Tou AleuBuvt Tng A.AK..

O1 kaBoplopéveg WPES APIENG KOl avaxwpnong
atro Tnv Akadnuia, Tnpouvtal auoTnped. MNapEkkAion
EMTPETTETAI POVO OE ECAIPETIKEG TTEPITITWOEIS KOl
Katomv adeiag Tou AlguBbuvTh.

O1 ekmTaideuduevol Karad Tnv AQIgn Kal amroxwpnon
TOUG QEPOUV TN OTOAR TOUG EKTOG AV TOUG ETTITPATTEI
OIOPOPETIKA.

Ot1av eKTTaIdEUOPEVOI CUVAVTOUV OEIWMATIKO Kal Ol
TTPWTOI QEPOUV TO TINAAKIO TOUG XQIPETOUV (KaTA
METWTTO). Edv dev @épouv TTNANKIO A BpiokovTal P
TTONITIKR) TTEPIBOAN XAIPETOUV AEKTIKA Kl JE EUYEVIKO
TPOTTO.

Code of Conduct of trainees

The publication of the Code of Conduct for trainees, and its
implementation, contribute towards the setting of boundaries
within the C.P.A. and develop discipline, which is an important
aspect in the operational readiness of the Police and the Fire
Service:

Students are obliged to comply with the Laws, Regulations and
the Code of Ethics of the Police.

They shall perform willingly the duties assigned to them as well
as the orders of the Director of the Police Academy.

The set times for arrival at and departure from the Academy
must be strictly adhered to. Exceptions to this are only allowed
in very special cases and only upon being granted permission
by the Director of the Academy.

Students, on arrival and departure, shall wear their uniform,
unless they are permitted to dress otherwise.

When meeting an Officer or any other person who is entitled to
a salutation, a student wearing head cover must salute him /her
(at the level of the forehead). If the student is not wearing head
cover or is not in uniform s/he shall greet verbally and politely.
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O1 emokéweig ota ypageia Tng A.A.K. attopeuyovTal,
EKTOG €AV UTTAPXEI OUYKEKPIUEVOG AOYOG. Katd Tig
ETTIOKEWEIG Ol EKTTAIOEUOUEVOI PEPOUV TO TTNANKIO
TOUG.

O exmmaideudpevol TTPOCAayopeUOUV TOUG
AClwpaTikoug ue TRV AéEn «Kupiey / «Kupia», Toug
Noxieg pe TN AéEn «Aoyia» Kal TO ETTWVUUO TOUG,
KAl TOUG UTTOAOITTOUG OUVAOEAPOUG PE TO OVOoua
TOUG.

Katd tnv €icodo Twv eKTTaIdeUTWV OTNV TAEN, Ol
EKTTAIOEUOMEVOI TTAIPVOUV OTACH TTPOCOXNG. MEeTA TN
AAEN TOU PaBAUATOG O1 EKTTAIOEUOUEVOI UTTOPOUV VO
ammoxwproouv atmd Tnv TAEN pe adela Tou / TNG
eKTTaIdEUTH/TPIOC.

H oTtoAj Tou @épouv, civar Tavia KabBapn,
o10epwEVN KAl TA TTATTOUTOIO YUAAIOUEVA.

O1 Gvdpeg eKTTAIBEUGPEVOI Eival TTAVTOTE CUPICHEVOI
Kal d1atnpouv Ta JAANIG  Koppéva woTe va  gival
OMOIOUOPPA OTO iDI0 UYPOG 0€ OAN TNV ETTIPAVEIA TNG
KEPAANG.

O1 ekmTaIdeudPEVEG MUTTOPOUV VA  XPNOIUOTTOIOUV
MOKIYIAL oTO TTIPOCWTIO EQOCOV aUTO gival DIOKPITIKO.
Etriong va €xouv 1o paAMid palepéva OTO TTiICW
MEPOG TNG KEQOAANG, Kal €Av eivar Bapuéva, va

Visits to staff offices shall be avoided unless there is a specific
reason to do so. During the visits, students shall wear head
cover.

Students shall address Officers with the word "Sir" and
Sergeants with the word "Sergeant” followed by the specific
person’s surname. Any other colleagues shall be addressed
with their name.

Students shall stand to attention when trainers enter the
classroom.

The uniform worn by students shall always be clean, neat and
ironed, while their shoes / boots shall be polished and in a very
good state.

Male students shall always be clean shaven and keep the hair
trimmed and of the same length in all parts of their head.
Specific types of haircuts (hat, tassel, fringe, etc.) are not
allowed.

Female students shall avoid makeup unless it is discreet. Their
hair shall be tied at the back of the head (and not be dyed in
various colors). Long nails (over 1 cm) and nail varnish of bright
colors are not allowed. Transparent or natural in color
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XPNOIYOTTOIOUVTAl XPWHATA TTOU OUVAdOUV HE TO
PUOIKO TOUG XPWHA. ZTNV TTEPITITWON TTOU TA VUXIA
gival Bapuéva, To xpwua va gival QUOIKO.

To  kamviopa  emrpémetal . MONO  oTOUG
KABOPIOUEVOUG VIO TO OKOTTO €EWTEPIKOUG XWPOUG
NG A.AK.

Ta KIvNTA TNAEQWVA PTTOPOUV va PETAPEPOVTAl ATT
TOUG €EKTTAIOEUOUEVOUG OTNV TAEN, VOOUUEVOU OTI
BpiokovTal yéoa oTo XaPTOPUAQKQ / TOAVTA TOUG KAl
gival puBuiopéva og «aBopuURN» Kal «XwpPic dovnon»
KANon. EmMTpEmeTal n Xprion Kivntwyv TNAEQWVWY
OTOUG XWPOUG TNG AKadnuiag vooupévou OTI yiveTtal
OIOKPITIKA.

Ortav ekmmaideudpevos/n acBevroel katd Tn dIAPKEIA
TOU KaBnkovtog Tou/Tng, EvnUEPWVEl  TO/TN
AloIknTA/TpIa TNG ZXOAAG OTNV OTToia UTTAYETAI, KAl
peTapaivel A petagEpetal ammd AAAo pEAOG (avaloya
ME TNV KaTdoTaon TNG uyeiag Tou/Tng) o€ 1aTPIKO
AeiIToupyd  yia  gE€Taon. Metd Tnv €&€Taon
emotpépel otTnv A.A.K. Kal TTpoaivel o€ KaTtaxwpion
o010 HuepoAdyio kal oto BiBAio AcBevwyv. Av n puon
TNG aoBévelag Tou/Tng Oev TOU/TNG ETITPETTEI va
emotpéwel  omv  AAK.,  evnuepwvel  TO/TN
Aloiknth/TpIa TNG ZXOAAG OTnV OTToia UTTAyETal. €
TTEPITITWON TTOU OTTOUdACTNG/OTPIO ACOEVNOEI EKTOG
KaBnkovtog Kkal Tou/Tng Trapaxwpndei  ddeia
aoBeveiag, evnuepwvel auéowg Tov / TNV AGIwPATIKO
Ymnpeoiag Tng A.AK.. Ta maoTotroinTikd acBeveiag
TTapoucidlovtal 1 atrooTéEAAovTal aTTd TNV TTPWTN

varnishes are allowed but without any additional shapes or
ornaments.

Smoking is forbidden in all closed and open areas of the Cyprus
Police Academy, except in open spaces which have been
designated as smoking areas by the Director of the Academy.

Mobile phones may be taken by students to class, provided that
they are in their briefcase / bag and are set on "silent" and not
on ‘meeting’ mode. The use of mobile phones or other
electronic devices is permitted at the premises of the Academy,
provided that this is done discretely and not in the course of the
movement of the students from area to area within the
premises of the Academy.

When a student is ill while carrying out his / her duties, s/ he
shall  inform the Commander of the School to which s/he
belongs and s/he shall go or be taken by another member,
depending on his state of health, to a medical practitioner for
examination. Following the medical examination, s/he shall
return to the Police Academy and make an entry in the Diary of
his Class. If the nature of his or her illness does not allow him
to return to the Police Academy, s/he shall inform the
Commander of the School to which s/he belongs, who shall
ensure that the relevant entries are made. In the event that a
student becomes ill when off duty, after visiting a doctor and
being granted sick leave, s/he shall immediately inform the
Officer on Duty of the Cyprus Police Academy who shall ensure
that the relevant entries are made in the Diary of the Officer on
Duty or of the Team on Duty. The medical certificates must be
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MEPa TNG aoBEveIag Tou/TNG Kal OXI UE TNV ETTIOTPOYN)
TOU/TNG ATTO TNV AdEIQ.

Otav  ekmmaideuduevog/n  Tapaldper  kKAqon yia
MapTupia evwTriov AIKaoThpiou, EvnUEPWVEI TOV/TAV
utTEUBUVO/N TNG TAENG ToUu/TNG, OUO PEPES TTPIV TNV
nUEPOMPNVia NG OiknG, vyia OleuBétnon TNG
TTapouciag tou/tTng 4 Ox1 oTto AIKAoTApIO. 2¢€
TTEPITITWON TTOU oTToudacThG/OTPIx givai
KATNyopoupevog/n,  TO  avagépel  oTov/OTnv
utrevBuvo/n NG TA¢Ng  Tou/TnGg MIa  BOopGda
TTPONYOUNEVWG.

Extmraideudpevol TTou €Xouv OoTnV KaToxn Toug (Uutrd
dlgpelvnon) UTTOBECEIG,  EVNUEPWVOUV  TOV/TNV
utTeUBuvo/n TNG TAENG TOUG, ANECWG METG TNV
TO0TT00£TNON Toug 0TV A.A.K. KaI PEPIUVOUV Yia TN
OUUTTANPWON TOUG TO CUVTOPOTEPO duVaTO.

O1 exkmraideudpuevol céBovral TNV TIEPIOUTIa TNG
Akadnuiag kar diatnpouv KaBapoug OAouG Toug
XWpougs. Méoa aTIg TAEEIC EMTPETTETAI N KATAVAAWOT
MONO vepou. H katavdAwon @ayntwv 1 aAAwv
TTOTWYV, MTTOPEI va Yivel OTOUG KABOPIoPEVOUG yia TO
okoT1ré xwpoug Tng A.AK..

O1  exmmaideudpevol  diaBIBalouv  ypoTTwg 1A
aIituaTd Toug TPog Tn AlelBuvon pPEéow TOU/TNG
uTTEUBUVOU/NG TNG TAENG TOUG, EUTTPOBET Q.

presented or sent through any means on the first day of iliness
and not upon the return of the student from leave.

When a student receives a summons to testify before a court,
s/he shall inform the officer in charge of his/her class two days
prior to the date of the trial to arrange whether s/he will attend
court proceedings. In the event that a student is a defendant in
a trial, s/he shall inform the person in charge of the class one
week in advance.

Students who have in their possession cases that are still under
investigation shall inform the person in charge of their class
immediately after being posted at the Cyprus Police Academy
and shall ensure that they are completed as soon as possible.

Students shall respect the property of the Cyprus Police
Academy and shall keep all spaces clean. Food and the
consumption of food or drinks are not allowed in classrooms.

Students shall submit their requests in writing to the
Management of the Academy through the trainer in charge of
their class, in due time.
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Aev  emiTpétreTal  atmaAAayry  atmmd  OTTOIdNATTOTE
uTTNPEEDia, ekTOG pe adela Tou AleuBuvTr Kal JOVO O€
TTOAU €EQIPETIKEG TTEPITITWOEIS ] JE AVTIKATACTOON.

Otav o1oudaocTrG/OTPIO  OPIOTEI  yIa  €KTEAEON
Kabnkovto¢ otnv  opdda  utnpeoiag,  Oev
EYKATOAEITTEI TOUG XWPOUG TNG AKadnMiag, €KTOG
KATOTTIV AdEIag.

11.5 Kwdikac¢ Aotuvouikng Aeovioloyiag (A.A.
1/73)

OMol o1 omoudaoTtég [/ ekmTaideudpevol o€
OTTOIOONTTOTE TTPOYPAMMA, AAAG Kal OAQ T HEAN TNG
AoTuvopiag, UTTOXpPEOUVTAl OTNV  €QAPUOY Tou
Kwdika AoTuvoulkig AsovToAoyiag.

H exmaideuon otov  Kwdika  AOTUVOUIKAG
AgovToAoyiag atroTeEAEl AvATTOOTIACTO MEPOG TOU
EKTTAIOEUTIKOU  TTPOYPAUMATOG TWV  AOKiJwv  Kal
uttayetal oTn BepaTikl OgpeAiudn AKalwPaTa Kal
EAeuBepicc.

There shall be no exemption from any duty, for the Team on
Duty, except upon permission by the Director of the Academy
and only in very exceptional circumstances or by mutual
replacement.

When a student is assigned to carry out any duty of the team
on Duty, s/he shall not leave the premises of the Police
Academy except upon being granted permission and upon
making the relevant entry in the diary of the Team on Duty.

Code of Conduct of the Police (P.O. 1/73)

All the trainees in any program and all police members are
obliged to apply the Police Code of conduct.

Training on the Police Code of Conduct is part of the training
program of the recruits and is included in the module
Fundamental Rights and Liberties.

A.AK. OAHIOZ NOIOTHTAZ C.P.A. QUALITY GUIDE
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Examples of Teaching Methods
Program Evaluation

Lecturers’ Registry — Minimum qualifications

Police and Fire Service Experts’ Registry

Teaching Staff Evaluation Form
Portfolio
Recruits’ Higher Diploma

Diploma Supplement

A.A.K. OAHIOZ NMOIOTHTAZX C.P.A. QUALITY GUIDE



NMAPAPTHMA A - ZYXTHMA ENIBEBAIQZHZ NOIOTHTAZ
ANNEX A - Quality Assurance System

AIEYOYNTHZ A.A.K.

C.P.A. Director

E.E.A.TLA.

C.P.A.LE.C.

FPA®EIO ZYNTONIZTH
MOIOTHTAZ

Quality Assurance
Coordinator Office

YMEYOYNOI ZXOAQN
| TPA®EIQN

Commanders /
Officers in Charge

ZHMEIA EMA®HZ ZXOAQN /
FPAOEIQN

Contact Points

NMPOzZQMIKO

Personnel

EKMAIAEYOMENOI

Trainees




NAPAPTHMA B - ANNEX B

ETHZIA ANADOPA MNOIOTHTAZ >HMEIQY EMNMA®PHS MOIOTHTA
Annual Report (Contact point)

2XON / TPAPEIO. ..o,
School / Office

Mepiodo yia TNV oTToia UTTORBAAAETAI N AVAPOPA ...
Period for which the report is submitted

MPOrPAMMATIZEMOZ AIAAKTIKOY EPIroy & NOPQN
PROGRAMMING OF TEACHING WORK AND RESOURCES
Aladikagoia TTou akoAouBAONKeE yia TOV TTPOYPAPMATICNO JIBAKTIKOU £PYOU KAl
TWV ATTAITOUPEVWY TTOPWYV
Procedure followed for the programming of teaching work and the necessary
resources

MBavég diapopoTroinoelg oTn dladikaoia Katd To TEAeUTaio AKadnPaiko £T0¢
Possible changes in the procedure the last academic year

MpoBAAuaTa / SBUCKOAIES / TTPOKANCEIG TTOU TTAPOUCIACTNKAV & AUCEIG TTOU
060nkav
Problems / difficulties / challenges that arose & solutions provided

AtroTeAEOoOTA DladIKATIOG
Procedure results

EionyAoeig yia BeAtiwon
Suggestions for improvement

EOAPMOI'H AIAAKTIKOY EPIroy
IMPLEMENTATION OF THE TEACHING WORK
Aladikaoia TTou akoAouBrBnke yia ToV TTPOYPAUMPATIONO IBAKTIKOU £€pYOU Kal
TWV ATTAITOUPEVWY TTOPWV
Procedure followed for the programming of the teaching work and the necessary
resources

MBavég diapopoTroinoelg 0T dl1adIKacia KaTd To TEAEUTAIO AKAdNUAIKO £T0G
Possible changes in the procedure the last academic year

MpoBAAuaTa / BUCKOAIES / TTPOKANCEIG TTOU TTAPOUCIAOTNKAV & AUCEIG TTOU
066nkav
Problems / difficulties / challenges that arose & solutions provided




ATtroteAéopaTa diadikaoiog
Procedure results

EionyAoeig yia BeAtiwon
Suggestions for improvement

AZ=IOAOIHZH AIAAKTIKOY EPIoy
ASSESSMENT OF THE TEACHING WORK
Aladikaoia TTou aKoAouBrnenKe yia Tov TTPOYPAUPATIONO d.€. KAl TWV
ATTAITOUUEVWY TTOPWV

Procedure followed for the programming of the teaching work and the necessary
resources

MBavég diapopoTroinaelg oTn dladikaoia Katd To TeEAeuTaio AKadnuaiko £T0¢
Possible changes in the procedure the last academic year

MpoBAAuaTa / BUCKOAIES / TTPOKANCEIG TTOU TTAPOUCIAOTNKAV & AUCEIG TTOU
066nkav
Problems / difficulties / challenges that arose & solutions provided

AtroteAéopaTa dladIKATiag
Procedure results

EionyAhoeig yia BeATiwon
Suggestions for improvement

"evika oxoAia
General Comments

YTroyp G(pn .............. Hpap opr] VIG .
Signature Date



NMAPAPTHMAT - ANNEX C

KAOOPIZMOZ EKMAIAEYTIKQN ANACKON
DETERMINING TRAINING NEEDS

TuApa / Movdda / Yrnpeoia / AieoBuvon / ETrapyia
Department / Unit / Service / Directorate / Division

T.X AvTIMETWTTION Tou Kolvou EykAnuatog
eg common crime

ApaocTtnpiéTnTa

Activity

.X. Alaxeipion Yro8éoewv 110U a@opouv oto Koivo ‘EykAnua
eg Handling cases relating to common crime

ZXETIKOG ZTOXOG Kal Apdon ZTpaTnyikou Xxediacuou
Relevant Strategic Planning Target and Activity

MaOnoiakni avaykn

Learning Need

.X. AvamTu¢n peAwv TG AOTuvopiag Ta oTroia gpyalovtal o€ YPaPEIoKA
KABNKOVTa O€ TETOIOUG TOMEIC WOTE va EKTEAOUV KABAKOVTA TTECWV TTEPITTOAILOV
ME ETTAPKEIQ

eg Development of police members who carry out office duties in such sectors
so that they can perform foot patrol duties adequately

AgloAb6ynon Tng padnoilaking avaykng (diaypdyere availoywg)
Learning needs assessment (cross out accordingly)

MeydAn avaykn / yérpia avaykn / eAaxiotn avaykn
Great / medium / minimum need

H padnoiakni avaykn xpeiddetal va ikavotroinBei (diaypayete avaldywg)
The learning need must be met (delete accordingly)

TOUG ETTOMEVOUG TPEIG MAVEG / OTO TPEXOV £TOGC / OTO ETTOUEVO OKADNUAIKO £TOG
within the next three months /the current year / the next academic year

AvayKaigeg YVWOEIG TTOU XPEIAZETAI VO ATTOKTHOOUV (ME TNV EKTTAIdEUON) TO
MEAN TNG AoTuvOopiag

Necessary knowledge to be acquired by police members through the training
11.X. NopoBeaieg, Bewpieg mmiKoIvwviag kal diapeagoAdnong

eg law, communication and mediation theories




Avaykaigg SESIOTNTEG TTOU XPEIACETAI VA ATTOKTHOOUV (ME TNV EKTTAIdEUON) TA
MEAN TNG AoTUVOpiag

Necessary skills to be acquired

11.X. ETKoIvwvia, 8e€10TNTEC APIOTWYV BIATTPOCWTTIKWY OXECEWV, TTOIOTIKNA
€€UTTNPETNON TOU TTOAITH, €TTIAUCN TTPORANUATWY, EQAPUOYA TWV VOUWV

eg communication skills, excellent interpersonal skills, quality service to
citizens, problem solving, enforcement of laws.

MpoTelvopevn d1dpKEIA AITOUPEVNG EKTTAIOEUONG
Recommended duration for the training

Oupada oté)0U

Target group

1.X. H extraidsuon agopd 1a uEAN TNG ACTUVONIAG TTou epyalovTal o€
ypa@elokd KabrnkovTa, Kal EKTEAOUV TTECEC TTEPITTOAIEG.

eg. the training is relevant to members of the police who carry out office duties
and are assigned foot patrol duty.

Ap10u6g peAwyV yia Ta oTroia {nTeiTal EKTTaideuon
Number of members that need to be trained

Huepounvia .................. YTTOYPOP e eeeeieaeinaans
Date Signature




NMAPAPTHMA A — ANNEX D

‘ENTYNO NEPIrPA®HZ EKMNAIAEYTIKHZ APAZTHPIOTHTAZ
COURSE DESCRIPTION FOR EACH MODULE

Eido¢ Exkmraideutiknic Apaartnpiotnrac (mapakaAw diaypawere avaioya)
Type of Training Activity (delete as appropriate)

Exktraudeutikd Mpoypapua didpkeiag péxpl duo eBOopddwy / Ektraideutikd Mpdypappua
O1apKeIag TTEpaV Twv dUo eBdouadwy / EkTTaideuon AoKipywv

Training program up to two weeks / Training program longer than two weeks / training
program for recruits

TitAog MaBruartog /
Mpoypdpparog
Title of Module /
Program

KwdIKog
MaBrjuatog /
[Mpoypdpparog
Code of Module /
Program

2TOX0G ZTpaTnyIKOU ApaoTnpioTnTa
2Xe0100U0U 2TPATNYIKOU
Strategic Target 2xedlaopou
Strategic Target
Activity

Totmmog Mabnuarog /
Mpoypdpparog
Type of Module /
program

Emitredo
Level

Kpimpla  €10d0xAg
OTO TTPOYPAUNT
Admission criteria

‘Etog / E&aunvo 2 UVOAIKA didpkeia | AT.
poitnong ekTTaidEUONG T.P.

Year / semester of Total duration of training ERdopdadeg
study weeks

Aopn
Mpoypduuatog &
wpAapIo




Structure of
program & timetable

Ovoua didackovTta
Name of teacher

ECTS

AlaAEEelg /
eBooudda
Teaching
| week

EpyaoTipia
/ €Bdopada
Workshops
/ week

210X01 MabruaTog
Module targets

MaBnoiaka
ATToTEAEOUATA
Learning outcomes

Mpoatrairoupeva
Prerequisites

2 UVATTAITOUPEVA
Required

Mepiexouevo
MaBrjuatog
Module content

MeBodoAoyia
O1daoKaAiag
Teaching methods

BiBAloypagia
Bibliography

A&loAéynon
Assessment




NMAPAPTHMA E - MAPAAEICMATA EKMAIAEYTIKON MEOOAQN
ANNEX E - EXAMPLES OF TEACHING METHODS

IAEOOYEAAA
Xpnoeig
Néeg 10€eg, OKEWEIG, KAl avTIOPATEIS TTOAU ypriyopa
[MAgovekTAUATO MeiovekTuata
Anpioupyei CwvTavia Xpovofépo, 181aiTepa pJeE HEYAAN Oopada
Mo ouveoTaAuEvol OTTOUDAOTEG MTropei va katavaAwaoel OYKO UAIKOU TT.X.
viwBouv OTI uTTopouV va KOAAEG KATT
OUVEIOPEPOUV EAEUBEPQ ATTaiTei YnAou eTITTEOOU OIEUKOAUVTIKEG

0e€I0TNTES
BRAINSTORMING

Use
New idees, thoughts and reactions, very quickly
Advantages Disadvantages

Creates a lively learning environment  Time consuming, especially in the case

More reserved students feel freer to of a big group

contribute they can contribute freely Can use up a lot of material e.g. paper
Demands high level facilitation skills

YMOAYZH POAQN

Xpnoeig

BeATiwvel 8€€10TNTEG avaAkplong Kal eEETACEI TTOAUTTAOKOTNTEG Kal TTIBAVEG
OUYKPOUOEIG 0€ OPAdES

2UvOETel dldgopa HabriuarTa o€ £va

[MAgoveKkTAUATA MeiovekTuaTa

Aivel evépyela O1 CUPUETEXOVTEG UTTOPEI Va gival

MpowBei TNV evouvaiocbnon OIOTOKTIKOI

EvBappuvel Tn dnuioupyikoTNTA Mtropei va un douAéwel KOAG PE OPADBES

oTn puéobnon TToU Oev yvwpilovtal KaAG PHETAEU TOUG
ROLE PLAY

Use

Improves interrogation skills, examines complications and possible conflict within
teams
May combine different topics into one

Advantages Disadvantages
Energetic Participants may be hesitant
Promotes empathy May not work well in teams in which

Encourages creativity in learning members do not know each other well




AIAAEZH

Xpnoeig

Eiodayel 10 6€pa

Aivel odnyieg yia diadikaaoieg

Mapouaiaon atrAou UAIKoU

Eioayel Tapouciaon, oudntnon

Kartadeikvuel Epappoyr) KavovIoPWwY, apxXwy i Bepdtwyv

EmavaAauBavel, EekaBapilel, cuvowidel

[MAgoveKTAUATO MeiovekTuaTa

E€oikovouei xpdvo Emkoivwvia piag kateuBuvong

MpooapuooTIKOTNTA MpoBANUATIKG yIa TNV avATITUEN BECIOTATWYV
EvBappuvel TNV TaBNTIKOTNTA OTOUG
OTTOUdAOTEG
AucokoAia oTnv agloAdynon avtidpaong Twv
oTTOUdACTWV
XpeldleTal TTOAU eTTIOEEIOUG EKTTAIOEUTES

LECTURE
Use
Introduces topic
Enables the provision of guidelines on procedures
Enables the presentation of material in a clear/simple manner
Enables the introduction of material/subject matter, and discussion
Enables the presentation of the application and implementation of regulations,
principles or topics
Enables the repetition, clarification and summing up of points

Advantages Disadvantages
Time saving One direction communication
Adjustability Problematic in terms of skills

development

Encourages passivity in students
Difficulty in assessing the reaction of
students

Needs highly skilled trainers




OMAAIKH EPIrAzIA

Xpnoeig

AidaokeTal N Asitoupyia eEOTTAICUOU

AiIdaokovTal OuadIKESG BEEIOTNTES

AvatrTuooel TNV €KQpacn dNUIOUPYIKEG 10EEG, YVWHEG
AvaTtrtuooel TNV OKEWN

[MAeoveKTAUATO MelovekTiuara

BonBd toug ekTTaudeuTEG Va XpovoRdpa

TTdpouv avaoa AvolkeldTnTa yIa Tn Xpron mng
MeTuxaiveTal avaTpo@odoTnon AvaAykn yia NyETeG TNG ouAdag

OTOV EKTTAIOEUTH HE TO VA
a@ouykpacetal TIG oulnTAOEIG TWV
OMAdWV

AAANGCel TO TEUTTO TNG OUCNTNONG
BonBd& oTtov avacTtoxaoud Twv
OoTTOUdACTWY YIa TO TI Epadav

GROUP WORK
Use
Can teach the use of equipment
Develops team work skills
Develops expression of creative ideas, opinions

Advantages Disadvantages

Gives trainers breathing space Time-consuming
Trainers gets feedback by listening to Its use is not familiar
group discussions Need for group leaders

Changes the tempo of the discussion
Helps self-reflection - helps students
reflect on what they have learned.




2YZHTHzZH

Xpnoeig

Avarrrugn £EuTTvwyv AUoswv o€ TTpoAfuaTa

AvatrTuooel Tn OKEWN Kal TO EVOIOQEPOV, Kal ETTIRERBAILOVEI CUPHETOXNA
oTToUdACTWV

ToviCel KUpla onueia

2UMTTANPWVEI DIOAECEIG KAl HEAETN

KaBopilel katd 1600 o1 0TToudaoTEG avTIARPOnKav Ta BEuaTa
[MpogToiyacia oTToudaoTWY YIa EQAPPOYH TNG Bewpiag oTnv TTPAgn
2uvouicel, tekaBapilel onueia

[MAEOVEKTAUATO MelovekTiuata

AUEnon Tou evOIAPEPOVTOG TWV Xpeldletal TTOAU €TIOEEIOC EKTTAIDEUTAG
oTToUdACTWV XpelageTal TTpoEToIacia atrd Tov
Autdvel Tnv ammodoxn Kai oTToudaoTh

déoueuon Twv oTToUdACTWV Meplopilel TO TTEPIEXOUEVO

ACIOTTOIEI TN YVWON Kal EUTTEIPIT Eival xpovoBoépo

TWV OTTOUdA0TWYV Meplopicel To pEyeBOG TNG OPAdAG

‘EX€l WG ATTOTEAECUA TTIO POVIUN
yvwaon, AOyw TNG CUPHPETOXNG TWV
oTToUdACTWYV

DISCUSSION
Use
Development of smart solutions to problems
Develops thinking and interest, and ensures student participation
Complements lectures and studying
Indicates the extent to which students have comprehended topics.
Prepares students in terms of putting theory into practice
Summarises, clears up points

Advantages Disadvantages

Increases the interest of students  Requires highly skilled trainers
Increases acceptance,

engagement and commitment of Requires preparation by students
students Meplopilel TO TTEPIEXOUEVO

Use of the knowledge and Restrictsthe content

experience of students Time consuming

Leads to more permanent Restricts the size of the group

knowledge because of the
participation and engagement of
students




NMAPAPTHMA ZT - A=ZIOAOIMH>H MPOrPAMMATO2

TitAog MpoypAappatog

1) Kata tnv anoyn oag os motd Babuod £xouv emiteuyBel Ta pabnolakd anoteAéopata Tou
Mpoypdppatog;

o Kabolou

B Alyo
vy Métpla ]
& Toho B

€ Mapa moAv

Eav onuewwoorte «KaBoAou» 1) «Aiyo», mapakadw Sikalohoyeiote

2) Zemold Babud Ntav CXETLKO TO MEPLEXOUEVO TOU [poypappaTog e Ta KoOrkovto mou ekteleite /
OVOUEVETE VA EKTEAE(TE;

o Kabolou

B Aiyo

Yy Métpla




6 T[oAu

€ MNapa moAU

Eav onpewwoate «KaboAou» ) «Alyo», mapakalw Sikaloloyeiote

3) e mold Babuod oag fonbnos To MPOYPALLO OTNV EMOYYEAUOTIKY / TIPOCWTILKA 0O OVATITUEN;

o Kabolou

B Aiyo
vy Métpla ]
5 Moy B

€ Mapa moAv

Eav onuewwooarte «KaBoAou» 1 «Aiyo», mapakaAw Sikalohoyeiote

4) Zemolo Babuod ntav fondntikod otn padnon to neptBaAAiov TG ACTUVOULKAG Akadnpuiag;

a KaBoAou

B Aiyo ]
vy Métpua ]
§ Moy ]




e MNapa moAU D

Eav onpewwaoate «KaBoAou» 1) «Alyo», mapakaAw SikaloAoyeiote

5) e motd Babuod Nrav tkavormolntikog Kat KatdAAnAog o e€omAlopdg / BonOiparta yia To mpoypappa;

a KaBoAou

B Aiyo ]
vy Métpua ]
§ Moy ]
e Mapa moAv ]

Eav onpewwoate «KaBoAhou» 1) «Alyo», mapakadw Sikaloloyeiote

6) OLekmoldeuTég / AEKTOPEC oL Ttapouciacay BEpato oto mpoypappa —

o) yvwptlav to Béua toug;

o Kabolou

B Aiyo

vy Métpua

8 T[oAv




m

Mapa oAU D

Eav onuewwoorte «KaBolou» 1} «Aiyo», mapakadw Sikalohoyeiotes

B) Atav KaAd TPOETOLUOOUEVOL;

KaBoAou
Alyo
MétpLa
MoAu

MNapa oAU

Eav onuewwooarte «KabBoAou» 1 «Aiyo», mapakadw Sikalohoyeiote

y) emédelav KaAég matdaywylkég pebodoug;

Ka®oAou

Aiyo

Métpla

MoAv

Mapa oAU




7) e molo BaBuod eiote kavomolnuévocg /n amo to Mpoypappa YEVIKA,;

Eav onuewwoorte «KaBolou» 1) «Alyo», mapakadw Sikaohoyeiotes

levikn aéloAdynon

a KaBoAou
B Alyo

vy Métpua

& nMoAv

e MNapa moAU

Edv onuelwoate «KaBdhou» ) «Alyo», mapakadw Sikaoloyeiotes

Elonyolpot



NMAPAPTHMA Z - MHTPQO AEKTOPQN
ANNEX G - LECTURERS’ REGISTRY

EAAXIZTA AMAITOYMENA MNMPOZONTA

AidakTopikdg TiTAog Ztmoudwv (o€ ocuvagn Béuata OTTWG autd Kataypd@ovtal OTo
Mapaptnua I) ammé avayvwpiopéva AvwTata EkTraideuTikd 1dpupara.

n

MeTaTrTuxIakog TiTAOG a1Td avayvwpliopéva AvwTata EKTTaIdeuTIKA 1dpupaTa (o€ ouvaen
BEuarta OTTWG auTd KaTtaypaeovTal oTNV TTPOKAPUEN) Kal SEKAETA euTTEIpia 0T diIdacKaAia
TOU OUYKEKPIUEVOU YVWOTIKOU QVTIKEIUEVOU O€ €VAANIKEG OTO OUYKEKPIYEVO TOUEA (OTIG
TTEPITITWOEIG TTOU N QUON TOU YVWOTIKOU AVTIKEINEVOU TO QTTAITED).

n
Mruxio (o€ ouvaen Bépata OTTWG auTd KaTaypd@ovTal OTnv TIPOKApPUEn) atmod

avayvwpiouéva AvwTtaTa EKTTaIdeUTIKA 1dpUupaTa Kal OEKATTEVTAETH £PYAOCIAKN EUTTEIPIA
OTO OUYKEKPIMEVO YVWOTIKO QVTIKEIPEVO.

n
EmayyeAuatikd TitAo (o€ ouvagr B€uata OTTwg auTd Kartaypda@ovTal 0TV TTPOKRpuUEn)
amdé appodia ETTayyeAPOTIKA ZWPATO KOl OEKATTEVTOET EPYOOIAKN EUTTEIPIO OTO
OUYKEKPIPEVO YVWOTIKO QVTIKEIUEVO.

MoAuU kaAr} yvwon TnG EAANVIKAG YAWOOOG.

Emmpdobeta o1 uttownA@iol Ba TTPETTEI v TTAPOUCIACOUV IKAVOTTOINTIKEG OUOTACEIC
QAVOQOPIKA PE TO XAPAKTHPO TOUG.

MINIMUM QUALIFICATIONS REQUIRED

Doctorate (in relevant topics as these are listed in the call) awarded by recognized
Higher Education Institutions

Or




Masters awarded by recognized Higher Education Institutions (in relevant topics as
these are listed in the call) and ten years’ experience in teaching the specific subject
to adults (in the cases that the nature of the subject requires such experience)

Or

Degree awarded by recognized Higher Education Institutions (in relevant topics as
these are listed in the call) and fifteen years of work experience in the particular
area

Or
Professional Title (in relevant topics as these are listed in the call) awarded by the
competent Professional Bodies and fifteen years of work experience in the

particular area

Very good knowledge of the Greek language
Additionally, candidates must present satisfactory character references.

AZIOAOIMH2ZH THX AHAQIHX ENAIAOEPONTOX
O1 ekdnAwoelg evdlagépovtog Ba agloAoynBouv ocUp@wva PE T EAAXIOTA ATTAITOUUEVA
TTpoodvTa ato TpINeAR ETriTpoTrr) ETTAoyNG.

EVALUATION OF EXPRESSIONS OF INTEREST
Expression of interest will be evaluated according to the minimum qualifications required,
by a three-member Selection Committee.







NMAPAPTHMA H -
MHTPQO AZTYNOMIKQN KAI MYPOZBEZTQN EMNEIPOrNQMONQN
ANNEX H - POLICE AND FIRE SERVICE EXPERTS’ REGISTRY

1.

EAAXIZTA AMAITOYMENA MNMPOZONTA

MEéEAN Tng AoTuvopiag / NMupooBeaTIKNG
Kal
Avayvwpliopévog MNavemoTPIaKOg TITAOG 1 I0OTINO TTPOCOV CUVAPEG PE TO BEPQ

TNG EKTTAI®EUONG, KAI TTEVTAETAG TOUAAXIOTOV EUTTEIPIO O€ KABrKOVTA ouva®r] JE TO
Béua TnG exTTaideuoNng

n

(a) EtrayyeAuaTtikog TiTAog ouva@rig Ye 1o BEpa NG ekTTaideuong atrd apuodia
ETTayyeApATIKA 2ZWHPATA KAl TTEVTAETG €PYAOIAKA EUTTEIPIA OTO OUYKEKPIUEVO
YVWOTIKO QVTIKEIYEVO

n

(B) Aekaetr¢ TOUAAXIOTOV €MTTEIpIO O€ KABAKOVTA OuvaoQry ME TO BEépa Tng
EKTTAIdEUONG

Kara tn OI1dpkela TG TTPONYOUHEVNG TPIETIOG va PNV €XOUV KATAdIKOOTEN yIa
OTTOI0ONTTOTE TTOIVIKO A TTEIBapXIKO adiknua

. ENINPOZOETA NMPOZONTA

Ekmraideutikd TMpdypappa Ekmaideuong Exkmmaideutwyv  didpkeiag Tmévre  (5)
eBoouGdwv

. Metatrruxiokdg avayvwpliopévog MavemoTtnuiokds TitTAog 1 100TIUO  TTPOCOV

OUVAQEG JE TO BEPQ TNG EKTTAIDEUONG

BaBuog Aoyia kal dvw



MINIMUM QUALIFICATIONS REQUIRED

i) Be a member of the Cyprus Police / Fire Service

And

i) Hold a degree awarded by recognized Higher Education Institutions (in relevant topics
as these are listed in the call) and at least five years of work experience in the particular
area

Or

a) Hold a professional title (in relevant topics as these are listed in the call) awarded by
the competent Professional Bodies and five years of work experience in the particular
area

Or

b) have ten years of work experience in in the particular area

iii) Must not have disciplinary or penal convictions during the last three years.

ADDITIONAL QUALIFICATIONS

Completion of the Train the Trainers Training Program of a duration of five (5) weeks

Hold a Masters degree awarded by recognized Higher Education Institutions (in relevant
topics as these are listed in the call)

Hold at least the rank of Sergeant




NMAPAPTHMA © - ENTYNO AZIOAOINHzHZ EKNAIAEYTH

ANNEX | TEACHING STAFF EVALUATION FORM

HuEPOUNVIA KO WPA .o Tagn
Date and time Class

O 1 ¥ Lo

Subject

EKTTAIOEUTIIG o

Trainer

NAPATHPHZEIX
OBSERVATIONS

MpoeTolpaoia
Preparation

M'vwon Tou avTIKEIEVOU
Subject knowledge

Exktraideutikég péBodol
Teaching methods

Xpron eKTTAIOEUTIKWY NETWV
Use of training means

Emkoivwvia e Tnv Tagn (AEKTIKA Kal N AEKTIKN)
Communication with students (verbal and non-verbal)

Opydvwon Tng 148ng
Class organisation

EptrAokn TG TGéNS
Student participation

["eVvIKA TTapouCia TOU EKTTAIOEUTH
Overall presence of the trainer in class

‘AN oxOAIa
Other comments




AZTYNOMIKH AKAAHMIA KYTIPOY

NMOPT®OAIO ANAINTY=HZ EKNAIAEYTH

(@ A 078 o 4 F1 1 {01)Y1U] ¥ [ RPN

BOBUOG / APIBUOG: ..






FAQZZAPIO

AvaoTOXOOHOG OTNV EKTTAISEUTIKN dpaoTNEIOTNTA GNUAIVEI TN GUOTNUATIKY agIoAdyNon Kal avaBewpnaon avTIAfWEWY Kal yVwong, 0 oxéon
ME VEEG EPTTEIPIEG KAl TTANPOPOPNOCN. ZKOTTOG €ival N AauToagIoAOYNon Kal EEENIEN TOOO TOU EKTTAIDEUOUEVOU OO0 KAl TOU EKTTAIDEUTIKOU.

AloAéynon amrd ocuvadéA@oug (peer assessment / peer review) onuaivel TN OTOXEUMEVN TTAPOKOAOUBNGN, Kal avaTtpo@odoTnon HETAEU
OMOTIHWYV Kal OHORaBuwWY CuVadéAQWY. ZKOTTOC gival N avTaAAayn amowewyv yia BeAtTiwon Tng diadikaoiag.

ATokTnon (véou) Mruyiou / MeTamrTuXIGKOU yia TOUG OKOTTOUG TOU TTOPTPOAiou, anuaivel MNTuyio / MeTatrTuxiakd TiTAO TTOU aTTOKTABNKE PETA
TNV 11 lavouapiou 2021.

‘ATUTTn NABNON onuaivel TN JABNoN TTOU TTPAYHOTOTTOIEITAI EKTOG TOU OPYAVWHEVOU EKTTAIBEUTIKOU TTAQiTIoU, O0TO TTAQiCIO eAeUBepoU Xpdvou,
OIKOYEVEIOKWY, KOIVWVIKWY Kol AAAWV dpacTnpIoTATWY.

F'vwon Kai diavonTikég SegI0TNTEG

Znuaivel oTToIadnTTOTE VWO Kal OegI6TNTEG TTOU aQopoUV OTO YVWOTIKO, Kal £XOUV OTTOKTNBEI o¢ TTAGioIo ATuTInNG, TUTTIKAG KOl W TUTTIKAG
MABnong. TEToleg yvwoelg Kal 8e€10TNTEG TTEPIAaUBAvOUV TN BewpnTIKA KAl TTPOKTIK PABnon oe Bepatoloyia TTou ATTETAI TNG TTPAKTIKAG /
ETMIXEIPNCIOKAG / TEXVIKAG AOKNONG TwV KABNKOVTWY Tou eKTTaIdEUTH. TETola PaBnon Ba uytropoloe va eival eKTTaideuan TToU a@opd o€ VEEG
Bewpieg ekTTaidEUONG, VEEG TTPAKTIKEG AOTUVOUEUONG KATT.

Aloiknon yia Toug oKoTToUG ToU TTOPTPOAIoU, onuaivel oTroladATTOTE pacTNEIGTNTA AVATITUENG TTOU OTOXEUEI O€ ATTOKTNON / aQvATITUEN YVWOEWV
KAl OEEIOTATWY TWV eKTTAISEUTWY 0€ BépaTa dloiknong.

Exktmaideuon amé ouvadéApoug (peer learning) onuaivel Tnv ekmaideuon PETOEU OUOTIMWY KAl OUOBABUWY OUVABEAQWYV. ZKOTTOG €ival n
ektraideuon oc Béparta e1dIkdTNTAG / eutreIpiy. KaTatdooeTal wg n TTAEOV ATTOTEAECUATIKA EKTTAIOEUTIKY HEBODOG e TTOOOOTS dIATAPENONG TNG
paBnong 10 90%.

Exktmraideutig onuaivel péAdog tng AcoTuvopiag kal Tng MNMupooBeoTIKAG TToU €xel TTapakoAouBrioel pe emiTuxia 1o MNpdypauua Exmaideuong
Exktraideutwov TnG AoTuvVoIKAG akadnuiag Kutrpou.



ETridpaon yia Toug 0KOTTOUG TOU TTOPTPOAIOU, ONUAiVEl TOV AvOOTOXOOWO TOU EKTTAIDEUTH], O OTTOIOG AgIOAOYE TNV ETTIOPACN TTOU £XEI N AVATITUEN
TOU, OTIG EKTTAIOEUTIKEG OPAOTNPIOTNTEG, OTOUG EKTTAIBEUONEVOUG, OAAG Kal OTO YEVIKOTEPO TTEPIBAAAOV TnG AAK.

‘Epeuva Apdong (Action Research)

2nuaivel Tnv €pguva TTou SIEEAYETAl UE TN XPHon dIdQopwy £PYOAEIWV KOIVWVIKAG £PEUVAG, ATTOOKOTTWVTAG OTNV ETTICANAVON TTPORANUATWY /
aduvapiwy eviég TnG uttd épeuva diadikaoiag, kal oTnv uttofordnon Twyv UTTEUBUVWY va EVTOTTIOOUV TTPAKTIKEG AUCEIG yIa €TTIAUCH AQUTWY TWV
TTPOBANUATWY / aduvapIwy, YPAYOPd KAl aTTOTEAEOUATIKA.  XApakKTNPIOTIKO TNG €peuvag dpdong TToU £QApPOLeTal OTNV eKTTAIdEUON, €ival N
EUTTAOKA TOU idIOU TOU eKTTAIOEUTIKOU OTN dladIkacia £€pEUVAg, KAl O AVAOTOXAOUOG OTNV EKTTAIBEUTIKY OpaaTnEIOTNTA.

KaAég rpakTIKEG onuaivel HeBAOOUG 1 TEXVIKEG TTOU PTTOPOUV va BewpnBolv wg uwnAdTEPOU ETTITTEOOU KaI Ol OTTOIEG £XOUV ATTOTEAECHATO
KAAUTEPQ ATTO T ATTOTEAECUATA OTA OTTOIO 0ONYOUV GAAEG TTPAKTIKEG.

Mn Tumkn\ paddnon onuaivel TN HEGNON TTOU TTPAYUATOTIOIEITAI O€ OPYAVWHEVO EKTTAIOEUTIKO TTAGICIO, OAAG €KTOG TOU TUTTIKOU EKTTAIOEUTIKOU
OUOTAMPOTOG, OTTWG ETTAYYEAUATIKEG ETTINOPPWOEIG.

OpoéTigog EKTraudeuTng onuaivel eKTTaIdEUTH) TTOU KaTéXEl Tov idlo Babud.

MpoowTTiKA ATTOTEAEOHATIKOTNTA

Znuaivel TNV AVATTTUEN TTPOCWTTIKWY KAl KOIVWVIKWY OEEIOTATWY TTou £TTNPEAlouv TNV atmddoon KATTOIoU OTO XWEO £PYaAciag, Kal Ol OTTOIEG
dieukoAUvouv Tnv aAAnAoemidpacn oTtov idlo Xwpo. O1 TTPOCWTTIKEG KAl KOIVWVIKEG OeCI6TNTEG dev BaoiovTal KATEEOXN OTIG YVWOEIG KOl
O1avonTIKEG BEEIOTNTEG TTOU ATTOKTA KATTOIOG ATTO TNV ETTAYYEAUATIKA EKTTAIOEUON, OUTE TTEPIOPICOVTAI O CUYKEKPIPEVOUG ETTAYYEAUATIKOUG TOUEIG.
Tétoieg 6€€16TNTEG €ival n auToTTETTOIBNON, TTEIBapXia, AUTOEAEyXOG, cuehigia, cueia, Koivp Aoyikr, BeTIKOTNTA, OPABIKOTNTA, ETTIKOIVWVIAQ,
ouvepyaaia, auvaloBnuartikr) vonuoouvn, mmiAucn TTpoAnudTwy, utteubuvoTnTa, TTpwToBouAia, BEAnon yia udonon.

Zuva@eig BgpaTikég (AoTuvopia)

Na Toug OKOTTOUG Tou TTopT@OAIou onpaivel - Koivwvikég EmoTtrueg (WuyxoAoyia, KoivwvioAoyia, EykAnuatoAoyia, MoAimikég ETnotApeg), Nouikn,
Aikavikég EmoTrueg, Moiviki Aikaioouvn, Anuooia Ac@AAeia, ACTUVOUIKEG ZTTOUBEG, Kal TTEPIAAPPBAVEI BEPATIKES YEVIKAG EKTTAIOEUONG OTTWG
®uaoikn Aywyr], HAekTpovikoi YTTOAOYIOTEG.



Zuva@eig OgpaTikég (MupooBeCTIKN)
lNna Toug okotroUg Tou TropT@OoAiou onuaivel — MupooBeoTikég EmoTtAueg, E@appocuéveg Emotiueg (Apxitektovikr, [Mupopnxavikn,

MnxavoAoyia, MoAiImikp Mnxavikd, HAekTpoAoyia, Xnuikfp Mnxavikn), MupotrpooTtaoia, Alaxeipion Kpiocwv, MepiBallovTikéG ZTTOUdEG, Kal
TePINaUBAvEl BepaTikEG YeVIKNG ekTaideuong 6TTwg Puaik Aywyn, HAekTpovikoi YTrohoyioTég, WuxoAoyia.






MEPOZ A - EIZATQrH

To mapov MoptpoAio Avarrtugng Exktraideutwyv AoTtuvouikig Akadnuiag Kutrpou dnuioupynbnke pe okotrd tTnv evBdppuvon Tng
ouveXoUG KaTapTiong Kal avaBadbuions Twv yVWOoEwWV Kal JeCIOTATWY Twv ekTTAIdeUTWV TIG AAK, TOOO O¢ TTPOOWTTIKO OCO0 KAl O€
ETTAYYEAUATIKO €TTiTTEdO, péOa ammd dpacTnpidTnTEG TTou Ba TpayuatoTroinBouv (WETE TNV €QApPUOyry TOU TTOPTPOAIoU),
eMPBeRBaiuvovTag TNV TTOIOTATA OTNV TTApEXOPEVN ekTTaideuon oTnv AAK.

2 UYKEKPIYEVA, OTOXEUEI OTNV OTOX0BETNON, TTPOYPAUUATIONS, KAl agIoAGYynon TNG avATITUENG TWV EKTTAIOEUTWY, Kal dlaxwpileTal O€
TE00€EPEIG TOUEIG AVATITUENG KAl ETTIMEPOUG OTOXOUG, EVOapPUVOVTAG TN OUVEXN avaTPOPOdOTNON KAl AVAOTOXAOHO:

Topéacg 1 - N'vwon kai d1avonTIKEG BEEIOTNTEG
(a) Néa yvwon o€ véa Béuara
(B) ZuptrAipwon yvwong
(y) Avavéwon yvwong
Topéag 2 - MpoowTrikA ATTOTEAECUATIKOTNTA
(a) BeATiwon eKTTAIBEUTIKAG IKAVOTNTAG
(B) AvATrTugn TTPOCWTTIKWY KAl KOIVWVIKWYV OEEIOTATWV
Touéag 3 - Aioiknon
AvdatrTu¢n S10IKNTIKWYV IKAVOTATWY
Touéag 4 — Emidpaon
Etidpaon dpaoTtnpIoTiTWV yia Toug Toueic 1,2,3

O1 o1dxol Kal TTPOYPAPUATIONOS, KaTtaypagovTal amd Tov KABe ektraideuTr) uttd Tnv emmotrTeia TnG lMpoioTapévng ZTmoudwyv TnG
AcoTuvopuikAg Akadnuiag Kutrpou, n otroia eTTOTITEVEI TV TTPOODO KAl AVATITUEN TOU KABE ekTTaideuTr o€ diunviaia Bdon, woTe va
emBeBaiwveral n uhotroinon 6pacTnEIOTATWY AVATITUENG TOU EKTTAIOEUTH.

[N TOuG OKOTTOUG TOU TTOPTOPOAIOU, 01 EVOIAPEPOUEVOI EKTTAIOEUTEG TTPAYMATOTTOIOUV OPACTNPIOTNTES AVATITUENG avAAOYa Kal UE TOUG
oTOX0UG TTou Ba B€0¢€l 0 kabévag. O agieg, o1 0TdXO! KAl O TTPOYPAUUATIONAS UAOTTOINONG TwV OTOXWV KaTtaypdgovtal oo Mépog B
TOu TTOPT@POAIoU, evy oTo Mépog [T kataypdageTal KGBe dpaoTnPIOTATA TTOU TTPAYUATOTTOIEITAI KOl TTOU EUTTITITEI OTOUC TOMEIC



avaTTuéng. H kartaypa@r) dpacTnpIoTATWY PTTOPEI va YiVETAI TOOO PE KEIPEVO, OO0 Kal HE AAAA HECA OTTWG QWTOYPAPIES, BIVTED KATT.
O ekmTa1deuTnG PTTOPEI VO TTPOCBECEI 60 UAAD XapPTIOU XPEIAZETAI VIO CUMTTARPWON TWV TTEPIYPAPWY KAl OTOIXEIWV TTOU ATTAITOUVTAI.
To TTopT@OAI0 QUAGCTETAI O€ €IBIKO PAKEANO TTOU ETTITPETTEI TNV EICAYWYH VEWYV QUAAWV XOPTIOU 1) VEWV CTOIXEIWV / ATTOOEIKTIKWV.

AleukpiviceTal 0TI TO TTOPTPOAIO TNPEITAI ATTO TOV KABE EKTTAIOEUTH) KAl TTapouoiddeTal oTnv MNpoioTauévn ZTToudwy KATd TIG dIuNVIAieg
N AAAeg ouvavtioelg avdamTugng. TMapdAANAa aTToTeAEl TEKPNAPIO QVATITUENG TOU EKTTAIOEUTH) OTIG TTEPITITWOEIC TTOU divovTal
OTTOIECONTTOTE ETTIPPAREVCEIG YIA TNV EKTTAIDEUTIKI) TOU dPACTNPIOTATA.

MaOnolakd AtroteAéopara
Me Tnv oAoKANPwaon Tou TTOPTYOAIoU, o1 EKTTAIBEUTEG Ba cival o€ Béon va -

Na opiCouv TIG agieg Toug

Na emAEyoUV OTOXOUG YIO avATITUEN

Na Tpoypappatiouv dpacTnPEIOTNTEG AVATITUENG EVTOG TWV OTOXWV Kal TOMEWY avATITUENG
Na TTpayuatoTTolouv dpacTnPIOTNTEG AVATITUENG OE OXEON E TOUG OTOXOUG TOUG

Na 1Teplypdgouv Tig dpacTnPIOTNTEG TOUG

Na a&loAoyouv Tnv avattuén Toug uéoa atrd ouvex avaoToxaouo

Na a&loAoyouv Tnv TTidpacn Twv dPACTNPIOTATWY TOUG O€ OXEON ME TOUG TOMEIG avAaTITUENG

ApaoTnpiéTnTeg AvamrTuéng Ekmraideutwy

2TOV O KATW Trivaka Kataypd@ovTal dpacTnpioTnTEC Ol OTToieG atmroPAETTOUV OTnV avaTTuén Twv ekmmaideutwy TN AAK. Ol
OpacTNPIOTNTESG TTOU EUTTITITOUV O0TO MEPOG | (i-vi) €ival UTTOXPEWTIKEG YIa KAOE eKTTAIDEUTH o€ £ThoIa Bdon. O1 dpacTnpIdTNTES TTOU
epTTiTiTouv 010 Mépog Il (i-xii) eival emITTPOOOEeTES Kal KaBopifovTal atrd Tov idI0 ToV EKTTAIBEUTH), TOOO O€ €iDOG OO Kal O€ OUXVOTNTA,
avaAoya PE TOuG OTOXOUG TToU €xel BEoel 0 KABe eKTTAIOEUTAG yIa TNV AVATITUEN TOU, KAl CUPQWVA PE TOUG TOMEIC 1-4 OTTWwG
Kataypa@ovTal 170 TTavw.



ApaoTtnpiéTnTeg AvdatrTuéng Ekraideutwy

EAGxioTOg

api1Buog
OpaOTNPIOTATWV

Mépog | - YITOXPEWTIKEG

(i)

2 UVAVTAOEIC avaTpo@odoTnong Pe Tnv MpoioTduevn ZTToudwyv

1 avd diunvia

(i) | ZuoTnUATIK avaTtpo@odOTNON ATTO OPOTIUO EKTTAIOEUTH 1 unvIdiwg

(i) | Zuppetoxn oe Ekmaidevoeig / egpyaotipia oe Béparta  MNaidaywyikng / Ektaideuong T1Tou 1 eTnOiWg
dlopyavwvovtal atrd TNV AcTUVOUIa

(iv) | Zuppetoxn oe Ekmmaidevoeig / epyacTApia TTou diopyavwvovTal atrd Tnv AcTtuvouia / NMupooBeoTIKNA 1 eTnoiwg
(Me oupBaTIKA ekTTaidEUON) o€ oTToI0dNTTOTE AAAO BEua TTEPav TNG EktTaideuonc / MaidaywyikAg

(v) | MapakoAouBnon AladikTuakwv Ektraidevocwy (Webinars) t1ng Cepol / Frontex / Europol / Interpol 2 £TNOiWg

(vi) | Ekmmaudeutikr) Kivnmikotnta o€ MupooBeoTiKoUg / ACTUVOUIKOUG 2TaBPOoUG Kal Tpoxaia oUVOAIKAG | €va uAva £TNOIWG
OIAPKEING EVOG UNVOC £TNOIWCG (€iTE 0€ pIa @AON €iTE OE TTEPICOOTEPEC)

Mépog Il - EmimrpboBeTeg

(1) Ymnpeolokég Exkmraideloelg / epyaaTripia TTou diopyavwvovTal ammd GANeg YTnpeoieg / dopeic o€ |  Avaloya pe Toug
otrolodATmoTe AAANO B€pa TTépav TG EktTaideuanc / NaidaywyikAg OTOXO0UG

(i) | MapakoAouBnon ekTTAIOEUCEWY OTO ECWTEPIKO EKTTAIOEUTH)

(i) | Exmmauidevoeic / epyacTripia o€ o1rolodNTmoTe BEua eKTOC AoTuvopiag e IDIwTIKA TTpwToBoUAia

(iv) | Ouoiwdng CUPPETOXN O€ EPEUVNTIKEG Epyaaies / dnuioupyia yvwong otnv AoTuvopia / NMupooBEOTIKA

(V) | Zuppetoxn otn diekTepaiwaon XpnuatodoTikwyv MNpoypauudtwyv

(vi) | Anuooiguoeig oe AOTUVOUIKEG / TMupooBeoTIKES / AKadNPAIKES EKOOTEIG

(vi) | EQapuoyn KalvoTouiag otnv eKTraideuon

(vii) | KivnTIKOTNTO eKTTAIOEUTWY EKTOC KUTTpOU BIdpKEIaS TOUAAXIOTOV UIag EOoUGdac

(ix) | Amréktnon (véou) lMNtuxiou og Bépara ouvaer Pe TIC DIOAOKOUEVES BEUATIKEG

(x) | Amméktnon (véou) MetamrTuxiakou o€ Béparta auva@n PE TIC SIOAOKOUEVEC BEUATIKEC

(xi) | OtroiadATToTE AAAN dPaCTNEIOTNTA AVATITUENG EKTTAIOEUTH) TTOU TTPAYUATOTIOIEITAI EVTOG ACTUVOUIOG

(xii) | OtroiadATTOTE GAAN dpaCTNEIOTNTA AVATITUENG EKTTAIOEUTH] TTOU TTPAYMATOTIOIEITAI HE 1OIWTIKN

TTpwTOoBoUAIa eKTOG AoTUVOUIag




Aiapkeia MopTopoAiou
To TTOpTPOAIO 10XUEI ATTO TNV NUEPOPNVIA TNG TTPWTNG CUVAVTNONG Tou eKTTAIOEUTH PE TNV lMpoioTdpevn Z1Toudwy oTnV oTToia Ba
KaBopIoToUV oI aTOXOI, MEXPI TNV OAOKANPWON TWV dpacTNPIOTATWY TTOU APOPOUV TOUG OTOXOUG TTOU £XEI KABOPIOE! yIa TV AvATITUEN
TOU O KABE EKTTAIOEUTAG.



MEPOZ B — NMPOZQIIKA ZTOIXEIA

B.1 Atiec EXTTa1d€UT




B.2 216Y01 EKTTO1®EUTAH




B.3 Mpoypauuatiopoc Avarrtuénc EkraideuTtn







MEPOZ I - APAZTHPIOTHTEZ

| (i) ZuvavtRoeig avatpo@odoTnong pe Tnv Mpoiotduevn Zmroudwyv (1 cuvdavrnon ava dignvia)

Topeig / Z1é)O0I:
Topéacg 1 - N'vwon kai d1avonTIKEG BEEIOTNTEG
(a) Néa yvwon o€ véa Béuata
(B) ZuptAipwon yvwong
(y) Avavéwon yvwong
Topéag 2 - MpoowTrikA ATTOTEAEOUATIKOTNTA
(a) BeATiwon eKTTAIBEUTIKAG IKAVOTNTAG
(B) AvATTTugn TTPOCWTTIKWY KAl KOIVWVIKWYV OEEIOTATWV
Touéag 3 - Aioiknon
AvdatrTu¢n S10IKNTIKWYV IKAVOTATWY
Touéag 4 — Emidpaon
Etidpaon dpaoTtnpIoTTWV yia Toug Toueic 1,2,3

HUEPOUNVIA ZUVAVTNONG  wevieiiiiieie e e

| (i) oeA 1




O¢uarta mou ouldnTRenkav:



Emidpaon dpactnpidtnTag ava Topéa kal oTdXO:

| (i) oeA 3



Mapartnpnoeig / AGloAéynon MpoioTapévng ZToudwyv

| (i) oeA 4



| (ii) ZuoTNUATIKA avaTPO@OdOTNON ATTO OUOTIHO EKTTAISEUTH (1 SpacTNPIOTNTA UNVIAIWG)

Topeig / Z1é)O0I:
Touéag 2 - NMpooWTTIKA ATTOTEAECUATIKOTATA
(a) BeATiwon ekTTAIOEUTIKAG IKAVOTNTAG
Touéag 4 — Emmidpaon
Emidpaon dpacTtnploTTwy yia Toug Toueig 1,2,3

HUEPOUNVIA ZUVAVTNONG e

O¢uarta mou ouldnTRenkav:

| (il) oeA 1




| (i) o€A 2



Emidpaon dpactnpidtnTag ava Topéa kal 0TOXO:

| (i) oeA 3



MapaTtnpnoeig / afloAéynon atrd ouOTIUO EKTTAIOEUTN

| (i) oeA 4



| (iii) EkTroudevoeig [ epyaoctipia o€ Bépara Maidaywyikig / EKmaideuong mou diopyavwvovTtal atrd Tnv ACGTUVOHia
(1 dpaocTnpPIOTNTA £ETNOIWG)

Topeig / Z1é)O0I:
Topéacg 1 - N'vwon kai d1avonTIKEG BEEIOTNTEG
(a) Néa yvwon o€ véa Béuata
(B) ZuptrAipwon yvwong
(y) Avavéwon yvwong
Topéag 2 - MpoowTTIKA ATTOTEAECUATIKOTNTA
(a) BeATiwon eKTTAIBEUTIKAG IKAVOTNTAG
(B) AvATTTugn TTPOCWTTIKWY KAl KOIVWVIKWYV OEEIOTATWV
Touéag 3 - Aioiknon
AvdatrTu¢n S10IKNTIKWYV IKAVOTATWY

| (iii) oeA 1




HUEPOUNVIA OPACTNPIOTNTOG w.ueee it eeeite e e iee e eeenaeanens

Meprypaer dpactnpidTnTAG:

| (iii) o€A 2



Emidpaon dpaotnpidtnTag ava Topéa kal oToXO:

| (iii) o€ 3



| (iii) oeA 4



| (iv) EkTroudevoeig / epyacTiipia Trou diopyavwvovTal atréd Tnv Acotuvopia / MupooBeoTikn (ME cuPBATIKA EKTTAiIdEUON) O€
otrolodnTroTe GAAo Bépa Trépav TnG Ektraidsuong / NMaidaywyikng (1 5paoTnpIoTNTA ETNCIWG)

Topeig / Z1é)O0I:
Touéac 1 - N'vwon Kai d1avonTIKEG OeCIOTNTES
(a) Néa yvwon o€ véa Béuata
(B) ZuptrAipwon yvwong
(y) Avavéwon yvwong
Touéag 2 - NMpooWTTIKA ATTOTEAECUATIKOTATA
(B) AvATTTUEN TTPOCWTTIKWY KAI KOIVWVIKWY OESIOTATWY
Touéag 3 - Aioiknon
AvatrTugn SI0IKNTIKWYV IKAVOTATWY

I(iv) oeA 1




HUEPOUNVIA OPACTNPIOTNTOG w.ueee it eeeite e e iee e eeenaeanens

Mepiypaer dpacTtnpidTNTAG:

I(iv) o€l 2



I(iv) oeA 3



I(iv) o€eA 4



| (v) MapakoAoUBnon AladikTuakwyv Ekraidetoewyv (Webinars) tng Cepol / Frontex/ Europol / Interpol (2 eTnoiwg)

Topeig / Z1é)O0I:

Touéac 1 - N'vwon Kai d1avonTIKEG OeCIOTNTES
(a) Néa yvwon o€ véa Béuata
(B) ZuptrAipwon yvwong
(y) Avavéwon yvwong

I (v) oM




HuepOUNVIA OPACTNPIOTNTOG ..ueeeieeieee e e ee e e e eeeens

Mepiypaer dpaoTnpIdTNTAG:

| (v) o€l 2



I (v) oeA 3



I (v) oeA 4



| (vi) EkTraudeuTiki KivnTiIKOTNTO 08 AoTUVOUIKOUG / NMupooBeoTiKoUg ZTaBuoug kal Tpoxaia (cuvoAikn didpKela éva pAva
£TNOIWG E€ITE O€ IO PAOT EITE O TTEPICOOTEPEG)

Topueig / Z16)O0I:
Touéag 1 - N'vwon kai d1avonTIKEG DECIOTNTEG
(a) Néa yvwon o€ véa Béuara
(B) ZuptAipwon yvwong
(y) Avavéwon yvwong
Topéag 2 - MpooWTTIKA ATTOTEAECUATIKOTATA
(B) AvATTTugn TTPOCWTTIKWY KAl KOIVWVIKWYV OEEIOTATWV
Touéag 3 - Aioiknon
AvdatrTu¢n S10IKNTIKWYV IKAVOTATWY
Touéag 4 — Emidpaon
Etidpaon dpaoTtnpIoTiTWV yia Toug Toueic 1,2,3

| (vi) oeA 1




HuepOUNVIA OPACTNPIOTNTOG ..ueeeieeieee e e ee e e e eeeens

Mepiypaer dpaoTnpIdTNTAG:

| (vi) o€A 2



| (vi) oA 3



| (vi) oA 4



Il (IYTrnpeolakég ekaideuoeig / epyacTiipia Trou diopyavwvovTal atrd dAAeg Yrnpeoieg / Popeig oe ommolodiroTe dAAo
0éua épav TG Exkmaideuong / NMaidaywyikng

Topéag 1 - N'vwon kai d1avonTIKEG BECIOTNTEG

(a) Néa yvwon og véa 8épyata ...

(B) ZupmAjpwon yvwong e

(y) Avavéwon yvwong e
Topéag 2 - NMpooWTTIKA ATTOTEAEOUATIKOTATA

(a) BeATiwon ekTTaI®EUTIKAG IKAVOTNTAG

(B) AvATTTUEN TTPOCWTTIKWY KOI KOIVWVIKWY OEEIOTATWY  ........
Topéag 3 - Aioiknon

Avarrugn d10IKNTIKWY IKAVOTATWY ~ aveees
Topéag 4 — ETidpaon

Emidpaon dpacTtnpiothTwy yia Toug Toueic 1,2,3 ...

(EnueiwoTte Y oTOoV ETOX0 0@OPd N KGO SpaoTNPIOTNTA)

Il (i) oeA 1




HuepOUNVIA OPACTNPIOTNTOG ..ueeeieeieee e e ee e e e eeeens

Mepiypaer dpaoTnpIdTNTAG:

Il (i) oeA 1



Il (i) oeA 3



Il (i) oeA 4



Il (ii) NapakoAoUBnNon eKTTaAIOEVCEWYV OTO EEWTEPIKO

Topéacg 1 - N'vwon kai dlavonTiKEG BEEIOTNTEG

(a) Néa yvwon og véa 8épyata ..

(B) ZupymAjpwon yvwong e

(y) Avavéwon yvwong e
Topéag 2 - NMpooWTTIKA ATTOTEAEOUATIKOTATA

(a) BeATiwon ekTTAIOEUTIKAG IKAVATNTAG

(B) AvaTrTugn TTPOCWTTIKWY KOl KOIVWVIKWY OEEIOTATWY  ........
Topéag 3 - Aioiknon

Avdartugn d10IKNTIKWVY IKAVOTATWY ~ aveens
Topéag 4 — ETidpaon

Emidpaon dpaoTnpioTATWV yia Toug Topeic 1,2,3 ...

(EnueiwoTe Y oTov ETOX0 0opd N KGO 5pacTnPIOTNTA)

[ (i) oeA 1




HuepOUNVIA OPACTNPIOTNTOG ..ueeeieeieee e e ee e e e eeeens

Mepiypaer dpaoTnpIdTNTAG:

Il (i) o€A 2



Il (if) oeA 3



Il (il) oeA 4



Il (iii) EkTroudevoeig / epyaocTiipla o€ OTToIodNTTOTE BEPA EKTOG AOTUVONIOG ME IBIWTIKA TTPWTOROUAIO

Topéag 1 - N'vwon kai d1avonTIKEG BECIOTNTEG

(a) Néa yvwon og véa 8épata ...

(B) ZupmAjpwon yvwong e

(y) Avavéwon yvwong e
Topéag 2 - NMpooWTTIKA ATTOTEAEOUATIKOTATA

(a) BeATiwon ekTTaI®EUTIKAG IKAVOTNTAG

(B) AvATTTUEN TTPOCWTTIKWYV KOI KOIVWVIKWY OEEIOTATWY  ........
Touéag 3 - Aioiknon

Avarrugn d10IKNTIKWY IKAVOTATWY — aeveees
Touéag 4 — Emidpaon

Emidpaon dpacTtnpiothTwy yia Toug Tougic 1,2,3 ...

(EnusiwoTte Y oToV ETOX0 0@OPd N KAOE SpaoTNEIOTNTA)

Il (iii) o€ 1




HuepOUNVIA OPACTNPIOTNTOG ..ueeeieeieee e e ee e e e eeeens

Mepiypaer dpaoTnpIdTNTAG:

[l (iii) o€A 2



Il (i) o€A 3



Il (i) o€A 4



Il (iv) Ouoc1wdng CUMHETOXN O€ EPEUVNTIKEG epyacieg / dnuioupyia yvwong otnv AcTtuvopia / NMupooBeoTIKA

Topéag 1 - N'vwon kai d1avonTIKEG BECIOTNTEG

(a) Néa yvwon og véa 8épata ...

(B) ZupmAjpwon yvwong e

(y) Avavéwon yvwong e
Topéag 2 - MpoowWTTIKA ATTOTEAEOUATIKOTATA

(a) BeATiwon ekTTaIdEUTIKAG IKAVOTNTAG

(B) AvATTTUEN TTPOCWTTIKWY KOI KOIVWVIKWY OEEIOTATWY  ........
Topéag 3 - Aioiknon

AvdarmTugn d10IKNTIKWVY IKAVOTATWY ~ aveens
Topéag 4 — ETidpaon

Emidpaon dpaoTnpioTATWV yia Toug Topeic 1,2,3 ...

(EnueiwoTte Y oTov ETOX0 aopd n KGO 5pacTnPIOTNTA)

I (iv) oeA 1




HuepOUNVIA OPACTNPIOTNTOG ..ueeeieeieee e e ee e e e eeeens

Mepiypaer dpaoTnpIdTNTAG:

Il (iv) o€A 2



Il (iv) oeA 3



Il (iv) oeA 4



Il (v) ZuppeToxn otn diekmepaiwon XpnuatodoTikwy MpoypapudTtwy

Topéacg 1 - N'vwon kai dlavonTiKEG BEEIOTNTEG

(a) Néa yvwon og véa 8épyata L.

(B) ZupymAjpwon yvwong e

(y) Avavéwon yvwong e
Topéag 2 - NMpooWTTIKA ATTOTEAEOUATIKOTATA

(a) BeATiwon ekTTAIOEUTIKAG IKAVOTNTAG

(B) AvaTrTugn TTPOCWTTIKWY KOl KOIVWVIKWY OEEIOTATWY  ........
Topéag 3 - Aioiknon

Avdartugn d10IKNTIKWVY IKAVOTATWY ~ aveens
Topéag 4 — ETidpaon

Emidpaon dpaoTnpioTATWV yia Toug Topeic 1,2,3 ...

(EnueiwoTe Y oToV ETOX0 0@OPd N KGO SpaoTNPIOTNTA)

Il (v) o€A 1




HuepoUNVIa OPAOTNPIOTNTOG ..ueeeieeieee e e ee e aee e eneens

Mepiypaer dpaoTnpIdTNTAG:

Il (v) ogA 2



Il (v) oeA 3



Il (v) oeA 4



Il (vi) Anpooievoeig o AOTUVOMIKES / MupooBeoTikég /| AKABNUAIKEG EKOOOEIG

Topéacg 1 - N'vwon kai dlavonTiKEG BEEIOTNTEG

(a) Néa yvwon og véa 8épyata ..

(B) ZupymAjpwon yvwong e

(y) Avavéwon yvwong e
Topéag 2 - NMpooWTTIKA ATTOTEAEOUATIKOTATA

(a) BeATiwon eKTTAIBEUTIKAG IKAVOTNTAG

(B) AvaTrTugn TTPOCWTTIKWY KOl KOIVWVIKWY OEEIOTATWY  ........
Topéag 3 - Aioiknon

Avdartugn d10IKNTIKWVY IKAVOTATWY ~ aveens
Topéag 4 — ETidpaon

Emidpaon dpaoTnpioTATWV yia Toug Topeic 1,2,3 ...

(EnueiwoTte Y oTOV ETOX0 0opd N KGO 5pacTnPIOTNTA)

[l (vi) oeA 1




HuepoUNVIa OPAOTNPIOTNTOG ..ueeeieeieee e e ee e aee e eneens

Mepiypaer dpaoTnpIdTNTAG:

[l (vi) o€\ 2



Il (vi) oeA 3



[l (vi) oA 4



Il (vii)) EapuoyR KaIVOTOUIOG OTNV eKTTaideuon

Topéacg 1 - N'vwon kai dlavonTiKEG BEEIOTNTEG

(a) Néa yvwon og véa 8épyata ..

(B) ZupymAjpwon yvwong e

(y) Avavéwon yvwong e
Topéag 2 - NMpooWTTIKA ATTOTEAEOUATIKOTATA

(a) BeATiwon ekTTAIOEUTIKAG IKAVOTNTAG

(B) AvaTTTugn TTPOCWTTIKWY KOl KOIVWVIKWY OEEIOTATWY  ........
Topéag 3 - Aioiknon

Avdartugn d10IKNTIKWV IKAVOTATWY ~ aveees
Topéag 4 — ETidpaon

Emidpaon dpaoTnpioTATWV yia Toug Topeic 1,2,3 ...

(EnueiwoTe Y oTov ETOX0 0Oopd N KGO 5pacTnPIOTNTA)

[l (vii) oA 1




HUEPOUNVIA OPACTNPIOTNTOG .vinreieeeeeeieee et iaeaneeneenns

Mepiypaer dpacTtnpidTNTAG:

[l (vii) o€ 2



[l (vii) oeA 3



[l (vii) oeA 4



I (viii) KivnTIKOTNTA EKTTAIBEUTWYV EKTOG KUTTrpou Si1dpKeEIag TOUAAXIOTOV Hiag EBOopadag

Topéag 1 - N'vwon kai d1avonTIKEG BECIOTNTEG

(a) Néa yvwon og véa 8épata ...

(B) ZupmAjpwon yvwong e

(y) Avavéwon yvwong e
Topéag 2 - NMpooWTTIKA ATTOTEAEOUATIKOTATA

(a) BeATiwon ekTTaI®EUTIKAG IKAVOTNTAG

(B) AvATTTUEN TTPOCWTTIKWYV KOI KOIVWVIKWY OEEIOTATWY  ........
Touéag 3 - Aioiknon

Avarrugn d10IKNTIKWY IKAVOTATWY — aeveees
Touéag 4 — Emidpaon

Emidpaon dpacTtnpiothTwy yia Toug Tougic 1,2,3 ...

(EnusiwoTte Y oToV ETOX0 0@OPd N KAOE SpaoTNEIOTNTA)

[ (viii) o€A 1




HUEPOUNVIA OPACTNPIOTNTOG .vinreieeeeeeieee et iaeaneeneenns

Mepiypaer dpacTtnpidTNTAG:

[ (viii) o€A 2



[I (viii) o€A 3



I (viii) o€\ 4



Il (ix) ATrékTnon (véou) MNMruyiou og BEpaTa ocuvagn HE TIG DIBAOKOUEVEG BEMATIKEG

Topéag 1 - N'vwon kai d1avonTIKEG BECIOTNTEG

(a) Néa yvwon og véa 8épata ...

(B) ZupmAjpwon yvwong e

(y) Avavéwon yvwong e
Topéag 2 - NMpooWTTIKA ATTOTEAEOUATIKOTATA

(a) BeATiwon ekTTaI®EUTIKAG IKAVOTNTAG

(B) AvATTTUEN TTPOCWTTIKWYV KOI KOIVWVIKWY OEEIOTATWY  ........
Touéag 3 - Aioiknon

Avarrugn d10IKNTIKWY IKAVOTATWY ~— aeveees
Touéag 4 — Emidpaon

Emidpaon dpacTtnpiothTwy yia Toug Tougic 1,2,3 ...

(EnusiwoTte Y oToV ETOX0 0@OPd N KAOE SpaoTNEIOTNTA)

I (ix) oeA 1




HuePOUNVIA OPACTNPIOTNTAG ..ueieie it et e e eee e ee e aeeneens

Mepiypaer dpaoTnpIdTNTAG:

I (ix) o€l 2



Il (iX) oeA 3



Il (iX) o€A 4



Il (x) ATréKTnON (VéOou) MeTatrTuXIaKoU o€ BépaTa ocuva@n HE TIG OIOAOCKOUEVEG OEMATIKES

Topéag 1 - N'vwon kai d1avonTIKEG BECIOTNTEG

(a) Néa yvwon og véa 8épata ...

(B) ZupmAjpwon yvwong e

(y) Avavéwon yvwong e
Topéag 2 - NMpoowWTTIKA ATTOTEAEOUATIKOTATA

(a) BeATiwon ekTTaIOEUTIKAG IKAVOTNTAG

(B) AvATTTUEN TTPOCWTTIKWYV KOI KOIVWVIKWY OEEIOTATWY  ........
Touéag 3 - Aioiknon

Avarrugn d10IKNTIKWY IKAVOTATWY ~— aeveees
Touéag 4 — Emidpaon

Emidpaon dpacTtnpiothTwy yia Toug Toueic 1,2,3 ...

(EnueiwoTte Y oTOoV ETOX0 0QOPd N KAOE SpaoTNPIOTNTA)

Il (X) oA 1




HUEPOUNVIA OPACTNPIOTNTOG .vinreieeeeeeieee et iaeaneeneenns

Mepiypaer dpacTtnpidTNTAG:

Il (X) o€A 2



I (x) oeA 3



Il (x) oeA 4



Il (xi) OtroladiRIToTe AAAN SpaAcTNPIOTNTA AVATITUSNG EKTTAIBOEUTH TTOU TTPAYMATOTTOIEITAI EVTOG ACTUVOUIOG

Topéag 1 - N'vwon kai d1avonTIKEG BECIOTNTEG

(a) Néa yvwon og véa 8épata ...

(B) ZupmAjpwon yvwong e

(y) Avavéwon yvwong e
Topéag 2 - NMpoowWTTIKA ATTOTEAEOUATIKOTATA

(a) BeATiwon ekTTaIOEUTIKAG IKAVOTNTAG

(B) AvATTTUEN TTPOCWTTIKWYV KOI KOIVWVIKWY OEEIOTATWY  ........
Touéag 3 - Aioiknon

Avarrugn d10IKNTIKWY IKAVOTATWY ~— aeveees
Touéag 4 — Emidpaon

Emidpaon dpacTtnpiothTwy yia Toug Toueic 1,2,3 ...

(EnueiwoTte Y oTOoV ETOX0 0@OPd N KGO SpaoTNPIOTNTA)

[l (xi) oeA 1




HuePOUNVIA OPACTNPIOTNTAG ..ueeeieieie e e e e e eeeeeneens

Mepiypaer dpaoTnpIdTNTAG:

[l (xi) o€A 2



Il (xi) o€A 3



[l (xi) oeA 4



[l (xii) OtroladnTTOoTE AAAN SPACTNPIOTNTA AVATITUSNG EKTTAIOEUTA TTOU TTPAYHUATOTTOIEITAI JE ISIWTIKI TTPWTOROUAIA EKTOG
AoTtuvopiag

Topéag 1 - N'vwon kai d1avonTIKEG BECIOTNTEG

(a) Néa yvwon og véa 8épata ...

(B) ZupmAjpwon yvwong e

(y) Avavéwon yvwong e
Topéag 2 - NMpooWTTIKA ATTOTEAEOUATIKOTATA

(a) BeATiwon ekTTaI®EUTIKAG IKAVOTNTAG

(B) AvATTTUEN TTPOCWTTIKWY KOI KOIVWVIKWY OEEIOTATWY  ........
Topéag 3 - Aioiknon

Avarrugn d10IKNTIKWY IKAVOTATWY — aeveees
Topéag 4 — ETidpaon

Emidpaon dpacTtnpiothTwy yia Toug Toueic 1,2,3 ...

(EnueiwoTte Y oTOoV ETOX0 0@OPd N KGO SpaoTNPIOTNTA)

Il (xii) oA 1




HUEPOUNVIA OPACTNPIOTNTOG .vinreieeeeeeieee et iaeaneeneenns

Mepiypaer dpacTtnpidTNTAG:

[l (xii) o€ 2



[l (xii) oeA 3



[l (xii) oeA 4



MEPOZ A F'ENIKH AZIOAOIrHzZH NMOPT®OAIOY

AuToaéioAdynon EKTTaIdsuTh

Ti €xw pAaBer / 11 BECIOTNTES / YVWOEIG £XW ATTOKTACEI / TTWG £XW PEATIWOEI, KAl 0€ OXEON PE TOUG OTOXOUG rY/Kal Ta Xpovodlaypauuata

TToU £€0¢£00Q;









Ti1 Ba utTOopoUca va KAvwW dIAQOPETIKA;









Mapatnpnoeig / ZuoTtdoelg MNpoioTapévng ZTToUdwWV






MEPOZ E- MAPAPTHMATA

MapakaAw ETTICUVAWYETE OTIONTTOTE BEWPEITE AVAYKAIO OTA TTAQICIA TOU TTOPTPOAIOU KAl O OXEON WE TIG KATAXWPNOEIG 0OG.



M=/AZTYNOMIKH AKAAHMIA KYTIPOY 2020



CYPRUS POLICE ACADEMY

PORTFOLIO FOR INSTRUCTORS

NAME AN SUIMAIME: ...t e aeenans
RANK /N O e

Date the portfolio starts: ...........ccoiiiiiiiiii e,

Date the portfolio is completed: ...

(please note that this portfolio is a translation of the original Greek)






GLOSSARY

Reflection in the training process means the systematic assessment and revision of beliefs and knowledge in relation to new experiences and
information. The aim is to help the instructor and the trainee develop via self-assessment

Peer assessment / peer review means the targeted observation and feedback between colleagues (of the same rank). The purpose of peer
assessment is the exchange of opinions / views for improving the education process.

Acquiring (new) Degree / Postgraduate Degree for the purposes of the portfolio means the Degree / Postgraduate Degree acquired after 1%
January 2021.

Informal learning means the learning realized outside the organized education context, in the context of leisure time, family, social and other
activities.

Knowledge and intellectual skills

Means any knowledge and intellectual skills that have been acquired within the context of informal, formal and nonformal learning. Such
knowledge and skills include theoretical and practical learning in topics related to practical / operational / technical carrying out of training duties.
Such learning could be the learning referring to new theories of learning, new police practices etc.

Management for the purposes of the portfolio, means any activity for development aiming at the acquisition / development of knowledge and
skills of instructors in matters of management.

Peer learning means the training between colleagues of the same rank, aiming at the training in topics of expertise / experiences. Itis considered
to be the most effective training method with a retention percentage of 90%.

Trainer / Instructor means the member of the Police and the Fire Service that has successfully completed the Training the Trainers Program of
the Cyprus Police Academy.

Impact for the purposes of the portfolio, means the reflection of the instructor, who assesses the impact that his / her development has on the
training activities, on the trainees, and on the general environment of the CPA.



Action Research

Means research carried out using various social research tools, aiming at finding out problems / weaknesses within the researched area, and to
help the persons responsible for it, to find practices that would solve these problems / weaknesses, quickly and effectively. Achtion research is
characterized by the involvement of the academic in the research as well as reflection during the training process.

Good practices mean methods or techniques that could be considered as of higher level and which have better results than other practices.

Non formal learning means learning realized in an organized training context but outside the formal training system, like further professional
training.

Peer Trainer means trainer / instructor who is of the same rank.

Personal Effectiveness

Means the development of personal and social skills that affect the effectiveness of a person within the workplace and which facilitate interaction
within that place. Personal and Social Skills are not based solely on the knowledge and intellectual skills acquired within professional training,
nor confined in specific professional areas. These skills include confidence, discipline, self-control, flexibility, wellness, common sense, positivity,
team work, communication, cooperation, emotional intelligence, problem solving, responsibility, initiative, willingness to learn.

Relevant topics (Police)
For the purposes of the portfolio it means — Social Sciences (Psychology, Sociology, Criminology, Political Sciences), Law, Forensic Sciences,
Criminal Justice, Public Security, Police Studies, and includes topics of general training such as Physical Education, Information Technology.

Relevant topics (Fire Service)

For the purposes of the portfolio it means — Firefighting Sciences, Applied Sciences (Architecture, Fire engineering, Engineering, Civil
Engineering, Electrical engineering, Chemical engineering), Fire safety, Crisis management, Environmental studies, and includes topics of
general training such as Physical education, Information Technology, Psychology.






PART A — INTRODUCTION

This Portfolio for Instructors aims at encouraging the continuous training and the development of the knowledge and skills of the
Cyprus Police Academy instructors, both on a personal level as well as on a professional one, via various training activities, ensuring
the quality of the training provided at the CPA.

More specifically, it aims at the setting of targets and relevant timelines, as well as evaluation of the development of the instructors,
and it is divided into four Areas of Development and their targets, encouraging constant feedback and reflection:

Area 1 — Knowledge and Intellectual skills
(a) Acquire new Knowledge in new topics
(b) Top up knowledge
(c) Refresh existing knowledge
Area 2 — Personal Effectiveness
(a) Improve training capability
(b) Develop personal and social skills
Area 3 - Management
Develop Managerial Skills
Area 4 — Impact
Impact of activities in areas 1,2,3

The targets and timeline are recorded by each instructor under the guidance of the Director of Studies of the CPA, who supervises
the progress and the development of each instructor on a bimonthly basis so as to ensure that the development activities of each
instructor are materialized.

For the purposes of the portfolio, the instructors will complete development activities according to the targets that each of them has
set for him / herself. The values, the targets and the timeline for completion, are recorded in Part B of the portfolio, while in Part C,
each activity is recorded within the relevant development areas. The recording of the activities may be done by writing a text, as well
as by using other media such as photos, videos etc. The Instructor may add as many sheets of paper as needed for the recording



of the description and details of the activities. The portfolio is kept in a special file that allows the insertion of extra sheets of paper /
evidence.

It should be pointed out that the portfolio is kept by each instructor, and presented to the Director of Studies during the bimonthly or
other development meetings. At the same time, it provides evidence of the instructor’s development in the case that any rewards are
given for training activities.

Learning Outcomes
On completion of the portfolio, the instructors will be in a position to -

State their values

Choose their development targets

Schedule development activities within their targets and development areas
Carry out development activities in relation to their targets

Describe their activities

Evaluate their own development via constant reflection

Assess the impact of their activities in relation to the development areas

Instructors’ Development Activities

The activities aiming at the development of CPA Instructors are presented in the table below. The activities set out in Part | (i-vi) are
compulsory for each instructor on an annual basis. The activities set out in Part Il (i-xii) are additional and are determined by each
instructor, both in kind and in frequency, depending on the targets that s/he has set for his/her own development, and according to
Areas 1-4 described above.



Minimum number

Instructors’ Development Activities of Activities
Part | - Compulsory
0] Feedback meetings with the Director of Studies 1 bimonthly
(i) | Systematic feedback by a peer instructor 1 monthly
(ii) | Participation in Training / Workshops on topics of Training / Education organized by the Police 1 annually
(iv) | Participation in Training / Workshops organized by the Police / Fire Service (conventional training) 1 annually
on any other topic besides Training / Education
(v) | Participation in Cepol / Frontex / Europol / Interpol Webinars 2 annually
(vi) | Educational Mobility (placement at Fire / Police Stations and Traffic Department of a total duration of One month per
one month per year, either in one phase or more) year
Part Il - Additional
(1) Professional training / workshops organized by other Services / Agents on any other topic besides | According to the
Training / Education targets set by the
(i) | Participation in training abroad instructor
(ii) | Training / workshops (outside the Police / Fire Service) on any topic by private initiative
(iv) | Significant participation in research work / creation of knowledge in the Police / Fire Service
(v) | Participation in the running of EU Funding Programs
(vi) | Publications in Police / Fire Service / Academic periodicals / books
(vii) | Application of innovation in training
(vii)) | Mobility abroad of a duration of at least one week
(iX) | Acquiring a (new) University Degree on a relevant topic
(x) | Acquiring a (new) Master’'s Degree on a relevant topic
(xi) | Any other development activity within the Police / Fire Service

(xii)

Any other development activity outside the Police / Fire Service by private initiative




Duration of the Portfolio
The portfolio begins with the first meeting of the instructor with the Director of Studies where the targets are set, until the completion
of the development activities regarding the targets set by each instructor.



PART B — PERSONAL DETAILS

B.1 Instructor’s Values




B.2 Instructor’s Targets




B.3 Timeline of Instructor’s Development Activities







PART C — ACTIVITIES

| (i) Feedback meetings with the Director of Studies (1 bimonthly)

Areas / Targets:

Area 1 — Knowledge and Intellectual skills
(a) Acquire new Knowledge in new topics
(b) Top up knowledge
(c) Refresh existing knowledge
Area 2 — Personal Effectiveness
(a) Improve training capability
(b) Develop personal and social skills
Area 3 - Management
Develop Managerial Skills
Area 4 — Impact
Impact of activities in areas 1,2,3

I()pl
Date of Meeting  ....coovieiiiiiiiii e




Topics discussed:



Impact of the activity per Area and Target:



Comments / Feedback by the Director of Studies

I()p4



I (if) Systematic feedback by a peer instructor (1 activity monthly)

Areas / Targets:

Area 1 — Knowledge and Intellectual skills

(a) Acquire new Knowledge in new topics
Area 4 — Impact

Impact of activities in areas 1,2,3

Date of Meeting ......cccooiiiiiii

Topics discussed:







Impact of the activity per Area and Target:



Comments / Feedback by peer instructor

[(i)p4



| (ili) Participation in Training / Workshops on topics of Training / Education organized by the Police (1 annually)

Areas / Targets:

Area 1 — Knowledge and Intellectual skills
(a) Acquire new Knowledge in new topics
(b) Top up knowledge
(c) Refresh existing knowledge
Area 2 — Personal Effectiveness
(a) Improve training capability
(b) Develop personal and social skills
Area 3 - Management
Develop Managerial Skills

| (iii) p 1




Date of activity ..........ccooeiiiiiiiiiiiee,

Description of Activity:

| (iii) p 2



Impact of the activity per Area and Target:

| (iii) p 3



| (iii) p 4



I (iv) Participation in Training / Workshops organized by the Police / Fire Service (conventional training) on any other topic
besides Training / Education (1 annually)

Areas / Targets:

Area 1 — Knowledge and Intellectual skills
(a) Acquire new Knowledge in new topics
(b) Top up knowledge
(c) Refresh existing knowledge
Area 2 — Personal Effectiveness
(b) Develop personal and social skills
Area 3 - Management
Develop Managerial Skills




IGv) p 1

Date of activity ........ccoceiiiiiiiiiiiee

Description of Activity:









| (v) Participation in Cepol / Frontex / Europol / Interpol Webinars (2 annually)

Areas / Targets:

Area 1 — Knowledge and Intellectual skills
(a) Acquire new Knowledge in new topics
(b) Top up knowledge
(c) Refresh existing knowledge

I (v) pl




Date of activity ..........ccooeiiiiiiiiiiiee,

Description of Activity:









| (vi) Educational Mobility (placement at Fire / Police Stations and Traffic Department of a total duration of one month per
year, either in one phase or more)

Areas / Targets:

Area 1 — Knowledge and Intellectual skills
(a) Acquire new Knowledge in new topics
(b) Top up knowledge
(c) Refresh existing knowledge
Area 2 — Personal Effectiveness
(b) Develop personal and social skills
Area 3 - Management
Develop Managerial Skills
Area 4 — Impact
Impact of activities in areas 1,2,3

I (vi)p 1




Date of acCtivity ........ccoceieiiiiiiiiieen

Description of Activity:









Il (i) Professional training / workshops organized by other Services / Agents on any other topic besides Training /
Education

Area 1 — Knowledge and Intellectual skills
(a) Acquire new Knowledge in new topics ........
(b) Top up knowledge ...
(c) Refresh existing knowledge ...

Area 2 — Personal Effectiveness
(a) Improve training capability ...
(b) Develop personal and social skills

Area 3 - Management ...
Develop Managerial Skills

Area4 —Impact .
Impact of activities in areas 1,2,3

(Mark with v the Target addressed by each activity)

(i) p 1




Date of activity ........ccocoiiiiiiiiiiiiiee,

Description of Activity:

(i) p 1



I () p3



n@p4é



Il (ii) Participation in training abroad

Area 1 — Knowledge and Intellectual skills
(a) Acquire new Knowledge in new topics ........
(b) Top up knowledge ...
(c) Refresh existing knowledge ...

Area 2 — Personal Effectiveness
(a) Improve training capability ...
(b) Develop personal and social skills

Area 3 - Management ...
Develop Managerial Skills

Area4 —Impact .
Impact of activities in areas 1,2,3

(Mark with v the Target addressed by each activity)

Il (i) p 1




Date of activity ........ccocoiiiiiiiiiiiiiee,

Description of Activity:

Il (i) p 2



Il (i) p 3



Il (i) p 4



Il (iii) Training / workshops (outside the Police / Fire Service) on any topic by private initiative

Area 1 — Knowledge and Intellectual skills
(a) Acquire new Knowledge in new topics ........
(b) Top up knowledge ...
(c) Refresh existing knowledge ...

Area 2 — Personal Effectiveness
(a) Improve training capability ...
(b) Develop personal and social skills

Area 3 - Management ...
Develop Managerial Skills

Area4 —Impact L.
Impact of activities in areas 1,2,3

(Mark with v the Target addressed by each activity)

Il (i) p 1




Date of activity ........ccocoiiiiiiiiiiiiiee,

Description of Activity:

Il (i) p 2



Il Giii) p 3



Il (i) p 4



Il (iv) Significant participation in research work / creation of knowledge in the Police / Fire Service

Area 1 — Knowledge and Intellectual skills
(a) Acquire new Knowledge in new topics ........
(b) Top up knowledge ...
(c) Refresh existing knowledge ...

Area 2 — Personal Effectiveness
(a) Improve training capability ...
(b) Develop personal and social skills

Area 3 - Management ...
Develop Managerial Skills

Area4 —Impact .
Impact of activities in areas 1,2,3

(Mark with v the Target addressed by each activity)

I (iv) p 1




Date of acCtivity ........ccoceieiiiiiiiiieen

Description of Activity:

IN(@v)p2



IN(@v)p3



IN(iv)p 4



Il (v) Participation in the running of EU Funding Programs

Area 1 — Knowledge and Intellectual skills
(a) Acquire new Knowledge in new topics ........
(b) Top up knowledge ...
(c) Refresh existing knowledge ........

Area 2 — Personal Effectiveness
(a) Improve training capability — ........
(b) Develop personal and social skills

Area 3 - Management ...
Develop Managerial Skills

Area4 —Impact L.
Impact of activities in areas 1,2,3

(Mark with  the Target addressed by each activity)

Il (v)p1




Date of acCtivity ........ccoeieiiiiiiiiiee,

Description of Activity:

nHv)p2



nHwv)p3



nHv)p4



Il (vi) Publications in Police / Fire Service / Academic periodicals / books

Area 1 — Knowledge and Intellectual skills
(a) Acquire new Knowledge in new topics ........
(b) Top up knowledge ...
(c) Refresh existing knowledge ........

Area 2 — Personal Effectiveness
(a) Improve training capability ...
(b) Develop personal and social skills

Area 3 - Management ...
Develop Managerial Skills

Area 4 — Impact .
Impact of activities in areas 1,2,3

(Mark with  the Target addressed by each activity)

Hvi)p1l




Date of activity ........ccoceiiiiiiiiiii e,

Description of Activity:

Il (vi) p 2



I(vi)p 3



Il (vi) p 4



Il (vii) Application of innovation in training

Area 1 — Knowledge and Intellectual skills
(a) Acquire new Knowledge in new topics ........
(b) Top up knowledge ...
(c) Refresh existing knowledge ........

Area 2 — Personal Effectiveness
(a) Improve training capability —  ........
(b) Develop personal and social skills

Area 3 - Management ...
Develop Managerial Skills

Area4 —Impact L.
Impact of activities in areas 1,2,3

(Mark with  the Target addressed by each activity)

I (vi)p 1




Date of activity .........cccooiiiiiiiiiiiie,

Description of Activity:

11 (vii) p 2



I (vip 3



Il (vi)p 4



Il (viii) Mobility abroad of a duration of at least one week

Area 1 — Knowledge and Intellectual skills
(a) Acquire new Knowledge in new topics ........
(b) Top up knowledge ...
(c) Refresh existing knowledge ........

Area 2 — Personal Effectiveness
(a) Improve training capability — ........
(b) Develop personal and social skills

Area 3 - Management ...
Develop Managerial Skills

Area4 —Impact L.
Impact of activities in areas 1,2,3

(Mark with  the Target addressed by each activity)

Il (viii) p 1




Date of activity ..........ccooeiiiiiiiiiiiee,

Description of Activity:

Il (viii) p 2



Il (vii) p 3



Il (viii) p 4



Il (ix) Acquiring a (new) University Degree on a relevant topic

Area 1 — Knowledge and Intellectual skills
(a) Acquire new Knowledge in new topics ........
(b) Top up knowledge ...
(c) Refresh existing knowledge ...

Area 2 — Personal Effectiveness
(a) Improve training capability ...
(b) Develop personal and social skills

Area 3 - Management ...
Develop Managerial Skills

Area4 —Impact .
Impact of activities in areas 1,2,3

(Mark with v the Target addressed by each activity)

Il (ix) p 1




Date of activity ........ccoceiiiiiiiiiii e,

Description of Activity:

Il (ix) p 2



I(@ix)p 3



I(ix)p 4



Il (x) Acquiring a (new) Master’s Degree on a relevant topic

Area 1 — Knowledge and Intellectual skills
(a) Acquire new Knowledge in new topics ........
(b) Top up knowledge ...
(c) Refresh existing knowledge ...

Area 2 — Personal Effectiveness
(a) Improve training capability ...
(b) Develop personal and social skills

Area 3 - Management ...
Develop Managerial Skills

Area4 —Impact ..
Impact of activities in areas 1,2,3

(Mark with v the Target addressed by each activity)

Hx)p1l




Date of activity .........ccccoiiiiiiiiiiiiie,

Description of Activity:

Nx)p2



HNx)p3



NHx)p4



Il (xi) Any other development activity within the Police / Fire Service

Area 1 — Knowledge and Intellectual skills
(a) Acquire new Knowledge in new topics ........
(b) Top up knowledge ...
(c) Refresh existing knowledge ...

Area 2 — Personal Effectiveness
(a) Improve training capability ...
(b) Develop personal and social skills

Area 3 - Management ...
Develop Managerial Skills

Area4 —Impact ..
Impact of activities in areas 1,2,3

(Mark with v the Target addressed by each activity)

I (xi)p 1




Date of activity ........ccoeieiiiiiiiieee,

Description of Activity:

I(xi)p 2



I(xi)p 3



Il (xi) p 4



Il (xii) Any other development activity outside the Police / Fire Service by private initiative

Area 1 — Knowledge and Intellectual skills
(a) Acquire new Knowledge in new topics ........
(b) Top up knowledge ...
(c) Refresh existing knowledge ...

Area 2 — Personal Effectiveness
(a) Improve training capability ...
(b) Develop personal and social skills

Area 3 - Management ...
Develop Managerial Skills

Area4 —Impact .
Impact of activities in areas 1,2,3

(Mark with v the Target addressed by each activity)

IN(xi)p 1




Date of activity ..........cccooviiiiiiiiiee,

Description of Activity:

11 (xii) p 2



IN(xi)p 3



I (xii)p 4



PART D GENERAL PORTFOLIO EVALUATION

Self-evaluation of the Instructor

What have | learned / what skills / knowledge have | acquired / in what way have | improved in relation to the targets and / or the

timeline | have set?









What could | have done differently?









Comments / Recommendations of the Director of Studies






PART E- APPENDICES

Please attach any documents you consider important in relation to the portfolio and your recordings.
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AXTYNOMIKH AKAAHMIA KYTIPOY

H AtevBvvon g Aotvvouwng Akadnuiag Kompov, avayvwetlovtag tnv emituxn) oAokANewor g
exmatdevong otnv A.A K. kat vy éva e€aunvo oto Iavemot)uo Komov, petd ano eworyynorn tov
Alownt g LxoANG AoXLwv kKat AGTUVOULKWY,
QATIOVELLEL OTOV

ANQTEPO AIITAQMA
LTHN EKITAIAEYXH AOKIMQN AXTYNOMIKQN

To mapov Avartepo AlMAwHa eTIKLEWVETAL e TN OPEAYda TG AoTuvoukrg Axkadnuiag Komoov
KAl TIG akOAoLOeg LTTOYQAPES

Oeuotog AgvaovTng YréAog Tama®eodwpov
Avatepog Aotuvopog Apxnyoc Aotvvopiag
AtevOuvrr)g
Acotuvoukrc Akadnutag Kovmpov 11 Iovviov, 2021







-BELTIKH v
pOLBEET l?lu,,,l:_b
KYIIPOY L7
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AXTYNOMIKH AKAAHMIA KYTIPOY
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H AtevBvvon g Aotvvouwng Akadnuiag Kompov,
avayvwellovtag v emituxr) oAokANewor) g eknatdevong otnv A.A K. kat yiax éva eEqunvo oto
Iavemotnuio Kompov, petd amo eoryynor tov Awowknt g LxoAng Aokipwv ITvgooBeotav,
QATIOVEUEL OTOV [ NV

ANQTEPO AIITAQMA
LTHN EKITAIAEYXH AOKIMQN ITYPOXBEXTQN

To mapov Avartepo AlMAwHa eTIIKLEWVETAL e TN OPEAYda TG AoTuvoukrg Axkadnuiag Komoov
KAl TIG akOAoLOeg LTTOYQAPES

Oepiotog Agvaovtng IToAUBog XatlnPaoirelov
AvwteQog AoTUVOUOG Apximooagxog
AtevBuvrg ITvpooBeotikr)c Ymnoeolag
Aotuvouikng Akadnpuiag Kompov 15 Noeppolov, 2021

...... /...






europass ZYMNAHPQMA AINAQMATOZ
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AZTYNOMIKH AKAAHMIA KYTPOY

1. MAHPO®OPIEZ ZXETIKA ME TON KATOXO TOY MMPOZONTOZ

EmiBeto; Ovopa:
1.1 1.2
Huepopnvia Mevvioewg — Témog MEvvnaong — Xwpa BaBuog / ApiBudg:
Karaywyng:
1.3 1.4
2.MAHPO®OPIEZ ZXETIKA ME TO MPOXZON
TiTAOG TIPOCGVTOG TTOU ATTOVEETAL: Toueig Zmoudwv:
2.1 Avirepo AmAwpa oy EXTIaideuon Aokipwv 22 Agtuvouikr Exmaideuon
AGTUVOIKWV
‘Ovopa kar kaBeaTwg Tou [pUuaTog Trou ammovéel To
TIPOCOV:
23 Anpéaio 1dpupa TpiroBdbuiag Exmraideuang
Ovopa kal kaBeaTwg Tou 1dpUparTog Tou dieuBénae Ty
M\Gooa didackahiag / e&éraonc: ekTmaidevan (av dlagepel amo To aneio 2.3):
25 EMnvIKA 24 AaTtuvopikh Akadnpuia Kitpou
3.MAHPO®OPIEZ ZXETIKA ME TO EMINEAO TOY NMPOXONTOZX
Emimedo Mpoodvrog: Emionun d1dpKkeia TpoypaupaTog:
3.1 Avirepo AfmAwya 32 3%m/190 ECTS
ATTaITAOEIG Y10 GUUKETOXN OTO TTPOYPAHHA:
3.3 MpoaAnwn atnv AaTuvopia Kutrpou
4. MAHPOO®OPIEX IXETIKA ME TO NEPIEXOMENO KAI TA AMIOTEAEZMATA
Tpoétog ekmaideuong: Amaimoeig Mpoypduparog:
41 ZupBarikr Ekmraideuan, TARpNg @oitnon 42 YmoxpewTtikd MaBrjuara 105 ECTS
MpokTikr) Aoknon 85 ECTS
>uvoho ECTS 190

Emrtuxwv  Bewpeitat o Adkigog  TTOU
e€aoaliCel TEAIKN yevikr BaBuoloyia 55% kai
dvw, VvOouuévou OTI OUYKEVTPWVEI TO idIO
TT0000TO yia KGBe Bepatikh evotnta otnv AAK
kar MMAA Eexwpiotd, 50% oTto MNavemoThpio
KOtrpou, kai dedopévou OTI OAOKANPWOEl E
emiTuxia 1o MNopTt@dAio MpakTikrg E¢Goknong.

Netrropépeleg Mpoypdpparog: kai fabuoi

4.3 | BAétre oehida 3

FAMILY AND GIVEN NAME(S) AND STUDENT IDENTIFICATION NUMBER OR CODE




Tpdmog BoBuoAdynang kai diavopr) Babuwv: l'evikA) Ta§Iveunan Tou TTIPOaVTOoG:

4.4 4.5
Aeganvo | AAK 25% 55.00% - 69.9% KaAdg
B’ e¢dunvo AAK 25%
I ecaunvo MMAL 10% 70.00% - 84.9% Niav KaAwg
A’ g€aunvo MavemoTAuio Kimpou | 25% 85.0% - 94.9% ApioTa
E’ e¢dunvo AAK 15% 95.0 % -10.00% ApioTa pe didkpion
Z0voho BaBuohoyiag 100%

5. MAHPO®OPIEZ ZXETIKA ME THN AEITOYTIA TOY MPOZONTOZ

MpoaBaan ae mepaITépw eKTTaIdEUTN: EmayyeAdartiki kardotaon:
5.1 Mpdopaan ae MTuyiake ZToudES aTnv KUTrpo kail aTo 52 AGTUVOIKGS
€EWTEPIKO.
6. ENINPOZOETEX NAHPO®OPIEX
Emmpdabeteg mAnpogopieg: IMnyég yia mepIoadTEPEG TTANPOPOPIEG:
6.1 | H EKTIQIBEUTN €IV UTTOXPEWTIKT YIa GAOUC TOUG 6.2 | https://www.police.gov.cy/police/police.nsflpoliceacadem
VEOEITEPXOUEVOUS BOKINOUS aTNV ACTUVOUia KOTd TV y_gripoliceacademy_gr?opendocument

oTroia Bpiokovral utré dokiyaaia.

7.MIZTOMOIHZH TOY ZYMNAHPQMATOZX

Huepopnvia: Ymoypagr:
7.1 7.2

[B161nT0: Emionun Zepayida:
7.3 74

8. MAHPO®OPIEZ ZXETIKA ME TO EONIKO ZY2THMA TPITOBAGMIAZ EKMAIAEYZHZ

To ExmraideuTikd ZuoTtnua Tpitofdbuiag Exkmaideuong Tng Kutrpou atmoteAolv (a) Ta dnudcoia Kail 1I81wTIKA
MavemoTAuia, Ta OTToia TTPOCPEPOUV TTPWTO, OEUTEPO Kal TPITO KUKAO oTroudwyv, (B) ISIWTIKEG ZXO0AEG
TpitoBd&Buiag EkTTaideuong o1 OTToieg TTPOCPEPOUV ETTAYYEAUATIKA KOl AKAdNUAikd TTpocovTa atrd
ETTTESO TMIOTOTTOINTIKOU PEXPI TPITO KUKAO aTToUudWwYV, Kal (Y) Anudoieg ZxoAég Tpitopaduiag Extraideuong
01 0TT0ieG TTPooPEPouV atrd AimAwpa péxpr Metatrtuyiakd AimAwpa. H AoTuvopiki Akadnpia KUtrpou wg
Anudéoia XxoAn TpitoBdOuiag ExkTraideuons TTpoo@Eépel ETTAYYEAUATIKA EKTTAIOEUON PE AVWTEPO ETTITTEDO
10 AvWwTepo AiTAwua.

Ta mpoypdupata Twv Anuéociwv ZxoAwv Tpirofdduiag Ektraideuong dev mrapéxouv Tpdcofacn o€
TTpoypAuuaTa oTroudwyv OeUTEPOU KUKAOU. ATTapaitnTo TTPOCOV YIa EI0QYWYH O€ QUTA gival TO ATTOAUTAPIO
Méong ExTraideuong 1 1I00TIO TTPOCOV KAl JE EI00YWYIKEG ECETATEIG.

OAa ta Extraideutikd 16puuata Tpirofdbuiag Extraidsuong otnv Kutrpo agioAoyouvTtal Kal ToTOTTOIoUVTAl
atéd 1o ®opéa Alaopdaiiong kai MoTotroinong tng MoidtnTag Tng Avwrepng Exkmraidsuong, Baon tou Mepi
™G Alao@dAiong kai Maotomoinong tng lMoidtntag Tng AvwTepng Ekmaideuong kai tng 1dpuong Kai
Nermroupyiag dopéa yia Zuvaen Oéuata Nouou Tou 2015 kai 2016.

FAMILY AND GIVEN NAME(S) AND STUDENT IDENTIFICATION NUMBER OR CODE




4.3 Nemrropépeieg Mpoypapuarog: kai Babpoi

Kwdikog OcpaTikn E¢aunvo | ECTS | BaBuoAoyia
MabAparog
B.A.A. 101 Baaikég Apxéc AaTuvopeuong | A 4
B.N.A. 102 | Baaikég Nopikég Aiatéteig A 4
0.A.108 Oepehiwdn Aikaiwuara kai EAeuBepieg | A 2
T.103 Tpoxaia A 4
M.A.109 MpoowtikA AvamTugn | A 1
K.M.110 Koivwvikn Mpoogopa | A 0
=104 Zévec TAOOESG A 2
MA.107 [MAnpo@opIK | A 2
$.A.106 duaiki Aywyn | A 3
B.A.A.201 Baaikég Apxég Aatuvopeuang B 5
M.K. 202 Moivikdg Kwdikag | B 5
AN. 203 Aid@opeg Nopobeaieg | B 3
M.A. 209 MpoowtrikA AvamTuén |l B 1
0.A.208 Oepehiwdn Aikaiwuara kai EAeuBepieg Il B 2
=.I.204 Zéveg TAOOESG B 2
MA.207 MAnpogopikn Il B 1
$.A.206 duaiki Aywyn Il B 3
K.NM.210 Koivwvikn Mpoogopa | B 0
T.E. 301 TexvikA Ekmaideuon r 3
2.1. 302 Zwyartikég lkavotnteg r 6
Y.A 303 WYuyxohoyikn Aokiyaagia r 3
A.l. 304 AokAoeig IkavotAtwy r 3
AXT 004 AoTuvdpeuon kai AvBpwtiva Aikaiwpara A 6
AZT 005 AaTtuvépeuan kail Yuyxokoivwvikég AlaoTaoelg A 6
AZT 001 Eiocaywyr atnv AoTtuvoueuon A 6
AZT 002 Eioaywyn aTnv Moivikq Aikaioglvn A 6
AZT 003 O¢para EykAnuaTohoyiag A 6
B.A.A.501 | Baoikéc Apxéc AaTuvoueuang I E 3
M.K.502 Moivikdg Kwdikag I E 3
A.N.503 Aidpopeg Nopobeaieg I E 3
0.A. 508 OepeAiwdn Aikaiwuara kai EAcuBepieg Il E 2
M.A. 509 MpoowmikA Avamuén Il E 1
=.1.504 Zéveg Nwooeg Il E 2
®.A. 506 Guaiki Aywyn lll E 2
M.E.101 MpakTiKA e¢hioknan og Kabrkovra AaTuvopikou 2tabuou MpakTikA | 25
M.E.102 MpakTiKA e¢hioknan og Kabrkovra Tpoxaiog MpakTikA | 25
M.E.103 MpakTiKA e¢hioknan oc Kabrkovra Xelpigpou Kpatoupévwy MpakTikA | 15
M.E.104 MpakTikA e¢hioknan oe Kabrkovria MMAA / dMa AaTuvopikd KaBrikovra 20
Me1Bapyia 0
ZYNOAO ECTS 190

ZYNOAO BAOMOAOTIAZ %

TAZINOMHZH

FAMILY AND GIVEN NAME(S) AND STUDENT IDENTIFICATION NUMBER OR CODE
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europass ZYMNAHPQMA AINAQMATOZ

AZTYNOMIKH AKAAHMIA KYTPOY

1. MAHPO®OPIEZ ZXETIKA ME TON KATOXO TOY MMPOZONTOZ

EmiBeto; Ovopa:

1.1 1.2
Huepopnvia Mevvioewg — Témog MEvvnaong — Xwpa BaBuog / ApiBudg:
Karaywyng:

1.3 KYMPOE 14

2.NMAHPO®OPIEZ ZXETIKA ME TO NMPOZON

TiTAOG TIPOCGVTOG TTOU ATTOVEETAL: Toueig Zmoudwv:
2.1 Avwrtepo AimAwya otnv Exmaideuan Aokipwy 2.2 | TupoopeaTiki Ekmaideuan
MupoaBeaTwv

‘Ovopa kar kaBeaTwg Tou [pUuaTog Trou ammovéel To
TIPOCOV:

23 Anpéaio 1dpupa TpiroBdbuiag Exmraideuang
Ovopa kal kaBeaTwg Tou 1dpUparTog Tou dieuBénae Ty
M\Gooa didackahiag / e&éraonc: ekTmaidevan (av dlagepel amo To aneio 2.3):

25 EMnvIKA 24 AaTtuvopikh Akadnpuia Kitpou

3.MAHPO®OPIEZ XXETIKA ME TO EMNINEAO TOY NMPOXONTOZX
Emimedo Mpooévrog: Emionun &1dpkeia TpoypappaTog:
3.1 Avirepo AfmAwya 32 3%m/192 ECTS

ATTaITAOEIG Y10 GUUKETOXN OTO TTPOYPAHHA:
3.3 MpoaAnwn otnv AaTuvopia Kutrpou

4. MAHPO®OPIEZ ZXETIKA ME TO NMEPIEXOMENO KAI TA AlTOTEAEZMATA

Tpoétog ekmaideuong: Amaimoeig Mpoypduparog:
41 ZupBarikr Ekmraideuan, TARpNg @oitnon 42 YmoxpewTtikd MaBrjuara 118 ECTS
MpokTikr) Aoknon 74 ECTS
>0volo ECTS 192

Emrtuxwv  Bewpeitat o AdKigog  TTOU
eCaoalidel TeAIKA yevikr BaBuoAloyia 55% kai
dvw, Vvooupévou OTI CUYKEVTPWVEI TO idIO
TT0000TO yia KGBe Bepatikh evotnta otnv AAK
Eexwpiotd, 50% oTto MMavemoTtiuio Kutrpou,
Kal dedouEvou OTI OAOKANPWOEl PE ETTITUXIO TO
MoptpoAio MpakTikAg EEdoknong.

Netrropépeieg MpoypapuaTog: kar abyoi
4.3  BAeme oehida 3

FAMILY AND GIVEN NAME(S) AND STUDENT IDENTIFICATION NUMBER OR CODE




Tpdmog BoBuoAdynang kai diavoyr) Babuwv: ['evikr) TagIvOUNaM TOU TTPOCBVTOG:

4.4 4.5
— 5
Aeganvo | AAK 15% 55.00% - 69.9% KaAdg
B’ e¢dunvo AAK 15%
I ecaunvo AAK 5% 70.00% - 84.9% Niav KaAwg
A’ g€aunvo MavemoTAuio Kimpou | 25% 85.0% - 94.9% ApioTa
E’ e¢dunvo AAK 20% 95.0 % -10.00% ApioTa pe didkpion
Z0voho BaBuohoyiag 100%

5. MAHPO®OPIEZ ZXETIKA ME THN AEITOYTIA TOY MPOZONTOZ

MpoaBaan ae mepaITépw eKTTaIdEUTN: EmayyeAuatiki kardotaon:
5.1 Mpdopaan ae MTuyiake ZToudES aTnv KUTrpo kail aTo 52 MupoapéaTng
€EWTEPIKO.

6. ENINPOZOETEZ NAHPO®OPIEZ

Emmpdabeteg mAnpogopieg: IMnyég yia mepIoadTEPEG TTANPOPOPIEG:
6.1 H exmaideuon eivar utoxpewTIkA yia GAOUC TOUC 6.2  https://www.police.gov.cy/police/police.nsf/policeacadem
VEOEITEPKOUEVOUC BOKILOUC 0NV MUPOCREDTIKY y_grfpoliceacademy_gr?opendocument

YTmpeaia karé Tnv omoia Bpiokovral ud dokiyaaia.

7.MIZTOMOIHZH TOY ZYMNAHPQMATOZX

Huepopnvia: Ymoypagr:
71 22 12 2021 7.2

[d161NT0: Emionun Zepayida:
7.3 O¢piotég ApvaouTng 74

Avwtepog AGTUVOUOS

AlguBuvig

AoTuvopikig Akadnuiag Kutrpou

8. MAHPO®OPIEZ ZXETIKA ME TO EONIKO ZY2THMA TPITOBAGMIAZ EKMAIAEYZHZ

To ExmraideuTikd ZuoTtnua Tpitofdbuiag Exkmaideuong Tng Kutrpou atmoteAolv (a) Ta dnudcoia Kai 1I81wTIKA
MavemmoTAuIa, Ta OTToia TTPOCYEPOUV TTPWTO, OEUTEPO KAl TPITO KUKAO OTToudwyv, (B) IBIWTIKEG ZXO0AEG
TpitoBd&Buiag EkTraideuong o1 oTToieg TTPOCPEPOUV ETTAYYEAUATIKA KOl AKAdNUAikd TTpocovTa atrd
ETTTESO TMIOTOTTOINTIKOU PEXPI TPITO KUKAO OTTOUdWYV, Kal (Y) Anudaoieg ZxoAég TpimoBaduiag Extraideuong
o1 oTT0ieG TTPooPEépouv atd AimAwpa péxpr Metatrtuxiakd AirmAwpa. H AoTuvopiki Akadnpia Kitrpou wg
Anudéoia 2xoAn TpitoBdOuiag ExkTraideuons TTpoo@épel eTTAYYEAUATIKA EKTTAIOEUON PE AVWTEPO ETTITTEDO
10 AvWwTepo AiTAwua.

Ta mpoypdupata Twv Anuéciwv ZxoAwv Tpirofdduiag Extraideuong dev mrapéxouv Tpdofacn o€
TTpoypAuuaTa oTroudwyv OeUTEPOU KUKAOU. ATTapaitnTo TTPOCOV YIa EI0QYWYH O€ QUTA gival TO ATTOAUTAPIO
Méong Extraideuong 1} IGOTIUO TTPOCOV KOl PE EICAYWYIKEG ECETATEIG.

OAa ta Extraideutikd 16puuata Tpirofdbuiag Extraidsuong otnv Kutrpo agioAoyouvTtal Kal ToTOTTOIoUVTAl
atéd 1o ®opéa Alaopdaiiong kai MoTotroinong tng MoidtnTag Tng Avwrepng Exkmraidsuong, Baon tou Mepi
™G Alao@dAiong kai Maotomoinong tng lMoidtntag Tng AvwTtepng Ekmaideuong kar g ‘1dpuong kai
Nermroupyiag dopéa yia Zuvaen Oéuata Nouou Tou 2015 kai 2016.

4.3 Netrropépeieg Mpoypdapuarog: kai Badpoi
FAMILY AND GIVEN NAME(S) AND STUDENT IDENTIFICATION NUMBER OR CODE




Kwbdikég OglaTIKN E¢aunvo | ECTS | BaBuoMoyia
MaBAparog

M.N. &K. 101 MupoafeaTikn NouoBeaia kai Kavovigpoi | A 3
M. & AM. 102 MupoaBeaTikd & AlaowaTikd Méaa | A 4
AT1.103 Aladikaoieg MupdéaBeong | A 4
B.N.A. 104 Baoikég Nopikég AlaTagelg A 3
A.I.105 AyyAiki MA\wooa A 3
®.A. 106 ®uoikq Aywyn | A 4
MA. 107 IMAnpo@opikn A 2
Y.AS. 108 YuyoAoyia - Alaxeipion Stress | A 1
K.N.109 Koivwvikn MNMpocgopd | A -
M.N. & K. 201 MupoaoBeoTikr) NopoBeaia kai Kavoviouoi ll B 2
M. & AM. 202 MupoaBeoTika & AlaocwoTika Méoa ll B 4
AT, 203 Aladikaoieg MupdéaBeong B 4
KK.MN.& Kutrpiakog Kwdikag MupotrpooTaciag & AleBveic Kwdikeg B 9
AKI.E.0.204 | MupotrpooTaciag kal Eupwtraikoi @sapoi
A.E.N.A. 205 AvTiyetwtrion Emreicodiwv MupdoBeong & Aidowaong B 4
®.A. 206 Quaoikr Aywyn I B 4
E.M. 207 E@appoopuévn MNMupocBeaToloyia B 3
Y.AS. 208 YuyoAoyia - Alaxeipion Stress B 1
K.I.209 Koivwvikn MNMpoagopd I B -
E.A (AZ)301 | Emyxeipnolakéc Aladikagaieg | (AvaTTVEUCTIKEG ZUOKEUEG) r 6
2.M1. 302 Zuputrepipopd TnG Mupkayidg r 1
E.A. (T.E.) 303 | Emxeipnoiakég Aladikaaieg Il (TakTikog E€aepiouog ) r 1
E.M. 304 Embcwpnoceig NupotrpocTaaciag | r 2
A.x. 305 AgpoTTopIKa ZupBavTa r 4
E.M.AK. 306 Ei101k ) Movada AvTiyeTwriong KataoTpopwv r 4
E.lM. 307 Embswpnoceig NupotrpoaTaaciag Il r 2
E.lM. 308 Embswpnocig NupotrpooTaaiag Il r 4
MYP 001 Ac@aAeia Kai Yyeia yia Toug MupooBéoTeg A 6
MYP 002 Ekripnon kai Aiaxeipion Kiveivou atré MNupkayid A 6
MYypP 003 WnAda Ktipia- Aladikaaieg Ekkévwong & EEeidikeupévog A 6

MupooBeoTikdg EEoTTAIGUGG
MYP 004 >1arik) EuotdBeia og Mepimrwaon Mupkayidg A 6

MdBnua emAoynig A 6
A.E.T1.K. 501 | Aiaxeipion Etreicodiwv Mupkayidag og KtApia E 2
T.A. 502 Tpoxaia AugTuxruata E 3
A.l. 503 Aladikaoieg NupdoBeong I E 2
A.lN.E. 504 Alaxeipion MeTpoxnuikwy ETreicodiwv E 2
EXY.&TLM. | Emkivduva Xnuikd YAIkG & MpooTacia MepifdAiovtog Il E 9
505.1
O.IM.K. 505.2 | duaikég kal MepiBarAovTiKEG KaTtaaTpogEg E 1
®.A. 506 Quoikr) Aywyn 1l E 2
MNEAZI. Mupkayiég o EykaraoTtdoeig ATToBAKEUONG ZITNPEWY Kal E 1
507 Mapaywywv T0Ug (Silo)
.. 508 Mupkayiég og MAoia E 1
M.E.101 MpakTikr €€doknan o€ kabnkovta MupdoBeong MpakTikh | 24 \
M.Ee.102 MpakTikr €€doknan o€ kabrikovta didowang atmod Tpoxaia | MpakTik | 24 N

duoTuxNUaTa, BIACWOTN aTTd AGKKOUG, £B0QIKEG KAIOEIG I

Kal EPYATIKA aTuxAuaTa.
MNn.e.103 MpakTikr) €€doknon oe KabAkovia oto [MupooBeoTikd | MpakTiky | 26 N

21aBud TTOU Bev aTTOTEAOUV ETTEIYOUCAG AVTATIOKPIONG KAl

O¢ev eutritrrouv ota M.E.101 ka1 M1.E.102
[e1Bapyia 0
ZYNOAO ECTS 192

ZYNOAO BAOMOAOTIAZ %

TAZINOMHZH

*\ = el emTOXEl 0TV TLE.
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eﬁass THE DIPLOMA SUPPLEMENT

a2

CYPRUS POLICE ACADEMY

1. INFORMATION IDENTIFYING THE HOLDER OF THE QUALIFICATION

Family name(s): Given name(s):
1.1 1.2

Date of birth (day/month/year) — Place — Country of Birth: Student identification number or code (if available):
1.3 1.4

2. INFORMATION IDENTIFYING THE QUALIFICATION

Name of qualification and (if applicable) title conferred (in Main field(s) of study for the qualification:

original language):
2.1 Avirepo AimAwpa oy Ekmmaideuan Aokipwy 22 Police Training

AcTuvopikwv

Higher Diploma in Basic Training for Police Recruits

Name and status of awarding institution (in original language):
23 pyblic Institution of Tertiary Education

Name and status of institution (if different from 2.3)

Language(s) of instruction/examination: administering studies (in original language):

25 Greek 24 Cyprus Police Academy
3. INFORMATION ON THE LEVEL OF THE QUALIFICATION

Level of qualification: Official length of programme:
3.1 Higher Diploma 32 3 years / 190 ECTS

Access requirement(s):
3.3 Recruitment into the Police

4. INFORMATION ON THE CONTENTS AND RESULTS GAINED

Mode of study: Programme requirements:

4.1 Conventional - Full Time 4.2

Compulsory Courses 105 ECTS

Practical Training 85 ECTS

Total ECTS 190

Probationary Police Constables graduate successfully
from the Cyprus Police Academy when they achieve a
final overall score of not less than 55%, provided that
they also achieve a score of at least 55% for each
module of the CPA and the Emergency Response Unit,
separately, 50% at the University of Cyprus, and
provided they complete successfully their Portfolio.

Programme details: (e.g. modules or units studied), and the individual grades/marks/credits obtained: (if this information is
available on an official transcript this should be used here)

FAMILY AND GIVEN NAME(S) AND STUDENT IDENTIFICATION NUMBER OR CODE




43 See page 3

Grading scheme and, if available, grade distribution guidance: Overall classification of the qualification (in original language):

4.4 4.5

A’ semester C.PA. 25% 55 00% - 69.9% Good

B’ semester C.PA. 25% 70.00% - 84.9% Very Good

C’ semester ER.U. 10% i i

D" semester | University of Cyprus 25% 85.0% - 94.9% Excellent

E" semester C.PA. 15% 95.0 % -10.00% Excellent with Distinction

Total Grade 100%

5. INFORMATION ON THE FUNCTION OF THE QUALIFICATION

Access to further study: Professional status (if applicable):
51 Accessto Degree Studies in Cyprus and abroad 52 police Officer

6. ADDITIONAL INFORMATION

Additional information: Further information sources:
6.1 Police Training is compulsory for all recruits during 6.2 https:/fwww.police.gov.cy/police/police.nsf/policeacadem
which they are under probation. y_gr/policeacademy_gr?opendocument

7. CERTIFICATION OF THE SUPPLEMENT

Date: Signature:
7.1 7.2

Capacity: Official stamp or seal:
7.3 74

8. INFORMATION ON THE NATIONAL HIGHER EDUCATION SYSTEM

Higher Education in Cyprus consists of (a) the public and private Universities that offer first, second and
third cycle of studies, (b) Private Institutions of Higher Education that offer professional and academic
qualifications of a certificate level up to the third Cycle of Studies, and (c) Public Institutions of Higher
Education offering Diploma up to Postgraduate Diploma Studies. Cyprus Police Academy as a Public
Institution of Higher Education offers professional training, the higher qualification being the Higher
Diploma.

Programs of Studies of the Public Institutions of Higher Education do not provide access to programs of
the Second Cycle of Studies. Necessary precondition for being accepted into these, is the School
Leaving Certificate or equivalent qualification and entrance exams.

All Institutions of Higher Education in Cyprus are assessed and assured by the Cyprus Agency of Quality
Assurance and Accreditation in Higher Education, according to the Assurance and Accreditation of
Quality in Higher Education and the establishment and operation of the Agency for relevant matters Law
2015 and 2016.
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4.3 Programme details: (e.g. modules or units studied), and the individual grades/marks/credits obtained:

Code Module Semester | ECTS | MARK
B.A.A. 101 Basic Principles of Policing | A 4
B.N.A. 102 | Basic Law Orders A 4
©.A. 108 Fundamental Rights and Liberties | A 2
T.103 Traffic A 4
M.A.109 Personal Development | A 1
K.IN.110 Community Service | A 0
=.I.104 Foreign Languages A 2
MA.107 Information Technology | A 2
¢®.A.106 Physical Education | A 3
B.A.A.201 Basic Principles of Policing Il B 5
N.K. 202 Penal Code | B 5
A.N. 203 Various Laws | B 3
M.A. 209 Personal Development I B 1
©.A. 208 Fundamental Rights and Liberties Il B 2
=.I. 204 Foreign Languages B 2
MA.207 Information Technology | B 1
@.A.206 Physical Education I B 3
K.I.210 Community Service I B 0
T.E. 301 Tactical Training C 3
2.1. 302 Combat Training C 6
Y.A. 303 Personal Skills Development C 3
A.l. 304 Practical Exercises C 3
AZT 004 Policing and Human Rights D 6
AZT 005 Policing and Psychosocial dimensions D 6
AXT 001 Introduction to Policing D 6
AZT 002 Introduction to Criminal Justice D 6
AZT 003 Criminology Issues D 6
B.A.A. 501 Basic Principles of Policing llI E 3
MN.K.502 Penal Code I E 3
A.N.503 Various Laws I E 3
©.A. 508 Fundamental Rights and Liberties IlI E 2
M.A. 509 Personal Development Il T.A. 509 E 1
=..504 Foreign Languages E 2
®.A. 506 Physical Education Il E 2
M.E.101 Work Experience at Police Stations Practice 25
MN.E.102 Work Experience at Traffic Practice 25
M.E.103 Work Experience at Police Detention Centre Practice 15
N.E.104 Work Experience at ERU / other operational police 20

duties
Discipline 0
TOTAL ECTS 190

TOTAL GRADE

CLASSIFICATION

FAMILY AND GIVEN NAME(S) AND STUDENT IDENTIFICATION NUMBER OR CODE




